NEVADA DIVISION of PUBLIC
and BEHAVIORAL HEALTH

PRIMARY CARE ADVISORY COUNCIL (PCAC) MEETING AGENDA

AUGUST 6TH, 2025
9:00AM TO ADJOURNMENT

This meeting will be held online or by phone. The online and phone meeting details are:

Virtual Teams Meeting Address Link:

https://teams.microsoft.com/l/meetup-
join/19%3a6eb78745cf9b45fcb00e1389fcfl44d2%40thread.tacv2/1752512221550?context=%7b
%22Tid%22%3a%22e4a340e6-b89e-4e68-8eaa-
1544d2703980%22%2¢c%220id%22%3a%222219c698-6fc5-473d-98d6-957c70e6a61a%22%7d

Or call in (audio only)

+1 775-321-6111 United States, Reno
Phone Conference ID: 364229697#

This meeting is recorded pursuant to the Nevada Open Meeting Law (Nevada Revised
Statutes Chapter 241). Agenda items may be taken out of order, combined for
consideration, and/or removed from the agenda at the Chairperson’s discretion. A break
may be scheduled at the Chairperson’s discretion.

1. Call to order/roll call — Staff

2. Possible Action: Review and possible approval of minutes from the May 21st, 2025
meeting - Chairperson

PUBLIC COMMENT

3. Possible Action: Discussion and possible action to make recommendation to the
Administrator for the Division of Public and Behavioral Health regarding a J-1 Visa
Waiver Letter of Support for Dr. Maria Parra Corral - Tarryn Emmerich-Choi, Primary
Care Manager, PCO

PUBLIC COMMENT

4. Possible Action: Discussion and possible action to make recommendation to the
Administrator for the Division of Public and Behavioral Health regarding a J-1 Visa
Waiver Letter of Support for Dr. Madhu Oad - Tarryn Emmerich-Choi, Primary Care
Manager, PCO

PUBLIC COMMENT



https://teams.microsoft.com/l/meetup-join/19%3a6eb78745cf9b45fcb00e1389fcf144d2%40thread.tacv2/1752512221550?context=%7b%22Tid%22%3a%22e4a340e6-b89e-4e68-8eaa-1544d2703980%22%2c%22Oid%22%3a%222219c698-6fc5-473d-98d6-957c70e6a61a%22%7d
https://teams.microsoft.com/l/meetup-join/19%3a6eb78745cf9b45fcb00e1389fcf144d2%40thread.tacv2/1752512221550?context=%7b%22Tid%22%3a%22e4a340e6-b89e-4e68-8eaa-1544d2703980%22%2c%22Oid%22%3a%222219c698-6fc5-473d-98d6-957c70e6a61a%22%7d
https://teams.microsoft.com/l/meetup-join/19%3a6eb78745cf9b45fcb00e1389fcf144d2%40thread.tacv2/1752512221550?context=%7b%22Tid%22%3a%22e4a340e6-b89e-4e68-8eaa-1544d2703980%22%2c%22Oid%22%3a%222219c698-6fc5-473d-98d6-957c70e6a61a%22%7d
https://teams.microsoft.com/l/meetup-join/19%3a6eb78745cf9b45fcb00e1389fcf144d2%40thread.tacv2/1752512221550?context=%7b%22Tid%22%3a%22e4a340e6-b89e-4e68-8eaa-1544d2703980%22%2c%22Oid%22%3a%222219c698-6fc5-473d-98d6-957c70e6a61a%22%7d
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10.

1.

Possible Action: Discussion and possible action to make recommendation to the
Administrator for the Division of Public and Behavioral Health regarding a J-1 Visa
Waiver Letter of Support for Dr. Joshua Barnaby - Tarryn Emmerich-Choi, Primary
Care Manager, PCO

PUBLIC COMMENT

Possible Action: Discussion and possible action to make recommendation to the
Administrator for the Division of Public and Behavioral Health regarding a J-1 Visa
Waiver Letter of Support for Dr. James Moroney — Tarryn Emmerich-Choi, Primary
Care Manager, PCO

PUBLIC COMMENT

Possible Action: Discussion and possible action to make recommendation to the
Administrator for the Division of Public and Behavioral Health regarding a J-1 Visa
Waiver Letter of Support for Dr. Aleena Sammar - Tarryn Emmerich-Choi, Primary
Care Manager, PCO

PUBLIC COMMENT

Update: Update and possible discussion of previously mentioned comments from
council regarding the prevention of facilities from hiring too many J-1 physicians,
how that might affect the current healthcare workforce and possible changes to the
application to address this issue.

PUBLIC COMMENT
Discussion: Discussion on PCQO's update to summation tables in the J-1 application.

PUBLIC COMMENT
Public Comment: No Action may be taken on a matter raised under this item of the

agenda until the matter itself has been specifically included on an agenda as an item
upon which action will be taken.

Adjournment

NOTICE OF THIS MEETING AGENDA HAS BEEN POSTED AT THE FOLLOWING
LOCATIONS:

Nevada Public Notice website: https://notice.nv.gov
Division of Public and Behavioral Health (DPBH), Primary Care Office website:
https://dpbh.nv.gov/Boards/PCO/Meetings/2025/Primary_Care_Advisory_Counc
il___FFY2025Meetings/
DPBH - 4150 Technology Way, Carson City, NV 89706



https://notice.nv.gov/
https://dpbh.nv.gov/Boards/PCO/Meetings/2025/Primary_Care_Advisory_Council___FFY2025Meetings/
https://dpbh.nv.gov/Boards/PCO/Meetings/2025/Primary_Care_Advisory_Council___FFY2025Meetings/
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We are pleased to make reasonable accommodations for individuals who wish to attend this meeting.
If special arrangements or equipment are necessary, please notify the Nevada Primary Care Office at
nvpco@health.nv.gov or in writing, at Division of Public and Behavioral Health, Attn: Primary Care

Office, 4150 Technology Way, Suite 300, Carson City, NV 89706 or by calling (775) 684-2204 no less than
three (3) business days prior to the meeting.

Inquiries regarding the items scheduled for this Council meeting or if a member of the public would

like to request the supporting material for this meeting, please contact Nevada Primary Care Office at
nvpco@health.nv.gov or (775) 684-2204.



mailto:nvpco@health.nv.gov
mailto:nvpco@health.nv.gov
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DRAFT MINUTES
May 21, 2025
9:30AM to Adjournment

TELECONFERENCE:

In accordance with Governor Sisolak’s Declaration of Emergency Directive 006;
Subsection 1; The requirement contained in NRS 241.023 (1) (b) that there be a
physical location designated for meetings of public bodies where members of the
public are permitted to attend and participate is suspended.

COUNCIL MEMBERS PRESENT: COUNCIL MEMBERS NOT PRESENT:

Gerald Ackerman Nancy Bowen (sent Steve Messinger as designee)
Dr. Donald Campbell Sarah Watkins (sent Kathleen Stodtmeister)

Dr. Susan VanBeuge

Dr. Amir Qureshi

Kathleen Stodtmeister (designee)

Steve Messinger (designee)

DPBH/DHCFP STAFF PRESENT:
Tarryn Emmerich-Choi, Health Resource Analyst, PCO

OTHERS PRESENT:

1. Roll call and confirmation of quorum.

2. Approval of minutes:
Susan VanBeuge asked if there were any additions or corrections to the minutes

from the February 20th, 2025, meeting. No recommendations were made.

First Motion: Gerald Ackerman moves to pass the approval of minutes
Second Motion: Nancy Bowen seconds
Motion: Passes Unanimously

3. Kathleen Stodtmeister appointment as representative to Primary Care
Adyvisory council- Informational only, no public comment

4. Recommendation to the Administrator for the Division of Public and
Behavioral Health regarding a J-1 Physician Visa Waiver Letter of
Support for Dr. Radhika Arya. Tarryn Emmerich-Choi presented a summary
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handout of the completed application.
Member Comment: none
Public Comment: none

First Motion: Dr. Campbell moves to approve
Second Motion: G. Ackerman seconds
Motion: Passes Unanimously, Dr. Qureshi Abstains from voting

5. Recommendation to the Administrator for the Division of Public
and Behavioral Health regarding a J-1 Physician Visa Waiver Letter
of Support for Dr. Mohab Mahmoud Ahmed Khalil EImohr . Tarryn
Emmerich-Choi presented a summary handout of the completed
application.

Member Comment: none
Public Comment: none

First Motion: G. Ackerman moves to approve
Second Motion: Dr. Qureshi seconds
Motion: Passes Unanimously

6. Recommendation to the Administrator for the Division of Public
and Behavioral Health regarding a J-1 Physician Visa Waiver Letter
of Support for Dr. Sahana Durganna. Tarryn Emmerich-Choi presented
a summary handout of the completed application.

Member Comment: none
Public Comment: none

First Motion: Dr. Cambell moves to approve
Second Motion: Nancy Bowen seconds
Motion: Passes Unanimously

7. Recommendation to the Administrator for the Division of Public
and Behavioral Health regarding a J-1 Physician Visa Waiver Letter
of Support for Dr. Mayela Blanco.

Member Comment: none

Public Comment: none

First Motion: Nancy Bowen moves to approve
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Second Motion: Dr. Campbell seconds
Motion: Passes Unanimously

8. Recommendation to the Administrator for the Division of Public
and Behavioral Health regarding a J-1 Physician Visa Waiver Letter
of Support for Dr. Lalitha Padmanabha Reddy Vemireddy.

First Motion: Dr. Qureshi moves to approve
Second Motion Dr. Campbell seconds
Motion: Passes Unanimously

9. Member or Public Comment
No public comment

10. Adjournment
The meeting adjourned at 9:55am




J-1 Physician Visa Waiver Program Application Attestation
220 o3t

Candidate Information
Full Name: Maria Andrea Parra Corral

Place of Birth: Tijuana, B.C., Mexico
County of Citizenship: Mexico

Residency Discipline: Diagnostic Radiology
Residency Timeframe: 7/1/2020 to 6/30/2024
Location of Residency Texas Tech Health Science Center

Fellowship/Specialty: Body
Fellowship Timeframe: 7/1/2024 to 6/30/2025
Location of Fellowship: University of Washington

Employer Information

Employer’s Full Name: Ellis, Bandt, Birkin, Kollins & Wong, PLLC d/b/a/ Desert Radiology
Employer’s Address: 2020 Palomino Lane, Suite 100, Las Vegas, NV 89106

Employer’s Point of Contact Name: Jaclyn Ducharme

Employer’s Email Address: jaclyn.ducharme@radpartners.com

Employer’s Phone Number: (702) 759-8787

Official Legal Representative Information

Law Firm Name: Ice Miller, LLP

Law Firm Address: 250 West Street, Suite 700, Columbus, OH 43215
Point of Contact Name: Kenneth J. Robinson

Point of Contact Email Address: Kenneth.robinson@icemiller.com
Point of Contact Phone Number: (614) 462-2280

Practice Site Information
Practice Site #1: Palomino Imaging Center

Practice Site #1 Address: 2020 Palomino Lane, Suite 100 Las Vegas, NV 89106
Number of Hours Candidate will practice at site per week: 40

X In a HPSA 1325536137 X In a MUA/MUP 06158 O Flex Spot
[0 Federally Qualified Health Center (FQHC) [ Tribal Health Center
[ Rural Health Clinic (RHC) O Primary Care Clinic for a Rural Health Hospital
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Employer and Candidate, seek a letter of support from the Physician Visa Waiver Program and requests the Division
of Public and Behavioral Health to forward the J-1 Visa Waiver application to the U.S. Department of State as a State
Health Agency request, per DS-3035. Employer and Candidate have agreed to comply with the duties set forth in
Chapter 439A of the Nevada Revised Statutes (NRS) and Nevada Administrative Code ( NAC) and to cooperate with
the Physician Visa Waiver Program.

In signing below, an authorized representative of the Employer and the Candidate declares under penalty of perjury
that all statements submitted with this application are true and accurate and this application complies with the

requirements of NRS 439A.175 and NAC 439.730 including as follows:

All practices sites where the Candidate will practice;
Are located in a federally designated Primary Care HPSA, MUA/P or a site approved by the state as a
geographic exception or a flex slot (Public Law 108-441) to address the underserved;
X Accept Medicare, Medicaid assignment and Nevada Checkup;
& Offer a sliding discount fee schedule and a minimum fee based on family size & income; and
X Has a policy stating all patients will receive treatment, regardless of their ability to pay which is either posted
at the site or provided to the patients,
The contract between the Employer and the Candidate provides the following:
Candidate agrees to provide services during 3 -year waiver obligation.
Candidate will provide services 40 hours per week minimum plus on-call time.
The salary meets or exceeds the prevailing wage for that area and for physicians of that specialty as reported

by the Foreign Labor Certification Center, Department of Labor, (ntm://www,ﬂcdatacenter.com);

The amount of time off for vacation, sick leave and for Continuing Medical Education is included. The
employer shall maintain records to show the amount of time-off requested and the amount of time taken.
Does not contain a “non-compete” clause that would prohibit the J-1 Visa Waiver physician from opening a
new clinic or working in a clinic in that shortage area upon completing the three-year commitment.
Conditions for termination of the contract, for both the physician and employer, are included. A “no-cause”
termination is not allowed.

& Any new contracts or amendments during the 3-year obligation will be sent to the PCO for review and
approval before signature.

Agreement to begin employment at the stated practice site within 90 days of receiving a waiver from the
United States Citizenship and Immigration Services (USCIS). During the 90 days, the physician must obtain the

required licenses from the Nevada State Board of Medical Examiners, the Drug Enforcement Agency, the State
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10. Agree to report practices within the practice site setting that do not meet the standards of care as established

by the Nevada State Board of Medical Examiners, httn://www.medboardAnv.gov/.

NRS 41A.009 “Medical malpractice” defined. “Medical malpractice” means the failure of a physician, hospital
oremployee of a hospital, in rendering services, to use the reasonable care, skill or knowledge ordinarily used
under similar circumstances.

11. Report semi-annually (April and October), via the Compliance form on the status of the physician services for

the previous six months and where those services were provided.
12. Agreeto immediately report all changes to the work schedule, which will be in effect longer than three weeks,

to the PCO on the appropriate change of status form Conrad 30 J-1 Visa Waiver Instruction, information &

Forms (nv.gov). These changes include, but are not limited to, a temporary assignment to another practice
site, a decrease in hours at the practice site, an increase of call-time requirement, an increase in hospital-
rounds time, and an increase in eémergency room call. The most recent form on file will be used by the DPBH
to assess whether the physician and employer are compliant with these policies and state law.

13. Notify the DPBH, PCO, in writing, thirty days prior to transfer, in the event of physician transfer from the

approved facility to another facility within the medical practice or with another provider. The DPBH reserves
the right to approve or disapprove the transfer.

14. Notify the DPBH, PCO, in writing, within thirty days of disciplinary action and/or termination. In the event of
any emergency termination due to extreme circumstances affecting the health or safety of clients or other
individuals, the DPBH must be notified, no later than twenty-four hours after the emergency termination,

B. Consequences of Defaulit:

A physician is in default if, at any time, he or she does not meet the conditions listed in section A. The DPBH,

PCO will monitor the physician and the medical practice. A physician found in violation of Nevada Revised

Statutes 439A.130 to 439A.185 or Nevada Administrative Code (NAC) 439A.700 to 439A.755 will incur the

penalties specified under NAC 439A.750.

EMPLOYER Eligibility Requirements

A. Eligibility: To be eligible to employ a J-1 Visa Waiver physician, a medical practice must comply with these
requirements:

1. Located in afederally designated Health Professional Shortage Area (HPSA), a federally designated Medically

Underserved Area or Population (MUA/P), or a “flex siot” documenting service to underserved populations,

as verified by the state. Determine if locations are designated at the following link:

attps://data.hrsa Rov/tools/shortage-area

2. Thesite must have been operating at least six months before requesting a physician under the J-1 visa waiver
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May 9, 2025

DESERT RADIOLOGY

a radiology partners practice

Primary Care Office
4150 Technology Way, Suite 300
Carson City, NV 89706-2009

Re: J-1 Visa Waiver Application

Applicant: Dr. Maria Andrea Parra Corral
DOS Case No:

Dear Sir or Madam:

This letter is written in support of the above-referenced J-1 Visa Waiver Recommendation filed by Ellis,
Bandt, Birkin, Kollins & Wong, PLLC d/b/a Desert Radiology (“Desert Radiology™) on behalf of Dr. Maria
Andrea Parra Corral (“Dr. Parra Corral”), a national of Mexico, subject to the J-1 two-year foreign residency
requirement. Dr. Parra Corral is currently completing her Fellowship at the University of Washington in
Body Radiology in J-1 status. She is subject to the two-year foreign residence obligation pursuant to the
Immigration and Nationality Act Section 212(e). Desert Radiology further requests that the Nevada
Division of Public and Behavioral Health (DPBH) acted as an “Interested Government Agency,” to
recommend a waiver for Dr, Parra Corral.

About Desert Radiology

Desert Radiology is a leading radiology practice with 75 physicians. We perform over 1.5 million studies
and procedures annually across 12 hospitals and 11 imaging centers in Las Vegas, Nevada and surrounding
areas. Desert Radiology is a subsidiary of Radiology Partners, Inc., a national radiology practice founded
in 2012 with the mission of transforming radiology for radiologists, radiology practices, hospitals, health
systems, and patients and families. We are the leading on-site radiology practice in multiple counties across
the country with an experienced healthcare management team with a proven ability to scale and run a
nationwide operation. We employ over 3,800 radiologists in all 50 states. We operate over 130 imaging
centers around the country and partner with over 3,400 hospitals, urgent care centers, and other healthcare
facilities to provide best-in-class patient care. On average, our radiologists manage over 50 million cases

per year.

We partner with hospitals, clinics, and imaging centers to provide consistent and exceptional radiology
support to deliver high-quality care. We offer 24/7 coverage by radiologists in a broad range of sub-
specialties. We recruit, vet, and employ top-tier radiologists for placement at our hospital partner locations.
Accordingly, we now seek to employ Dr. Parra Corral to provide services to Desert Radiology’s imaging
centers as well as the area hospitals listed below. Her expertise is needed to provide Radiology services to
the residents of Clark County and Nye County, Nevada and surrounding underserved communities.

Service Areas and Worksites

Dr. Parra Corral’s services are needed to provide Radiology services to the residents of Nevada’s Clark and
Nye Counties, as well as surrounding underserved communities. Below is a list of the facilities where Dr.
Parra Corral will provide services, along with the total number of specialist vacancies and the total number
of specialists that have hospital privileges at each. A description of how the beneficiary will satisfy the
unmet health needs of the service area is also provided below.

(702) 759-8600 « WWW.DESERTRAD.COM















The enclosed application on behalf of Dr. Parra Corral follows the requirements of the Nevada Primary
Care Office. It is in the public interest to have Dr. Parra Corral remain in the United States and provide
essential, life-saving, medical services to the residents of Nevada.

We thereby request that the Nevada Division of Public and Behavioral Health act as an “Interested
Government Agency,” and issue a favorable recommendation to the U.S. Department of State supporting
our application for waiver of the two-year foreign residency requirement on behalf of Dr. Parra Corral.

Thank you in advance for your prompt processing of this submission. If you have any questions or concerns
regarding this matter, please do not hesitate to contact me.

Sincerely,

/ X
( \

il S 22 SN )

Jaclyn Ducharme

Director, Human Resources

Ellis, Bandt, Birkin, Kollins & Wong, PLLC
d/b/a/ Desert Radiology

Radiology Partners



MARIA ANDREA PARRA CORRAL
(PREFERRED NAME ANDREA)

EDUCATION

2008-2015 Universidad Auténoma de Baja California
Medical Degree (MD)
Tijuana, B.C., México

2007-2008 Instituto de Urgencias Médicas Prehospitalarias

Emergency Medical Technician
Tijuana, B.C., México

POST GRADUATE TRAINING

2024-2025 University of Washington
Fellowship: Body
Seattle, WA

2020-2024 Texas Tech University Health Science Center
Residency: Diagnostic Radiology
El Paso, TX

2019-2020 Berkshire Medical Center
Internship: Internal Medicine
Pittsfield, MA

2016-2017 Universidad Xochicalco
Hospital Administration Diploma
Tijuana, B.C., México

WORK EXPERIENCE

2017-2019 Stony Brook University Hospital
Department of Radiology, Research Scholar
Stony Brook, NY

2014-2017 Nicleo Diagnostico Avanzado

Ultrasound technician and radiologist assistant
Tijuana, B.C., México

Parra Corral MA.















~ J-1 Physician Visa Waiver Program Application Attestation

Candidatelnformation
Full Name: Madhu OAD

Place of Birth: Karachi, Pakistan
County of Citizenship: Canada

Residency Discipline: Diagnostic Radiology
Residency Timeframe: 7/1/2020t06/30/2024
Location of Residency: NassauUniversity Medical Center, East Meadow, New York

Fellowship/Specialty: Interventional Radiology
Fellowship Timeframe: 7/1/2024 to 6/30/2025
Location of Fellowship: University of Texas Southwestern Medical Center, Dallas, Texas

Employer Information:

Employer’s Full Name: Ellis, Bandt, Birkin, Kollins & Wong, PLLC d/b/a Desert Radiology
Employer’s Address: 2020 Palomino Lane, Suite 100, Las Vegas, NV 89106

Employer’s Point of Contact Name: Jaclyn Ducharme, Director, Human Resources
Employer’s Email Address: Jaclyn.ducharme@radparters.com

Employer’s Phone Number: (702) 759-8787

Official Legal Representative Information:

Law Firm Name:Ice Miller, LLP

Law Firm Address: 250 West Street, Suite 700, Columbus, OH 43215
Point of Contact Name: KennethJ. Robinson

Point of Contact Email Address: Kenneth.robinson@icemiller.com

Point of Contact Phone Number: (614) 462-2280

PracticeSiteInformation

Practice Site #1: Palominoimaging Center

Practice Site #1 Address: 2020 Palomino Lane, Suite 100, Las Vegas, NV 89106
Number of Hours Candidate will practice at site per week: 40

Select all that apply:

] In a HPSA 1325536137 In a MUA/MUP 06158 O Flex Spot
[ Federally Qualified Health Center (FQHC) O Tribal Health Center
O Rural Health Clinic (RHC) O Primary Care Clinic for a Rural Health Hospital

Page 1




If using a Flex Spot (non HPSA):

Flex Spot Information for Site #1:

Percentage of population served at or below 200% federal poverty level: N/A
Current physician to patient ratio at facility: N/A

Optimum physician to patient ratio: N/A

Wait times for serving this population: N/A

Approximate distance to nearest provider of the same specialty: N/A

Please list any barriers to serve this population: N/A

Specialist/Hospitalist Information for Site #1:

Current physician to patient ratio at facility: Information Unavailable (# of Radiologists: 44)
Optimum physician to patient ratio: Information Unavailable.

Approximate distance to nearest provider of the same specialty: Approx. 8-10 miles; 15-20 minutes

Additional Practice Sites:

Practice Site Information:

Practice Site #2: Eastern Clinic

Practice Site #2 Address: 3920 S. Eastern Ave., Suite 100, Las Vegas, NV 89119
Number of Hours Candidate will practice at site per week: 40

Select all that apply:

X] In a HPSA 1328484648 O In a MUA/MUP [ Flex Spot
[J Federally Qualified Health Center (FQHC) [ Tribal Health Center
O Rural Health Clinic (RHC) O Primary Care Clinic for a Rural Health Hospital

Flex Spot Information for Site #2:
Percentage of population served at or below 200% federal poverty level: N/A
Wait times for serving this population: N/A

Specialist/Hospitalist Information for Site #2:

Current physician to patient ratio at facility: Information Unavailable (# of Radiologists: 44)
Optimum physician to patient ratio: Information Unavailable.

Approximate distance to nearest provider of the same specialty: Approx. 8-10 miles; 15-20 minutes

Please list any barriers to serve this population: N/A

*If there are more than 2 practice sites, please add all additional practice locations with the above information, at

the end of this form.* SEE ATTACHED ADDENDUM FOR ADDITIONAL PRACTICE LOCATIONS. NOTE,

INFORMATION IS UNAVAILALBE FOR CURRENT AND OPTIMUM PHYSICIAN TO PATIENT RATIOS.

—faed



Employer and Candidate, seek a letter of support from the Physician Visa Waiver Program and requests the Division
of Public and Behavioral Health to forward the J-1 Visa Waiver application to the U.S. Department of State as a State
Health Agency request, per DS-3035. Employer and Candidate have agreed to comply with the duties set forth in
Chapter 439A of the Nevada Revised Statutes (NRS) and Nevada Administrative Code (NAC) and to cooperate with
the Physician Visa Waiver Program.

In signing below, an authorized representative of the Employer and the Candidate declares under penalty of perjury
that all statements submitted with this application are true and accurate and this application complies with the

requirements of NRS 439A.175 and NAC 439.730 including as follows:

All practices sites where the Candidate will practice:
X Are located in a federally designated Primary Care HPSA, MUA/P or a site approved by the state as a
geographic exception or a flex slot (Public Law 108-441) to address the underserved;
X Accept Medicare, Medicaid assignment and Nevada Checkup;
X Offer a sliding discount fee schedule and a minimum fee based on family size & income; and
Has a policy stating all patients will receive treatment, regardless of their ability to pay which is either posted
at the site or provided to the patients.
The contract between the Employer and the Candidate provides the following:
Candidate agrees to provide services during 3 -year waiver obligation.
X Candidate will provide services 40 hours per week minimum plus on-call time.
X The salary meets or exceeds the prevailing wage for that area and for physicians of that specialty as reported

by the Foreign Labor Certification Center, Department of Labor, (http://www.flcdatacenter.com):

® The amount of time off for vacation, sick leave and for Continuing Medical Education is included. The
employer shall maintain records to show the amount of time-off requested and the amount of time taken.

X Does not contain a “non-compete” clause that would prohibit the J-1 Visa Waiver physician from opening a
new clinic or working in a clinic in that shortage area upon completing the three-year commitment.
Conditions for termination of the contract, for both the physician and employer, are included. A “no-cause”
termination is not allowed.

X Any new contracts or amendments during the 3-year obligation will be sent to the PCO for review and
approval before signature.

Xl Agreement to begin employment at the stated practice site within 90 days of receiving a waiver from the
United States Citizenship and Immigration Services (USCIS). During the 90 days, the physician must obtain the

required licenses from the Nevada State Board of Medical Examiners, the Drug Enforcement Agency, the State
Page 3



Board of Pharmacy, and any other licenses as may be required for the physician to practice medicine in Nevada;

and

Xl A statement that the physician agrees to meet the requirements set forth in section 214(1) of the Immigration

and Nationality Act.

Please note in accordance with NRS Chapter 239, all public records, the contents not otherwise declared by law

to be confidential, shall be open for inspection or to obtain copies.

PHYSICIAN Eligibility Requirements

A. Eligibility: To be eligible for a letter of support by the Nevada Primary Care Office (PCO) within the Division of

Public and Behavioral Health (DPBH) a physician must:

1. Complete aresidency or fellowship training program and intend to practice in Nevada for a minimum of three
consecutive years.

2. Submit all relevant application components

3. Review and understand all terms included in the employment contract, including expectations for working
hours, hospital rounds, and on-call requirements. The PCO has limited authority under NRS 439A.180 to
ensure program requirements are met and cannot mediate labor disputes; therefore, the physician must
review all contracts carefully before signing. Labor disputes or medical safety issues will be referred to the
federal Department of Labor or to the Nevada State Board of Medical Examiners

4. Agree to notify the PCO of the start date of employment using the New Arrival Form.

5. Agreetoreview the Rights and Responsibilities presentation upon start of employment (presentation located

online at Conrad 30 J-1 Visa Waiver Information, Instructions & Forms).

6. Agree to report additional employment. Any additional or outside employment in which the J-1 Visa Waiver
physician engages must be stipulated in the original contract or added to a new contract which must then be
resigned by all parties and resubmitted to the Primary Care Office (PCO) for recommendation and for USCIS
approval, if applicable.

7. Agreeto limit absence from the practice site to a maximum of 180 consecutive days. If the physician is absent
from medical practice more than 180 consecutive days, the physician must submit an updated New Arrival
Form to the DPBH, PCO.

8. Agree to treat all clients regardless of ability to pay, accept Medicaid and Medicare patients on assignment,
and use a sliding fee scale for low-income, uninsured individuals. The practice site must provide notice to the
public, as evidenced by a sign in the waiting area regarding this policy.

9. Agree to obtain, within sixty days of start date, an individual National Provider Identifier (NPI) from the

Centers for Medicare and Medicaid Services, which will be used on all health care claims.
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10. Agree toreport practices within the practice site setting that do not meet the standards of care as established

by the Nevada State Board of Medical Examiners. http://www.medboard.nv.gov/.

NRS 41A.009 “Medical malpractice” defined. “Medical malpractice” means the failure of a physician, hospital
or employee of a hospital, in rendering services, to use the reasonable care, skill or knowledge ordinarily used
under similar circumstances.

11. Report semi-annually (April and October), via the Compliance form on the status of the physician services for
the previous six months and where those services were provided.

12. Agree toimmediately report all changes to the work schedule, which will be in effect longer than three weeks,

to the PCO on the appropriate change of status form Conrad 30 J-1 Visa Waiver Instruction, Information &

Forms (nv.gov). These changes include, but are not limited to, a temporary assignment to another practice
site, a decrease in hours at the practice site, an increase of call-time requirement, an increase in hospital-
rounds time, and an increase in emergency room call. The most recent form on file will be used by the DPBH
to assess whether the physician and employer are compliant with these policies and state law.

13. Notify the DPBH, PCO, in writing, thirty days prior to transfer, in the event of physician transfer from the
approved facility to another facility within the medical practice or with another provider. The DPBH reserves
the right to approve or disapprove the transfer.

14. Notify the DPBH, PCO, in writing, within thirty days of disciplinary action and/or termination. In the event of
any emergency termination due to extreme circumstances affecting the health or safety of clients or other
individuals, the DPBH must be notified, no later than twenty-four hours after the emergency termination.

B. Consequences of Default:

A physician is in default if, at any time, he or she does not meet the conditions listed in section A. The DPBH,

PCO will monitor the physician and the medical practice. A physician found in violation of Nevada Revised

Statutes 439A.130 to 439A.185 or Nevada Administrative Code (NAC) 439A.700 to 439A.755 will incur the

penalties specified under NAC 439A.750.

EMPLOYER Eligibility Requirements

A. Eligibility: To be eligible to employ a J-1 Visa Waiver physician, a medical practice must comply with these
requirements:

1. Located in afederally designated Health Professional Shortage Area (HPSA), a federally designated Medically

Underserved Area or Population (MUA/P), or a “flex slot” documenting service to underserved populations,

as verified by the state. Determine if locations are designated at the following link:

https://data.hrsa.gov/tools/shortage-area

2. The site must have been operating at least six months before requesting a physician under the J-1 visa waiver
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program.
3. Submit all relevant application components

4. Agree to review the Rights and Responsibilities presentation upon the start of employment (presentation

located online at Conrad 30J-1 Visa Waiver Instruction, Information & Forms)

5. Report additional employment of the physician. Any additional or outside employment in which the J1 Visa
Waiver physician engages must be stipulated in the original contract or added to a new contract which must
then be resigned by all parties and resubmitted to the Primary Care Office (PCO) for recommendation for
USCIS approval, if applicable.

6. The practice site must accept all patients regardless of ability to pay, accept Medicaid and Medicare on
assignment, and use a sliding-fee scale based on federal poverty guidelines to discount services to
lowincome uninsured persons. The medical practice must provide notice to the public that such a policy is
in effect and apply these access standards to the entire medical practice, not simply to those patients treated
by the J-1 Visa Waiver physician. These requirements should be in place for at least three months
immediately preceding the request for waiver.

7. Agree that the physician will use an individual National Provider Identifier (NPI) from the Centers for
Medicare and Medicaid Services on all Medicaid health care claims.

8. Report semi-annually (April and October), via the Compliance form on the status of the physician services
for the previous six months and where those services were provided.

9. Agree to report practices within the practice site setting that do not meet the standards of care as

established by the Nevada State Board of Medical Examiners. http://www.medboard.nv.gov/.

NRS 41A.009 “Medical malpractice” defined. “Medical malpractice” means the failure of a physician,
hospital or employee of a hospital, in rendering services, to use the reasonable care, skill or knowledge
ordinarily used under similar circumstances

10. Agree to immediately report all changes to the work schedule, which will be in effect longer than three

weeks, to the PCO on the appropriate change of status form Conrad 30 J-1 Visa Waiver Instruction,

Information & Forms (nv.gov). These changes include, but are not limited to, a temporary assignment to
another practice site, a decrease in hours at the practice site, an increase of call-time requirement, an
increase in hospital-rounds time, and an increase in emergency room call. The most recent form on file will
be used by the DPBH to assess whether the physician and employer are compliant with these policies and
state law.

11. Notify the PCO, in writing, at least thirty days prior to a transfer from the approved facility to another facility
within the medical practice. For a transfer outside the medical practice, the PCO must be notified, in writing,
at the earliest opportunity. The PCO reserves the right to approve or disapprove all transfers.

12. Notify the PCO, in writing, within thirty days of disciplinary action and/or termination. In the event of any
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emergency termination due to extreme circumstances affecting the health or safety of clients or other
individuals, the PCO must be notified no later than twenty-four hours after the emergency termination.

13. Understand that the PCO does not have the authority to mediate between employer and employees
participating in the J-1 Visa Waiver program, or to enforce labor standards. Further, the PCO assumes no
responsibility for negotiations or content of employment contracts or for termination of the contracts. If the
PCO becomes aware of such issues, it will recommend seeking advice from an attorney or contacting the
appropriate agency (i.e., Medicaid Fraud and Abuse, Department of Labor, United States Citizenship and
Immigration Services, Medical Board of Examiners). The PCO will, however, investigate allegations of
wrongdoing and issue a written determination of findings.

B. Consequences of Default:

An employer is in default if, at any time, he or she does not meet the conditions listed in section A. The DPBH,

PCO will monitor the physician and the medical practice. An employer found in violation of Nevada Revised

Statutes 439A.130 to 439A.185 or Nevada Administrative Code (NAC) 439A.700 to 439A.755 will incur the

penalties specified under NAC 439A.750.

By signing below, | hereby attest that the above requirements have been met and | hereby agree to abide by all the
program policies and rules as described in NRS and NAC and as further required under the Rights and Responsibilities

focated at the Divisions website at: http://dpbh.nv.gov/Programs/Conrad30/Conrad30-Home/.

Candidate/Physician:

I Madhv { ':,n:;l

and agree to the foregoing terms of the Nevada Conrad 30 J-1 Visa Waiver Program Application Attestation. | further

. declare under penalty of perjury, that | have read, understand

understand that failure to comply with the requirements listed in Section A may result in sanctions as described in

section B above.

tlodie @l MD

Candidate Name {first/last) Title
F..f'w ) S/20(2025

Candidate Signature Date

NOTARY PUBLIC

Stateof: | \r+)
Countyof: ™y VAV 4 S

Subscribed and sworn before me on this _ . dayof -+ 120
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Notary Signature

\\:g{gzz,," KAREN G. MUNOZ
*- '—. —% Notary Public, State of Texas
PN FS Comm. Expires 07-15-2028

S Notary ID 134891213

My Commission Expires:

Authorized Emplovyer:

I e Ny - , declare under penalty of perjury, that | have read, understand

and agree to the foregoing terms. | further understand that failure to comply with the requirements listed in Section

A may result in sanctions as described in section B above.

A
Employer Company/Business Name ’
Employer Representative Name (first/last) Title
’
Employer Signature Date

NOTARY PUBLIC
State of: N e a dﬂ
County of: CARML

Subscribed and Sworn before me on this Z2 day ofMAy ,20 25

ch oA

Notary Signature

My Commission Expires: Wj , 2025
7

, S.A. COSE

E41 7\ Notary Public, State of Nevada
6’ No, 21-8813-01
B My Appt. Exp. Sept. 1, 2025
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DESERT RADIOLOGY - Practice Sites

Palomino Imaging Center*
HPSA ID: 1325536137; MUA ID: 06158

2020 Palomino Lane
Las Vegas, NV 89106

Eastern Clinic*

HPSA ID: 1328484648

3920 S. Eastern Ave., Suite 100
Las Vegas, NV 89119

Valley Hospital*

HPSA 1D: 1325536137; MUA 1D: 06158
620 Shadow Lane

Las Vegas, NV 89106

Centennial Hills HospitaF
MUA ID: 07784

6900 N Durango Dr.
Las Vegas, NV 89149

Desert Boulder City Hospital

HPSA ID: 1323522175; MUA ID: 1323865979

901 Adams Blvd.
Boulder City, NV 89005

Spring Valley Hospital®
HPSA ID: 1324377592

5400 South Rainbow
Las Vegas, NV 89118

Henderson Hospital®
HPSA ID: 132363774

1050 Galleria Dr.
Henderson, NV 89011

Northern Nevada Sierra Medical Center
HPSA ID: 1323717372

6500 Longley Lane

Reno, NV 89511

Mountain View Hospital™*
HPSA ID: 1321146138
3100 N. Tenaya Way

Las Vegas, NV 89128

Sunrise Hospital and Medical Center ™
HPSA 1D: 1328484648: MUA 1D: 07866

3186 S. Maryland Pkwy
Las Vegas, NV 89109

* Desert Radiology outpatient imaging center
*Member hospital of The Valley Health System
** Member hospital of the Sunrise Health System

Cathedral Rock*

HPSA ID: 1321146138

7200 Cathedral Rock Drive, Suite 230
Las Vegas, NV 89128

Centra Point*

HPSA ID: 1324377592

6675 S. Cimarron Rd., Suite 105
Las Vegas, NV 89113

Pahrump Clinic*
HPSA ID: 1327512355; MUA ID: 07931

1397 South Loop Road
Pahrump, NV 89048

South Rainbow Clinic*
HPSA 1D: 1324377592
3025 S. Rainbow Blvd.
Las Vegas, NV 89146

Wynn Clinic*

HPSA ID: 1328484648
4880 S. Wynn Road
Las Vegas, NV 89103

Summerlin Hospital*'

657 Town Center Drive
Las Vegas, NV 89144

Horizon Ridge*'
2811 W. Horizon Ridge Pkwy

Henderson, NV 89052

' The Candidate will provide services to this worksite only after satisfying the J-1 employment requirements of 40
hours per week at a designated HPSA and/or MUA facility with service to Medicare, Medicaid and indigent patients.



DR Palomino Clinic

Time period of report: Q4 2023 — Q3 2024
Total # of visits for [% of visits per
12 months 12 months
Medicare visits 38,201 47.71%
Medicaid visits 12,883 16.09%
NV Check-up N/A N/A
Sliding Fee Scale 623 0.78%
Indigent/Charity N/A N/A
Other - Not listed above 28,360 T
Totals 80,067
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 This an outpatient imaging center; no
months for the applicant specialty type admissions

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services at
the practice site.

# of Radiologists 1-2 weekday; 1 weekend
# Vacancies 2
# Radiologists that have 44

hospital privileges

Approx. distance/time patient{10 miles/15-20 minutes
would need to travel to next
closest facility




DR Eastern Clinic

Time period of report: Q4 2023 — Q3 2024

Total # of visits for (% of visits per
12 months 12 months
Medicare visits 38,409 50.81%
Medicaid visits 13,525 17.89%
NV Check-up N/A N/A
Sliding Fee Scale 380 0.50%
Indigent/Charity N/A N/A
Other - Not listed above 23,282 30.80%
Totals 75,596
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 months [This an Outpatient Imaging Center no
for the applicant specialty type admissions

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services at

the practice site.

# of Radiologists

1-2 weekday; 1 weekend

# Vacancies 2

# Radiologists that have
hospital privileges

44

would need to travel to next
closest facility

Approx. distance/time patient|10 miles/15-20 minutes




Valley Hospital

Time period of report: Q4 2023 — Q3 2024

Total # of visits for [% of visits per
12 months 12 months

Medicare visits 40,324 29.59%
Medicaid visits 47,342 34.74%
NV Check-up N/A N/A
Sliding Fee Scale 9,437 6.92%
Indigent/Charity N/A N/A
Other - Not listed above 39,184 28.75%
Totals 136,287
*For specialists/hospitalists:

*Time period of report: Q4 2023 — Q3 2024

:oi tOIZQZTgT?clé r:te(sipi)c:!i;a;tcillig;;:Imissions for 6 months Information not available

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services at

the practice site.

# of Radiologists

2-3 weekday; 2 weekend

# Vacancies 2

# Radiologists that have
hospital privileges

44

Approx. distance/time patient
would need to travel to next
closest facility

10 miles/15-20 minutes




Centennial Hills Hospital

Time period of report: Q4-2023 — Q3-2024

Total # of visits for |% of visits per
12 months 12 months

Medicare visits 42,167 35.88%
Medicaid visits 24,186 20.58%
NV Check-up N/A N/A
Sliding Fee Scale 4,201 3.58%
Indigent/Charity N/A N/A
Other - Not listed above 46,944 39.96%
Totals 117,498
*For specialists/hospitalists:

*Time period of report: Q4 2023 — Q3 2024

:oﬁ :’;:Ziﬂfi‘é r:teg;?!i;?tcgig;:missions for 6 months Information not available

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services at

the practice site.

# of Radiologists

1-2 weekday; 1 weekend

# Vacancies 2

# Radiologists that have
hospital privileges

44

Approx. distance/time patient
would need to travel to next
closest facility

10 miles/15-20 minutes




Desert Boulder City Hospital

Time period of report: Q4-2023 — Q3-2024

Total # of visits for (% of visits per
12 months 12 months

Medicare visits 3,071 49%
Medicaid visits 991 15.8%
NV Check-up N/A N/A
Sliding Fee Scale 177 2.8%
Indigent/Charity N/A N/A
Other - Not listed above 2,024 32.3%
Totals 6,263
*For specialists/hospitalists:

*Time period of report: Q4 2023 — Q3 2024

:oﬁ tor‘::céspppifiaclé ?teg‘i)c:cli;altcyity;:ecimissions for 6 months | 1¢5rmation not available

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services at

the practice site.

# of Radiologists

1-2 weekday; 1 weekend

# Vacancies 2

# Radiologists that have
hospital privileges

s

Approx. distance/time patient
would need to travel to next
closest facility

10 miles/15-20 minutes




Spring Valley Hospital

Time period of report: Q4 2023 — Q3 2024

Total # of visits for (% of visits per
12 months 12 months
Medicare visits 41,412 34.4%
Medicaid visits 32,389 26.9%
NV Check-up N/A N/A
Sliding Fee Scale 5,958 4.9%
Indigent/Charity N/A N/A
Other - Not listed above 40,772 33.8%
Totals 120,531
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
*# of hospitgl/medical'facility admissions for 6 months Information not available
for the applicant specialty type

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services at

the practice site.

# of Radiologists

1-2 weekday; 1 weekend

# Vacancies

hospital privileges

# Radiologists that have

closest facility

Approx. distance/time patient
would need to travel to next

10 miles/15-20 minutes




Henderson Hospital

Time period of report: Q4 2023 — Q3 2024

Total # of visits for % of visits per
12 months 12 months

Medicare visits 44,541 31.1%
Medicaid visits 39,018 27.2%
NV Check-up N/A N/A
Sliding Fee Scale 6,718 4.7%
Indigent/Charity N/A N/A
Other - Not listed above 53,104 37%
Totals 143,291
*For specialists/hospitalists:

*Time period of report: Q4 2023 — Q3 2024

:oﬁ ?ri:c;;p;iaclé r:teg:)c:eagi;a:fyig;:missions for 6 months | 1h¢0rmation not available

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services

at the practice site.

# of Radiologists

1-2 weekday; 1 weekend

# Vacancies 2

# Radiologists that have
hospital privileges

44

would need to travel to next
closest facility

Approx. distance/time patient{10 miles/15-20 minutes




Northern Nevada Sierra Medical Center
Time period of report: Q4 2023 — Q3 2024

Total # of visits for |% of visits per
12 months 12 months
Medicare visits 16,338 46%
Medicaid visits 5,217 14.9%
NV Check-up N/A N/A
Sliding Fee Scale 672 1.9%
Indigent/Charity N/A N/A
Other - Not listed above 12,761 36.5%
Totals 34,988
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
:::. ?;ggi’ﬁiagé r:teg:)c:éi;al;:silligsgmissions for 6 months | 165 rmation not available

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services
at the practice site.

# of Radiologists 1-2 weekday; 1 weekend
# Vacancies 2
# Radiologists that have 44

hospital privileges

Approx. distance/time patient[10 miles/15-20 minutes
would need to travel to next
closest facility




Mountain View Hospital

Time period of report: Q4 2023 — Q3 2024

Total # of visits for % of visits per
12 months 12 months
Medicare visits 84,315 47.5%
Medicaid visits 50,529 28.5%
NV Check-up N/A N/A
Sliding Fee Scale 175 0.2%
Indigent/Charity N/A N/A
Other - Not listed above 42,139 23.8%
Totals 177,158

*For specialists/hospitalists:

*Time period of report:

Q4 2023 — Q3 2024

*# of hospital/medical facility admissions for 6
months for the applicant specialty type

Information not available

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services

at the practice site.

# of Radiologists

3 weekday; 1 weekend

# Vacancies 9

# Radiologists that have 5
hospital privileges

would need to travel to next
closest facility

Approx. distance/time patient|10 miles/15-20 minutes




Sunrise Hospital

Time period of report: Q4 2023 — Q3 2024

Total # of visits for

% of visits per

12 months 12 months
Medicare visits 100,864 29.5%
Medicaid visits 160,840 47.1%
NV Check-up N/A N/A
Sliding Fee Scale 3,191 0.9%
Indigent/Charity N/A N/A
Other - Not listed above 76,883 22.5%
Totals 341,778

*For specialists/hospitalists:

*Time period of report:

Q4 2023 — Q3 2024

*# of hospital/medical facility admissions for 6
months for the applicant specialty type

Information not available

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services

at the practice site.

# of Radiologists

3 weekday; 1 weekend

# Vacancies

)

hospital privileges

# Radiologists that have

5

closest facility

Approx. distance/time patient
would need to travel to next

10 miles/15-20 minutes




DR Cathedral Rock Clinic

Time period of report: Q4 2023 — Q3 2024
Total # of visits for |% of visits per
12 months 12 months
Medicare visits 55,635 56.4%
Medicaid visits 10,264 10.4%
NV Check-up N/A N/A
Sliding Fee Scale 496 0.5%
Indigent/Charity N/A N/A
Other - Not listed above 32,334 32.7%
Totals 98,729
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 months [This an Outpatient Imaging Center no
for the applicant specialty type dmissions

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services
at the practice site.

# of Radiologists 1-2 weekday; 1 weekend
# Vacancies 2
# Radiologists that have 44

hospital privileges

Approx. distance/time patient|10 miles/15-20 minutes
would need to travel to next
closest facility




DR Centra Point Clinic -

Time period of report: Q4 2023 — Q3 2024
Total # of visits for |% of visits per
12 months 12 months
Medicare visits 28,152 47%
Medicaid visits 7,130 11.8%
NV Check-up N/A N/A
Sliding Fee Scale 512 0.8%
Indigent/Charity N/A N/A
Other - Not listed above 24,263 40.4%
Totals 80057
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 months [This an Outpatient Imaging Center no
for the applicant specialty type dmissions

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services
at the practice site.

# of Radiologists 1-2 weekday; 1 weekend
# Vacancies 2
# Radiologists that have 44

hospital privileges

Approx. distance/time patient[10 miles/15-20 minutes
would need to travel to next
closest facility




DR Pahrump Clinic

Time period of report: Q4 2023 — Q3 2024

Total # of visits for [% of visits per
12 months 12 months
Medicare visits 19,452 64.3%
Medicaid visits 4,101 13.5%
NV Check-up N/A N/A
Sliding Fee Scale 419 1.4%
Indigent/Charity N/A N/A
Other - Not listed above 6,299 20.8%
Totals 30,271

*For specialists/hospitalists:

*Time period of report:

Q4 2023 — Q3 2024

*# of hospital/medical facility admissions for 6 months
for the applicant specialty type

admissions

This an Outpatient Imaging Center no

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services

at the practice site.

# of Radiologists 1-2 weekday
# Vacancies 2
# Radiologists that have 44

hospital privileges

would need to travel to next
closest facility

Approx. distance/time patient|20-25 miles/45-60 minutes




DR South Rainbow Clinic I

Time period of report: Q4 2023 — Q3 2024

Total # of visits for |% of visits per
12 months 12 months
Medicare visits 21,690 50.9%
Medicaid visits 5,963 14%
NV Check-up N/A N/A
Sliding Fee Scale 419 0.9%
Indigent/Charity N/A N/A
Other - Not listed above 14,534 34.2%
Totals 42,606
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 months [This an Outpatient Imaging Center no
for the applicant specialty type admissions

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services
at the practice site.

# of Radiologists 1-2 weekday; 1 weekend
# Vacancies 2
# Radiologists that have 44

hospital privileges

Approx. distance/time patient|10 miles/15-20 minutes
would need to travel to next
closest facility




DR Wynn Clinic -

Time period of report: Q4 2023 — Q3 2024

Total # of visits for |% of visits per
12 months 12 months
Medicare visits 11,814 48.7%
Medicaid visits 3,739 15.4%
NV Check-up N/A N/A
Sliding Fee Scale 376 1.5%
Indigent/Charity N/A N/A
Other - Not listed above 8,339 34.4%
Totals 24,268
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 months [This an Outpatient Imaging Center no
or the applicant specialty type admissions

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services
at the practice site.

# of Radiologists 1-2 weekday; 1 weekend
# Vacancies 2
# Radiologists that have 44

hospital privileges

Approx. distance/time patient|10 miles/15-20 minutes
would need to travel to next
closest facility




Summerlin Hospital

Time period of report: Q4 2023 — Q3 2024

Total # of visits for [% of visits per
12 months 12 months

Medicare visits 41,946 32.7%
Medicaid visits 30,476 23.8%
NV Check-up N/A N/A
Sliding Fee Scale 3,308 2.6%
Indigent/Charity N/A N/A
Other - Not listed above 52,416 40.9%
Totals 128,146
*For specialists/hospitalists:

*Time period of report: Q4 2023 — Q3 2024

*# of hospit.al/medical.facility admissions for 6 months Information not available

for the applicant specialty type




DR Horizon Ridge Clinic

Time period of report: Q4 2023 — Q3 2024

Total # of visits for % of visits per
12 months 12 months

Medicare visits 45,089 56.3%
Medicaid visits 6,475 8.1%
NV Check-up N/A N/A
Sliding Fee Scale 507 0.6%
Indigent/Charity N/A N/A
Other - Not listed above 27,999 e
Totals 80,070

*For specialists/hospitalists:

*Time period of report:

Q4 2023 — Q3 2024

*# of hospital/medical facility admissions for 6 months
for the applicant specialty type

admissions

This an Outpatient Imaging Center no




May 21, 2025
Primary Care Office DESERT RADIOLOGY
4150 Technology Way, Suite 300 . a radiology paitners practice

Carson City, NV 89706-2009

Re:  Conrad State 30 J-1 Visa Waiver Application

Applicant: Dr. Madhu Oad
DOS Case No:

Dear Sir or Madam:

Ellis, Bandt, Birkin, Kollins & Wong, PLLC d/b/a Desert Radiology (“Desert Radiology™)is submitting
this letter to request that the Nevada Division of Public and Behavioral Health act as an inferested
government agency on behalf of an international medical graduate, Dr. Madhu Oad (“Dr. Oad”) who is
seeking a “Conrad State 30” J-1 Waiver under the Immigration and Nationality Act (INA) so that she may
serve as a full-time Physician (Interventional Radiologist). Dr. Oad is currently completing her Fellowship
in Interventional Radiology at the at the University of Texas Southwestern Medical Center in Dallas, Texas
in J-1 status and is subject to the INA 212(e) two-year foreign residence requirement.

As an initial matter, we acknowledge that Desert Radiology is submitting Conrad State 30 J-1 Visa Waiver
Applications on behalf of three International Medical Graduates during the FFY 2024-2025 application
cycle. We discuss later the radiologist shortage, especially attenvatedin Clark and Nye counties which have
large and aging populations with increased Medicare enrollment that requires morc¢ imaging. This shortage
is feltacutely at Desert Radiology where there are currently 7 unfilled radiologist positions (including our
3 International Mcdical Graduates). Moreover, Dr. Oad specializes in Interventional Radiology, while are
other two J-1 waiver candidates specialize in Body/Gencral Radiology (and will practice at different
practice and hospital sites). Frankly, our need for all three of these candidates is critical (in fact, we need

each of them and additional radiologists) in order to meet our community’s growing need for specialized
radiology services.

About Desert Radiology

Desert Radiology is a leading radiology practice with 75 physicians. We perform over 1.5 million studies
and procedures annually across 12 hospitals and 11 imaging centers in Las Vegas, Nevada and surrounding
areas. Desert Radiology is a subsidiary of Radiology Partners, Inc., a national radiology practice founded
in 2012 with the mission of transforming radiology for radiologists, radiology practices, hospitals, health
systems, and patients and families. We are the leading on-site radiology practice in multiple counties across
the country with an experienced healthcare management team with a proven ability to scale and run a
nationwide operation. We employ over 3,800 radiologists in all 50 states. We operate over 130 imaging
centers around the country and partner with over 3,400 hospitals, urgent care centers, and other healthcare

facilities to provide hest-in-class patient care. On average, our radiologists manage over 80 million casos

per year.

We partner with hospitals, clinics, and imaging centers to provide consistent and cxceptional radiology
supportto deliver high-quality care. We offer24/7 coverage by radiologistsin a broadrange of subspecialty
care. We recruit, vet, and employ top-tier radiologists for placement at our hospital partner locations.

(702) 759-8600 * WWW.DESERTRAD.COM



Service Areas and Worksites

Dr. Oad’s services are needed to provide Radiology services to the residents of Nevada's Clark and Nye
counties, as well as surrounding underserved communities. Below is a list of the facilities where Dr. Oad
will provide services, along with the total number of specialist vacancies and the total number of specialists

that have hospital privileges at each. A description of how the beneficiary will satisfy the unmet health
needs of the service area is also provided below.

Please note that I will serve as the contact person for all practice sites. My contact information is provided
at Tab A and below:

Contact Person: Jaclyn Ducharme | Director, Human Resources
2020 Palomino Lane, Suite 100, Las Vegas, NV 89106
Jaclyn.ducharme@radpartners.com | (702) 759-8787

Practice Sites:

Palomino Imaging Center* (IPSA ID: 1325536137; MUA ID: 06158)
2020 Palomino Lane, Las Vegas, NV 89106
# of Radiologist Vacancies: 2

# of Radiologists with specialist privileges: 44

Eastern Clinic* (HPSA ID: 1328484648)

3920 S. Eastern Ave., Suite 100, Las Vegas, NV 89119
# of Radiologist Vacancies: 2

# of Radiologists with specialist privileges: 44

Valley Hospital* (HPSA ID: 1325536137; MUA ID: 06158)
620 Shadow Lane, Las Vegas. NV 89106

# of Radiologist Vacancies: 2

# of Radiologists with specialist privileges: 44

Centennial Hills Hospital* (MUA 1D: 07784)
6900 N Durango Dr., Las Vegas, NV 89149
# of Radiologist Vacancics: 2

# of Radiologists with specialist privileges: 44

Desert Boulder City Hospital (HPSA ID: 1323522175; MUA ID: 1323865979)
901 Adams Blvd., Boulder City, NV 89005
# of Radiologist Vacancies: 2

# of Radiologists with specialist privileges: 44

Spring Valley Hospital* (HPSA 1D: 1324377592)
5400 South Rainbow, Las Vegas, NV 89118

# of Radiologist Vacancies: 2

# of Radiologists with specialist privileges: 44

Henderson Hospital (HPSA ID: 132363774)

1050 Galleria Dr., Henderson, NV 89011

# of Radiologist Vacancies: 2

# of Radiologists with specialist privileges: 44

Northern Nevada Sierra Medical Center (HPSA 1D: 1323717372)
6500 Longley Lane, Reno, NV 89511




# of Radiologist Vacancies: 2
# of Radiologists with specialist privileges: 44

Mountain View Hospital™* (HPSA ID: 1321146138)
3100 N. Tenaya Way, Las Vegas, NV 89128

# of Radiologist Vacancies: 9

# of Radiologists with specialist privileges: 5

Sunrise Hospital and Medical Center™ (HPSA 1D: 1328484648: MUA ID: 07866)
3186 S. Maryland Pkwy, Las Vegas, NV 89109
# of Radiologist Vacancies: 9

# of Radiologists with specialist privileges: 5

Cathedral Rock* (HPSA TD: 1321146138)
7200 Cathedral Rock Drive, Suite 230, Las Vegas, NV 89128
# of Radiologist Vacancies: 2

# of Radiologists with specialist privileges: 44

Centra Point* (HPSA ID: 1324377592)

6675 S. Cimarron Rd., Suite 105, Las Vegas, NV 89113
# of Radiologist Vacancies: 2

# of Radiologists with spccialist privileges: 44

Pahrump Clinic* (HPSA ID: 1327512355; MUA 1D: 07931)
1397 South Loop Road, Pahrump, NV 89048
# of Radiologist Vacancies:

# of Radiologists with specialist privileges:

South Rainbow Clinic* (HPSA ID: 1324377592)
3025 S. Rainbow Blvd., Las Vegas, NV 89146

# of Radiologist Vacancies: 2

# of Radiologists with specialist privileges: 44

Wynn Clinic* (HPSA 1D: 1328484648)
4380 S. Wynn Road, Las Vegas, NV 89103
# of Radiologist Vacancies: 2

# of Radiologists with specialist privileges: 44

Summerlin Hospital*!
657 Town Center Drive, Las Vegas, NV 89144

Horizon Ridge*!

2811 W. Horizon Ridge Pkwy, Henderson, NV 89052

The practice locations provide health care services to the residents of Clark County Service Area, which is
cither a Health Professional Shortage Arcaand/or a Medically Underserved Areaas designated by the U.S.
Department of Health and Human Resources. While three of the locations are not in a HPSA and/or MUA.

* Desert Radiology outpatient imaging center

* Member hospital of The Valley Health System

=" Member hospital of the Sunrise Health System

' The Candidate will provide services to this worksite only afier satisfying the J-| employment requirements of 40
hours per weck ata designated HPSA and/orMUA facility with service to Medicare, Medicaid and indigent paticnts.
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Dr. Oad will spend a minimum of forty hour perweek at locations which meet these criteria. She will read
studies from locations based on priority and need.

The practice sites above accept all patients regardless of their ability to pay, including medically indigent
uninsured, Medicare, and Medicaid patients. They also have an existing sliding fee discount scheduled
based on family size and income, and notice of the availability of the sliding fee scale is either posted at

each facility or provided in writing to each patient in the waiting room. See Tab A for copies of such
policies and an attestation regarding the same.

Generally, there is a severe lack of physicians serving Clark and Nye counties, especially in its underserved
communities. The residents will be adversely impacted if this waiver request is denied because thereis a
severe shortage in the ability to meet the health care needs of the local population. While Desert Radiology
is centered in Las Vegas, Nevada, the practice area covers many smaller outlying areas. Radiologist
recruiting is critical to healthcare but also increasingly difficult. If patients were not able to access
diagnostic radiology treatment, they would need to travel approximately 8-10 miles (or 15-20 minutes) to
obtain the same service at the next closest facility.

Service Need

The American College of Radiology (ACR), the professional medical society representing 40,000
diagnostic radiologists, radiation oncologists, and interventional radiologists, notes that there is “a palpable
shortage of radiologists in practices and academic departments across the United States, with more than
1,900 physicianpositions” unfilled and currently activeon the ACR job board.2 This shortage is felt acutely
at Desert Radiology where there are currently 8 unfilled radiologist positions.

With respect to patient care, a radiologist shortage results in delays in imaging services, creates longer
worklists for radiology staff, and risks burnout for the few radiologists carrying the weight of the radiology
needs for their health care facilities. While the need for radiologists has grown significantly across the
country, radiology residency programs have not similarly increased trainee output. This shortage is
especially attenuated in Clark and Nye counties which have large populations and an aging population with
increased Medicare enrollment that requires more imaging.

Accordingto a 2022 Report by the University of Nevada, Reno’s School of Medicine, in 2022, there were
approximately 15,000 people per Diagnostic Radiologist in Nevada.> Moreover, roughly 390,000 Clark
County residents lack health care coverage (representing about 10% of the County’s population). 4

Every sector within the healthcare field relies on radiology: surgery, pediatrics, obstetrics, oncology,
trauma-response, emergency medicine, etc. Radiologists utilize their highly specialized training to take
pictures or images of organs and tissue and then interpret those pictures to find images that evaluate and
support a diagnosis. Radiologists usc imaging results to identity a wide range of problems {rom broken
bones to heart condition, blood clots, and cancer. A radiologist’s recommended diagnosis is referred to a
clinical physician to create a course of treatment.

Early diagnosis saves lives. Needless to say, a radiologist shortage which creates delaysinimagingservices

increases the amount of time a diagnosis is identified which negatively impacts patient outcomes,
sometimes with fatal consequences.

* American College of Radiology, “How Will We Solve Our Radiology Workforce Shortage?” https://www.acr.org/Practice-
Management-Quality-lnfonnaﬁcs/ACR—Bulletha/Arliclaz/March-2024/How-WilI-We-Solve-Our-RadioIogy-Workfome-
Shortageff.~:text=A s%20thc%20need%20for%20radiology, training%20programs %2 0has %20fallen%20b ehind. (March 1. 2024).
? University of Nevada, Reno School of Medicine, “Physician Workforce in Nevada: A Charibook,”
http:/Awww.nevadapublichealthinstitute.org/wp-content/uploads/2023/01 /22-P WIN-Chartbook-FINAL-1-1 8-22.pdf.

* Southern Nevada Health District, *“New Report Outlines Public Health Goals for Clark County,”

https:/Awww.southernevadahealthdistrict.org/news-release/new-report-out! ines-public-health-goals-for-clark- county/.
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Dr. Oad’s Qualifications and Terms of Employment

Dr. Oad is well-qualified for thc Radiologist Physician position with Desert Radiology. She obtained her
Medical Degree from the American University of the Caribbean School of Medicine in Cupecoy, Sant
Maarten in 2019. She entered the United States as a J-1 physician in 2019 upon acceptance of a General
Surgery Internship at the Jackson Memorial Hospital in affiliation with the University of Miami in Miami,
Florida. Dr. Oad then completed her residency in Diagnostic Radiology at the Nassau University Medical
Center in East Meadow, New York from J uly 1, 2020 to June 30, 2024 (Chief Resident from 2022 to 2024).
Dr. Oad is currently completing a fellowship in Independent Interventional Radiology at the University of
Texas Southwestern Medical Center in Dallas, Texas. Her license to practice medicine in the State of
Nevada was issued on January 13, 2025.

Dr. Oad has a robust background in rescarch and has given presentations throughout the United States
related to this rescarch. Most recently, Dr. Oad was part of several teams that presented to the American
Society of Neuroradiology. She is also a member of several professional societies in the field of Radiology,
including the Society of Interventional Radiology, Long Island Radiological Society, American Society of
Neuroradiology, American College of Radiology, the Radiological Society of North America, American
Roentgen Ray Society and American Medical Association. See Dr. Oad’s Curriculum Vitac at Tab G

Asrequired by the Nevada Primary Care Office, Dr. Oad’s fully executed Employment Agreement contains
the following required terms:

Minimum of 40 hours per week, excluding travel or “on call” time;

Base salary of $450,000 to be paid periodically on a monthly basis;

Vacation, sick time, and continuing medical education time (8 weeks per year total);
Conditions for termination of the contract;

Language regarding how the position will begin within 90 days of Dr. Oad’s receipt of a J-1 waiver
from USCIS and during that period, Dr. Oad must receive the licenses and certifications required
by the Nevada State Board of Medical Examiners; and

* Language regarding the Immigration and Nationality Act.

Moreover, the Employment Agreement docs not include a “non-compete” clause nor does the Employment
Agreement allow Dr. Oad to be terminated without cause, as required by the Nevada Primary Care Office.

See Employment Agreement at Tab I.

Dr. Oad will practice under the specialty discipline of Interventional Radiology. In this position, she will
perform invasive radiology procedures, as well as interpret diagnostic studies, including general
interventional radiology, interventional oncology, interpretation of studies in modalities such as rad jograph,
magnetic resonance, imaging, ultrasound, mammography, computed tomography (CT), and positron
emission tomography. Her duties will include using imaging technologies 1o perform endovascular and
percutancous procedures as well as diagnostic interpretation of illness or trauma includingall bodysystems.

Dr. Oad will begin cmployment on August 1,2025 (or as soon as practicable thereafter), and within ninety
(90) days of reccipt of the waiver. 1tbears repcating that Dr. Oad is one of an clite group of individuals
providing radiology services in the United States. The combination of her education and professional
experience is a rarity in our field and the opportunity to utilize her skillset to serve the patients of Clark
County and surrounding areas will positively impact our community.

Conclusion



The enclosedapplicationon behalfof Dr. Oad follows the requirements of the Nevada Primary Care Office,
Conrad 30 J-1 Visa Waiver Program. It is in the public interest to have Dr. Oad remain in the United States

and provide essential, life-saving, medical services to the residents of Las Vegas and surrounding
communities.

We thereby request a favorable recommendation from the Nevada Primary Care Office to the U.S.

Department of State supporting our application for waiver of the two-year foreign residency requirement
on behalf of Dr. Oad.

Thank you in advance for your prompt processing of this submission. If youhave any questions or concems
regarding this matter, please do not hesitate to contact me.

Sincerely,
) JééTYn%uc rme

Director, Human Resources

Ellis, Bandt, Birkin, Kollins & Wong, PLLC d/b/a Desert Radiology
Radiology Partners



English

Urdu/Hindi

Spanish

French

PROFESSIONAL
SOCIETIES

Society of Interventional
Radiology

Long Island Radiological
Society

American Society of
Neurcradiology

American College of
Radiology

Radtological Society of
North America

American Roentgen Ray
Society

American Medical
Association

MADHU OAD

Independent Interventional Radiology Resident Physician

EDUCATION

Independent Interventional Radiology Fellowship 07/2024 - 06/2025
UT Southwestern (Dallas, TX)

Diagnostic Radiology 07/2020 - 06/2024
Nassau University Medical Center (East Meadow, NY)
Early Specialization in Interventional Radiology

General Surgery Internship 07/2019 - 06/2020
Jackson Memorial Hospital/ University of Miami (Miami, FL)

Doctor of Medicine 09/2015 - 04/2019

American University of the Caribbean School of Medicine (Cupecoy, St. Maarten)
Dean's List

Alpha Omega Phi Service & Honor Society

Student Engagement Award & Scholarship

Bachelor of Biological Science 09/2011 - 12/2014

University of Alberta (Edmonton, AB)

Magna Cum Laude

Microbiology; Minot in French Language and Literature

Student Ambassador/ Golden Key International Honor Society

Multiple Awards/ Honors: Jason Lang Scholarship

University of Alberta Academic Excellence Scholarship

Augustana Faculty Academic Entrance Scholarship

Right Honorable Don Mazankowski Scholarship; Louise McKinney Scholarship

EMPLOYMEN']

Internship in PMR and 07/2011 - 08/2011
Laboratory Services & Hematopathology
St. Mary's Hospital (Camrose, AB)

Pharmacy Assistant 07/2010 - 08/2011
Shopper's Drug Mart (Camrose, AB; Edmonton, AB)

Clinical/Administrative Assist 07/2009 - 08/2009
Switchboard Operator
Smith Clinic (Camrose, AB)



OLUNTEER & LEADERSHIP EXPERIENCE

Chief Resident (2022-2024)

Graduate Medical Education Committee (GMEC) (2021-2024)
Harvey Cardiology Simulation Lab, Teaching Assistant (2016-2017)
Student Government Association, Class Representative (2015-2016)
Peer-to-Peer Class Tutor - Physiology & Immunology (2015)

AUC Student Community Action Day (beach cleanup, tree planting) (2015-2017)
Projects Abroad Public Health Outreach - Nadi, Fiji (2015)

Canadian Blood Services (2012-2013)

Golden Key International Honor Society, VP Internal/VP Social (2012-2015)
NUMC Radiology Residency Intetviewer (2021-2024)

Alpha Omega Phi Honors and Service Society, President (2017)

Gross Anatomy Lab, Teaching Assistant (2016)

Phi Chi Service Fraternity, Community Service Chair (2015-2016)

Orientation Advisor/Student Ambassador (2016)

AUC School of Medicine Interest/ Student Groups (Black Medical Students
Association; Asian Students Association; Surgery Interest Group; Canadian
Medical Student Group)

® University of Alberta Canadian Red Cross, Director of Resources (2013)

® Multiple Rotaract and Rotary Clubs (2009-2012)

RESEARCH]
PUBLICATIONS

Monostotic Scapular Caffey Disease: A Case Report With MRI Corvelate
Oad M, Tu ], Siddiqui B, Barlev D, Shah S.

Department of Radiology - Nassau University Medical Center (NUMC)
East Meadow, NY

Ciurens. 2024, 16(1): €51533. doi:10.7759/ cureus.51533

The Impact of Asymptomatic Human Immunodeficiency Virus-Positive Disease
Status on Inpatient Complications Following Spine Surgery: A Propensity Scove-
Matched Analysts

Shah N, Lettieri MJ, Gedailovich S, Kim D, Oad M et al.

SUNY Downstate Health Sciences University, Brooklyn, NY

J. Clin. Med. 2023, 12(4), 1458; https://doi.org/10.3390/jcm12041458

Ave Intoxicated Trauma Patients at an Increased Risk for Intraoperative
Anesthetic Complications? A Retrospective Study

Wolf B, Munangi S, Pesso R, McCahery C, Oad M.

Department of Anesthesiology - NUMC, East Meadow, NY

Hindawi Anesthesiology Research and Practice. 2020:

hups://dot.org/10.1155/2020/2157295




Neuroradiology Bullet Points: Assessment of Penetrating Fivearm Injuries to the
Head

Landman A, Makehei S, Vongchanyakul T, Ciftcikal Y, Oad M, Barnaby J,Lev S
Department of Radiology - NUMC, East Meadow, NY

American Society of Neuroradiology 2024. Las Vegas, NV

RE ORK

The Enigma of Internal Hernias: Surgeon’s Role in Deciphering the Code
Barnaby J, Oad M, Zhou D

Department of Radiology - NUMC, East Meadow, NY

American Roentgen Ray Society 2024. Boston, MA.

Let’s Clear the Air! A Case Based Primey for the New Radiology
Resident for Identifying Benign vs Pathologic Air

Oad M, Barnaby J, Zhou D

Department of Radiology - NUMC, East Meadow, NY

American Roentgen Ray Society 2024. Boston, MA.

Tension Pneumocephalus: A Tardy Tale

Oad M, Barnaby ], Lev S

Department of Radiology - NUMC, East Meadow, NY
American Society of Neuroradiology 2024. Las Vegas, NV.

Can You See It Now? Checklists and Refoymations in Emeygency Head CT
Oad M, Lee WA, Patel S, Lev S

Department of Radiology - NUMC, East Meadow, NY

American Society of Neuroradiology 2021, Virtual.

Multiple Sclevosis and Its Variants

Aggarwal A, Malik S, Oad M, Lev S

Department of Radiology - NUMC, East Meadow, NY
American Society of Neuroradiology 2021, Virtual.

Arterial Catheter Simulation Training for Residents Improves Confidence in
Knowledge and Skills

Pust GD, Kateregga A, Oad M et al.
Department of General Surgery - Jackson Memorial Health, Miami, FL

Society of Critical Care Medicine - 50th Critical Care Congress, January, 2021.
Virtual.

Central Venous Catheter Simulation Training for Residents Improves Confidence
in Knowledge & Skills

Pust GD, Kateregga, A, Oad M, et al.

Department of General Surgery - Jackson Memorial Health, Miami, FL

Society of Critical Care Medicine - 50th Critical Care Congtess, January, 2021. Virtual

Orthopedic Research

SUNY Downstate Health Sciences University, Brooklyn, NY - Niel V. Shah, MD
Multiple research projects/ conferences submitted and accepted to:

Scoliosis Research Society (SRS) 54th Annual Meeting.

Montréal, Canada: September 18-21, 2019.




2019 International Meeting on Advanced Spine Techniques (IMAST).
Amsterdam, Netherlands: July 17-20, 2019.

North American Spine Society (NASS) 34th Annual Meeting.
Chicago, Illinois: September 25-28, 2019.

RESEARCH EXPERIENCE

Correlation of Bone Mineyval Density and Adveyse Caydiovasculay Disease
Outcomes: A Retyospective Study

Department of Cardiology & Radiology - NUMC, East Meadow, NY (Oct 2022)

Ol Project: Streamlining patient encounters for outpatient contrast-enhanced
computed tomography studies via standardization of requived whole blood
creatinine labs a retrospective study

Department of Radiology - NUMC, East Meadow, NY (March 2022

Management of Dialysis Associated Steal Syndrome Co-occurving with Pevipheral
Arterial Disease
Oad M, Loya M, Ramanathan A

Departments of Surgery & Radiology - NUMC, East Meadow, NY (2018)

Evolving Perspectives in Arsenic Toxicity and its Importance in Biological Systems
Oad M, Lanoil B, PhD
Department of Microbiology - University of Alberta, Edmonton, AB (2014)

RESEARCH LAB

A Survey of Staphylococcus aureus Carviage and Antibiotic Resistance in Students,
Staff and Faculty at the American University of the Cavibbean School of Medicine
Oad M, Azmat S, Shupe K.

Department of Microbiology - Ametican University of the Caribbean School of
Medicine, St. Maarten

AUC Symposium Annual Meeting, June 2017.

Transramic Obturator artery and vein: normal human variants in Dutch and
American cadaveric populations

0Oad M, Nwosu 1.

Department of Anatomy - Ametican University of the Caribbean School of
Medicine, St. Maarten (2016)

Preliminary Assay and Pyeparatoyy Conditions for Novel Nanodrug
Oad M, Schultz MC, PhD

Department of Biochemistry and Nanomedicine

University of Alberta, Edmonton AB

UAlberta Summer Conference, August 2014.

Wing Morphological Variances in Butterfly & Moth Species by Geographical
Location

Oad M, Terzin T, PhD

Department of Evolutionary Biology - University of Alberta — Augustana
Faculty, Edmonton, AB (2011-2012)




Linguistics
Hiking
Music

Fitness - football, weightlifting, yoga, rock climbing
Travel




J-1 Physician Visa Waiver Program Application Attestation

Candidate Information:
Full Name: Joshualames BARNABY

Place of Birth: Moncton, New Brunswick, Canada
County of Citizenship: Canada

Residency Discipline: Diagnostic Radiology
Residency Timeframe: 7/1/2020 t06/30/2024
Location of Residency: Nassau University Medical Center, East Meadow, New York

Fellowship/Specialty: Abdominal Imaging and Ultrasound
Fellowship Timeframe: 7/1/2024 to6/30/2025
Location of Fellowship: University of California, San Francisco, California

Employerinformation:

Employer’s Full Name: Ellis, Bandt, Birkin, Kollins & Wong, PLLCd/b/a Desert Radiology
Employer’s Address: 2020 Palomino Lane, Suite 100, Las Vegas, NV 89106

Employer’s Point of Contact Name: Jaclyn Ducharme, Director, Human Resources
Employer’s Email Address: jaclyn.ducharme@radparters.com

Employer’s Phone Number: (702)759-8787

Official Legal Representative Information:

Law Firm Name:lce Miller, LLP

Law Firm Address: 250 West Street, Suite 700, Columbus, OH 43215
Point of Contact Name: Kenneth J. Robinson

Point of Contact Email Address: Kenneth.robinson@icemiller.com
Point of Contact Phone Number: (614)462-2280

PracticeSitel nformation

Practice Site #1: Palomino Imaging Center

Practice Site #1 Address: 2020 Palomino Lane, Suite 100, Las Vegas, NV 89106
Number of Hours Candidate will practice at site per week:40

Select all that apply:

(XI In a HPSA 1325536137 Ina MUA/MUP 06158 O Flex Spot
UJ Federally Qualified Health Center (FQHC) [ Tribal Health Center
J Rural Health Clinic (RHC) O Primary Care Clinic for a Rural Health Hospital
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If using a Flex Spot (non HPSA)

Flex Spot Information for Site #1.

Percentage of population served at or below 200% federal poverty level: N/A
Current physician to patient ratio at facility: N/A

Optimum physician to patient ratio: N/A

Wait times for serving this population: N/A

Approximate distance to nearest provider of the same specialty: N/A

Please list any barriers to serve this population: N/A

Specialist/Hospitalistinformation for site# 1:

Current physician to patient ratio at facility: Information Unavailable (# of Radiologists: 44)
Optimum physician to patient ratio: Information Unavailable
Approximate distance to nearest provider of the same specialty: Approx. 8-10 miles; 15-20 minutes

Additional Practice Sites:

Practice Site Information:

Practice Site #2: DR Eastern Clinic

Practice Site #2 Address: 3920 S. Eastern Ave., Suite 100, Las Vegas, NV 89119
Number of Hours Candidate will practice at site per week: 40

Select all that apply:

] In a HPSA 1328484648 O In a MUA/MUP [ Flex Spot
[ Federally Qualified Health Center (FQHC) O Tribal Health Center
[ Rural Health Clinic (RHC) O Primary Care Clinic for a Rural Health Hospital

Flex Spot Information for site #2:
Percentage of population served at or below 200% federal poverty level: N/A
Wait times for serving this population: N/A

Specialist/Hospitalist Information for site #2:

Current physician to patient ratio at facility: Information Unavailable (# of Radiologists: 44)
Optimum physician to patient ratio: Information Unavailable

Approximate distance to nearest provider of the same specialty: Approx. 8-10 miles; 15-20 minutes

Please list any barriers to serve this population:

*If there are more than 2 practice sites, please add ali additional practice locations with the above information, at the

end of this form.* SEE ATTACHED ADDENDUM FOR ADDITIONAL PRACTICE LOCATIONS. NOTE: INFORMATION IS NOT

AVAILABLE FOR CURRENT OR OPTIMUM PHYSICIAN TO PATIENT RATIOS.

rEgeS



Employer and Candidate, seek a letter of support from the Physician Visa Waiver Program and requests the Division
of Public and Behavioral Health to forward the J-1 Visa Waiver application to the U.S. Department of State as a State
Health Agency request, per DS-3035. Employer and Candidate have agreed to comply with the duties set forth in
Chapter 439A of the Nevada Revised Statutes (NRS) and Nevada Administrative Code (NAC) and to cooperate with
the Physician Visa Waiver Program.

In signing below, an authorized representative of the Employer and the Candidate declares under penalty of perjury
that all statements submitted with this application are true and accurate and this application complies with the

requirements of NRS 439A.175 and NAC 439.730 including as follows:

All practices sites where the Candidate will practice:
X Are located in a federally designated Primary Care HPSA, MUA/P or a site approved by the state as a
geographic exception or a flex slot (Public Law 108-441) to address the underserved;
Xl Accept Medicare, Medicaid assignment and Nevada Checkup;
Offer a sliding discount fee schedule and a minimum fee based on family size & income; and
& Has a policy stating all patients will receive treatment, regardless of their ability to pay which is either posted
at the site or provided to the patients.
The contract between the Employer and the Candidate provides the following:
Candidate agrees to provide services during 3 -year waiver obligation.
X Candidate will provide services 40 hours per week minimum plus on-call time.
X The salary meets or exceeds the prevailing wage for that area and for physicians of that specialty as reported

by the Foreign Labor Certification Center, Department of Labor, (http://www.flcdatacenter.com):

The amount of time off for vacation, sick leave and for Continuing Medical Education is included. The
employer shall maintain records to show the amount of time-off requested and the amount of time taken.

Xl Does not contain a “non-compete” clause that would prohibit the J-1 Visa Waiver physician from opening a
new clinic or working in a clinic in that shortage area upon completing the three-year commitment.

(X Conditions for termination of the contract, for both the physician and employer, are included. A “no-cause”
termination is not allowed.

Any new contracts or amendments during the 3-year obligation will be sent to the PCO for review and
approval before signature.

[X] Agreement to begin employment at the stated practice site within 90 days of receiving a waiver from the
United States Citizenship and Immigration Services (USCIS). During the 90 days, the physician must obtain the

required licenses from the Nevada State Board of Medical Examiners, the Drug Enforcement Agency, the State
Page 3



Board of Pharmacy, and any other licenses as may be required for the physician to practice medicine in Nevada;

and

B A statement that the physician agrees to meet the requirements set forth in section 214(1) of the Immigration

and Nationality Act.

Please note in accordance with NRS Chapter 239, all public records, the contents not otherwise declared by law

to be confidential, shall be open for inspection or to obtain copies.

PHYSICIAN Eligibility Requirements

A. Eligibility: To be eligible for a letter of support by the Nevada Primary Care Office (PCO) within the Division of

Public and Behavioral Health (DPBH) a physician must:

1. Complete aresidency or fellowship training program and intend to practice in Nevada for a minimum of three
consecutive years.

2. Submit all relevant application components

3. Review and understand all terms included in the employment contract, including expectations for working
hours, hospital rounds, and on-call requirements. The PCO has limited authority under NRS 439A.180 to
ensure program requirements are met and cannot mediate labor disputes; therefore, the physician must
review all contracts carefully before signing. Labor disputes or medical safety issues will be referred to the
federal Department of Labor or to the Nevada State Board of Medical Examiners

4. Agree to notify the PCO of the start date of employment using the New Arrival Form.

5. Agree to review the Rights and Responsibilities presentation upon start of employment (presentation located

online at Conrad 30 J-1 Visa Waiver Information, Instructions & Forms).

6. Agree to report additional employment. Any additional or outside employment in which the J-1 Visa Waiver
physician engages must be stipulated in the original contract or added to a new contract which must then be
resigned by all parties and resubmitted to the Primary Care Office (PCO) for recommendation and for USCIS
approval, if applicable.

7. Agree to limit absence from the practice site to a maximum of 180 consecutive days. If the physician is absent
from medical practice more than 180 consecutive days, the physician must submit an updated New Arrival
Form to the DPBH, PCO.

8. Agree to treat all clients regardiess of ability to pay, accept Medicaid and Medicare patients on assignment,
and use a sliding fee scale for low-income, uninsured individuals. The practice site must provide notice to the
public, as evidenced by a sign in the waiting area regarding this policy.

9. Agree to obtain, within sixty days of start date, an individual National Provider Identifier (NPI) from the

Centers for Medicare and Medicaid Services, which will be used on all health care claims.

Page 4



10. Agree toreport practices within the practice site setting that do not meet the standards of care as established

by the Nevada State Board of Medical Examiners. http://www.medboard.nv.gov/.

NRS 41A.009 “Medical malpractice” defined. “Medical malpractice” means the failure of a physician, hospital
or employee of a hospital, in rendering services, to use the reasonable care, skill or knowledge ordinarily used
under similar circumstances.

11. Report semi-annually (April and October), via the Compliance form on the status of the physician services for
the previous six months and where those services were provided.

12. Agree toimmediately report all changes to the work schedule, which will be in effect longer than three weeks,

to the PCO on the appropriate change of status form Conrad 30 J-1 Visa Waiver Instruction, information &

Forms {nv.gov). These changes include, but are not limited to, a temporary assignment to another practice
site, a decrease in hours at the practice site, an increase of call-time requirement, an increase in hospital-
rounds time, and an increase in emergency room call. The most recent form on file will be used by the DPBH
to assess whether the physician and employer are compliant with these policies and state law.

13. Notify the DPBH, PCO, in writing, thirty days prior to transfer, in the event of physician transfer from the
approved facility to another facility within the medical practice or with another provider. The DPBH reserves
the right to approve or disapprove the transfer.

14. Notify the DPBH, PCO, in writing, within thirty days of disciplinary action and/or termination. In the event of
any emergency termination due to extreme circumstances affecting the health or safety of clients or other
individuals, the DPBH must be notified, no later than twenty-four hours after the emergency termination.

B. Consequences of Default:

A physician is in default if, at any time, he or she does not meet the conditions listed in section A. The DPBH,

PCO will monitor the physician and the medical practice. A physician found in violation of Nevada Revised

Statutes 439A.130 to 439A.185 or Nevada Administrative Code (NAC) 439A.700 to 439A.755 will incur the

penalties specified under NAC 439A.750.

EMPLOYER Eligibility Requirements

A. Eligibility: To be eligible to employ a J-1 Visa Waiver physician, a medical practice must comply with these
requirements:

1. Located in afederally designated Health Professional Shortage Area (HPSA), a federally designated Medically

Underserved Area or Population (MUA/P), or a “flex slot” documenting service to underserved populations,

as verified by the state. Determine if locations are designated at the following link:

https://data.hrsa.gov/tools/shortage-area

2. The site must have been operating at least six months before requesting a physician under the J-1 visa waiver
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program.
3. Submit all relevant application components

4. Agree to review the Rights and Responsibilities presentation upon the start of employment (presentation

located online at Conrad 30 J-1 Visa Waiver Instruction, Information & Forms)

5. Report additional employment of the physician. Any additional or outside employment in which the J1 Visa
Waiver physician engages must be stipulated in the original contract or added to a new contract which must
then be resigned by all parties and resubmitted to the Primary Care Office (PCO) for recommendation for
USCIS approval, if applicable.

6. The practice site must accept all patients regardless of ability to pay, accept Medicaid and Medicare on
assignment, and use a sliding-fee scale based on federal poverty guidelines to discount services to
lowincome uninsured persons. The medical practice must provide notice to the public that such a policy is
in effect and apply these access standards to the entire medical practice, not simply to those patients treated
by the J-1 Visa Waiver physician. These requirements should be in place for at least three months
immediately preceding the request for waiver.

7. Agree that the physician will use an individual National Provider Identifier (NPI) from the Centers for
Medicare and Medicaid Services on all Medicaid health care claims.

8. Report semi-annually (April and October), via the Compliance form on the status of the physician services
for the previous six months and where those services were provided.

9. Agree to report practices within the practice site setting that do not meet the standards of care as

established by the Nevada State Board of Medical Examiners. http://www.medboard.nv.gov/.

NRS 41A.009 “Medical malpractice” defined. “Medical malpractice” means the failure of a physician,
hospital or employee of a hospital, in rendering services, to use the reasonable care, skill or knowledge
ordinarily used under similar circumstances

10. Agree to immediately report all changes to the work schedule, which will be in effect longer than three

weeks, to the PCO on the appropriate change of status form Conrad 30 J-1 Visa Waiver Instruction,

Information & Forms (nv.gov). These changes include, but are not limited to, a temporary assignment to
another practice site, a decrease in hours at the practice site, an increase of call-time requirement, an
increase in hospital-rounds time, and an increase in emergency room call. The most recent form on file will
be used by the DPBH to assess whether the physician and employer are compliant with these policies and
state law.

11. Notify the PCO, in writing, at least thirty days prior to a transfer from the approved facility to another facility
within the medical practice. For a transfer outside the medical practice, the PCO must be notified, in writing,
at the earliest opportunity. The PCO reserves the right to approve or disapprove all transfers.

12. Notify the PCO, in writing, within thirty days of disciplinary action and/or termination. In the event of any
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emergency termination due to extreme circumstances affecting the health or safety of clients or other

individuals, the PCO must be notified no later than twenty-four hours after the emergency termination.

13. Understand that the PCO does not have the authority to mediate between employer and employees

participating in the J-1 Visa Waiver program, or to enforce labor standards. Further, the PCO assumes no

responsibility for negotiations or content of employment contracts or for termination of the contracts. If the

PCO becomes aware of such issues, it will recommend seeking advice from an attorney or contacting the

appropriate agency (i.e., Medicaid Fraud and Abuse, Department of Labor, United States Citizenship and

Immigration Services, Medical Board of Examiners). The PCO will, however, investigate allegations of

wrongdoing and issue a written determination of findings.

B. Consequences of Default:

An employer is in default if, at any time, he or she does not meet the conditions listed in section A. The DPBH,

PCO will monitor the physician and the medical practice. An employer found in violation of Nevada Revised

Statutes 439A.130 to 439A.185 or Nevada Administrative Code (NAC) 439A.700 to 439A.755 will incur the

penalties specified under NAC 439A.750.

By signing below, | hereby attest that the above requirements have been met and | hereby agree to abide by all the

program policies and rules as described in NRS and NAC and as further required under the Rights and Responsibilities

Candidate/Physician:

| ”j (S VPN L%ou ne @ “J , declare under penalty of perjury, that | have read, understand

and agree to the foregoing terms of the Nevada Conrad 30 J-1 Visa Waiver Program Application Attestation. | further

understand that failure to comply with the requirements listed in Section A may result in sanctions as described in

section B above.

,1«}&,;4 A BO\( 2 n&cb\{

Mo
Candidate Name (first/last) ! Title
|
ig gk‘\ S/30 j2e2s
Gandidate Sighature Date "
NOTARY PUBLIC

Stateof: | L7 5J

\

Countyof: \D{~ \\{J

Subscribed and sworn before me on this day of , 20_
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Notary Signature

Lo . . AT
My Commission Expires: __ | — ' : M

& O. N
s * v
S @
=an g
D PO
7, N
S

S
=

KAREN G. MUNOZ
Notary Public, State of Texas
Comm. Expires 07-15-2028
Notary ID 134891213

Authorized Employer:

| , declare under penalty of perjury, that | have read, understand

and agree to the foregoing terms. | further understand that failure to comply with the requirements listed in Section

A may result in sanctions as described in section B above.

Employer Company/Business Name

Employer Representative Name (first/last) Title
Employer Signature Date
NOTARY PUBLIC

state of: NEWAA AL
County of: OIAW
Subscribed and Sworn before me on this ZZ_ day of MA)Y/ 20_2¢&

P

S, A. COSE

2 Notary Public, State of Nevada

No. 21-9813-01

" My Appt. Exp, Sept. 1, 2025

Notary Signature

My Commission Expires: SE4eMIte" 1. . 2026
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DESERT RADIOLOGY - Practice Sites

Palomino Imaging Center*
HPSA 1D: 1325536137, MUA ID: 06158

2020 Palomino Lane
Las Vegas, NV 89106

Eastern Clinic*

HPSA ID: 1328484648

3920 S. Eastern Ave., Suite 100
Las Vegas, NV 89119

Centennial Hills Hospital*
MUA ID: 07784

6900 N Durango Dr.

Las Vegas, NV 89149

Boulder City Hospital

HPSA ID: 1323522175; MUA ID: 1323865979

901 Adams Blvd.
Boulder City, NV 89005

Spring Valley Hospital*
HPSA ID: 1324377592

5400 South Rainbow
Las Vegas, NV 89118

Northern Nevada Sierra Medical Center
HPSA ID: 1323717372

6500 Longley Lane

Reno, NV 89511

Mountain View Hospital™
HPSA ID: 1321146138

3100 N. Tenaya Way
Las Vegas, NV 89128

Sunrise Hospital and Medical Center™
HPSA ID: 1328484648; MUA ID: 07866

3186 S. Maryland Pkwy
Las Vegas, NV 89109

Cathedral Rock*

HPSA ID: 1321146138

7200 Cathedral Rock Drive, Suite 230
Las Vegas, NV 89128

* Desert Radiology outpatient imaging center
* Member hospital of The Valley Health System
** Member hospital of the Sunrise Health System

Centra Point*

HPSA ID: 1324377592

6675 S. Cimarron Rd., Suite 105
Las Vegas, NV 89113

Pabrump Clinic*

HPSA ID: 1327512355; MUA ID: 07931
1397 South Loop Road

Pahrump, NV 89048

South Rainbow Clinic*
HPSA ID: 1324377592
3025 S. Rainbow Blvd.
Las Vegas, NV 89146

Wynn Clinic*

HPSA ID: 1328484648
4880 S. Wynn Road
Las Vegas, NV 89103
Summerlin Hospital®'
657 Town Center Drive
Las Vegas, NV 89144

Horizon Ridge*'
2811 W. Horizon Ridge Pkwy
Henderson, NV 89052

! The Candidate will provide services to this worksite only after satisfying the J-1 employment requirements of 40
hours per week at a designated HPSA and/or MUA facility with service to Medicare, Medicaid and indigent patients.



DR Palomino Clinic

Time period of report: Q4 2023 — Q3 2024

Total # of visits for [% of visits per
12 months 12 months

Medicare visits 38,201 47.71%

Medicaid visits 12,883 16.09%

NV Check-up 0 0%

Sliding Fee Scale 623 0.78%

Indigent/Charity 0 0%

Other - Not listed above 28,360 35.42%

*For specialists/hospitalists:

*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 [This an outpatient imaging center; no
months for the applicant specialty type [admissions

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services at

the practice site.

# of Radiologists

1-2 weekday; 1 weekend

# Vacancies

2

hospital privileges

# Radiologists that have

a4

closest facility

Approx. distance/time patient
would need to travel to next

10 miles/15-20 minutes




DR Eastern Clinic
Time period of report: Q4 2023 — Q3 2024

Total # of visits for |% of visits per
12 months 12 months
Medicare visits 38,409 50.81%
Medicaid visits 13,525 17.89%
NV Check-up 0 0%
Sliding Fee Scale 380 0.50%
Indigent/Charity 0 0%
Other - Not listed above 23,282 30.80%
Totals 75,596 100%
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 months [This an Outpatient Imaging Center no
for the applicant specialty type {@dmissions

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services at
the practice site.

# of Radiologists 1-2 weekday; 1 weekend

# Vacancies 2

# Radiologists that have 44
hospital privileges

Approx. distance/time patient{10 miles/15-20 minutes
would need to travel to next
closest facility




Centennial Hills Hospital

Time period of report: Q4-2023 — Q3-2024

Total # of visits for |% of visits per
12 months 12 months
Medicare visits 42,167 35.88%
Medicaid visits 24,186 20.58%
NV Check-up 0 0%
Sliding Fee Scale 4,201 3.58%
Indigent/Charity 0 0%
Other - Not listed above 46,944 39.96%
Totals 117,498 100%
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 months | Information not available
for the applicant specialty type

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services at

the practice site.

# of Radiologists

1-2 weekday; 1 weekend

# Vacancies 2

# Radiologists that have
hospital privileges

a4

Approx. distance/time patient
would need to travel to next
closest facility

10 miles/15-20 minutes




Desert Boulder City Hospital

Time period of report: Q4-2023 — Q3-2024

Total # of visits for (% of visits per
12 months 12 months
Medicare visits 3,071 49.03%
Medicaid visits 991 15.82%
NV Check-up 0 0%
Sliding Fee Scale 177 2.83%
Indigent/Charity 0 0%
Other - Not listed above 2,024 32.32%
Totals 6,263 100%
*For specialists/hospitalists:
*¥Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 months | Information not available
for the applicant specialty type

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services at

the practice site.

# of Radiologists

1-2 weekday; 1 weekend

# Vacancies

2

hospital privileges

# Radiologists that have

44

closest facility

Approx. distance/time patient
would need to travel to next

10 miles/15-20 minutes




Spring Valley Hospital

Time period of report: Q4 2023 — Q3 2024

Total # of visits for [% of visits per
12 months 12 months
Medicare visits 41,412 34.4%
Medicaid visits 32,389 26.9%
NV Check-up 0 0%
Sliding Fee Scale 5,958 4.9%
Indigent/Charity 0 0%
Other - Not listed above 40,772 33.8%
Totals 120,531 100%
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 months | Information not available
for the applicant specialty type

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services at

the practice site.

# of Radiologists

1-2 weekday; 1 weekend

# Vacancies 2

# Radiologists that have
hospital privileges

44

Approx. distance/time patient
would need to travel to next
closest facility

10 miles/15-20 minutes




Northern Nevada Sierra Medical Center

Time period of report: Q4 2023 — Q3 2024

Total # of visits for |% of visits per
12 months 12 months
Medicare visits 16,338 46.8%
Medicaid visits 5,217 14.9%
NV Check-up 0 0%
Sliding Fee Scale 672 1.9%
Indigent/Charity 0 0%
Other - Not listed above 12,761 36.4%
Totals 34,988 100%

*For specialists/hospitalists:

*Time period of report:

Q4 2023 — Q3 2024

*3# of hospital/medical facility admissions for 6 months
for the applicant specialty type

Information not available

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services

at the practice site.

# of Radiologists

1-2 weekday; 1 weekend

# Vacancies 2

# Radiologists that have a4

hospital privileges

Approx. distance/time patient
would need to travel to next
closest facility

10 miles/15-20 minutes




Mountain View Hospital

Time period of report: Q4 2023 — Q3 2024

Total # of visits for % of visits per
12 months 12 months
Medicare visits 84,315 47.5%
Medicaid visits 50,529 28.5%
NV Check-up 0 0%
Sliding Fee Scale 175 0.2%
Indigent/Charity 0 0%
Other - Not listed above 42,139 23.8%
Totals 177,158 100%

*For specialists/hospitalists:

*Time period of report:

Q4 2023 — Q3 2024

*# of hospital/medical facility admissions for 6
months for the applicant specialty type

Information not available

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services

at the practice site.

# of Radiologists

3 weekday; 1 weekend

# Vacancies 9

# Radiologists that have 5
hospital privileges

would need to travel to next
closest facility

Approx. distance/time patient{10 miles/15-20 minutes




Sunrise Hospital

Time period of report: Q4 2023 — Q3 2024 |
Total # of visits for % of visits per
12 months 12 months

Medicare visits 100,864 29.5%

Medicaid visits 160,840 47.1%

NV Check-up 0 0%

Sliding Fee Scale 3,191 0.9%

Indigent/Charity 0 0%

Other - Not listed above 76,883 22.5%

Totals 341,778 100%

*For specialists/hospitalists:

*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 | Information not available
months for the applicant specialty type

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services
at the practice site.

# of Radiologists 3 weekday; 1 weekend
# Vacancies 9
# Radiologists that have 5

hospital privileges

Approx. distance/time patient|10 miles/15-20 minutes
would need to travel to next
closest facility




DR Cathedral Rock Clinic

Time period of report: Q4 2023 — Q3 2024

Total # of visits for

% of visits per

Totals

12 months 12 months
Medicare visits 55,635 56.4%
Medicaid visits 10,264 10.4%
NV Check-up 0 0%
Sliding Fee Scale 496 0.5%
Indigent/Charity 0 0%
Other - Not listed above 32,334 32.7%
98,729 100%

*For specialists/hospitalists:

*Time period of report:

Q4 2023 — Q3 2024

*# of hospital/medical facility admissions for 6 months
for the applicant specialty type

admissions

This an Outpatient Imaging Center no

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services

at the practice site.

# of Radiologists 1-2 weekday; 1 weekend

# Vacancies 2

# Radiologists that have 44
hospital privileges

would need to travel to next
closest facility

Approx. distance/time patient{10 miles/15-20 minutes




DR Centra Point Clinic

Time period of report: Q4 2023 — Q3 2024

Total # of visits for (% of visits per
12 months 12 months

Medicare visits 28,152 47%

Medicaid visits 7,130 11.8%

NV Check-up 0 0%

Sliding Fee Scale 512 0.8%

Indigent/Charity 0 0%

Other - Not listed above 24,263 40.4%

Totals 60,057 100%

*For specialists/hospitalists:

*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 months [This an Outpatient Imaging Center no
for the applicant specialty type [@dmissions

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services
at the practice site.

# of Radiologists 1-2 weekday; 1 weekend
# Vacancies 2
# Radiologists that have 44

hospital privileges

Approx. distance/time patient|10 miles/15-20 minutes
would need to travel to next
closest facility




DR Pahrump Clinic

Time period of report: Q4 2023 — Q3 2024

Total # of visits for

% of visits per

12 months 12 months

Medicare visits 19,452 64.3%
Medicaid visits 4,101 13.5%

NV Check-up 0 0%

Sliding Fee Scale 419 1.4%
Indigent/Charity 0 0%

Other - Not listed above 6,299 20.8%
Totals 30,271 100%

*For specialists/hospitalists:

*Time period of report:

Q4 2023 — Q3 2024

*# of hospital/medical facility admissions for 6 months
for the applicant specialty type

admissions

This an Outpatient Imaging Center no

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services

at the practice site.

# of Radiologists 1-2 weekday
# Vacancies 2
# Radiologists that have 44

hospital privileges

would need to travel to next
closest facility

Approx. distance/time patient|20-25 miles/45-60 minutes




DR South Rainbow Clinic

Time period of report: Q4 2023 — Q3 2024

Total # of visits for |% of visits per
12 months 12 months
Medicare visits 21,690 50.9%
Medicaid visits 5,963 14%
NV Check-up 0 0%
Sliding Fee Scale 419 0.9%
Indigent/Charity 0 0%
Other - Not listed above 14,534 34.2%
Totals 42,606 100%
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 months [This an Outpatient Imaging Center no
for the applicant specialty type [@dmissions

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services

at the practice site.

hospital privileges

# of Radiologists 1-2 weekday; 1 weekend
# Vacancies 2
# Radiologists that have 44

would need to travel to next
closest facility

Approx. distance/time patient{10 miles/15-20 minutes




DR Wynn Clinic
Time period of report: Q4 2023 — Q3 2024

Total # of visits for [% of visits per
12 months 12 months
Medicare visits 11,814 48.7%
Medicaid visits 3,739 15.4%
NV Check-up 0 0%
Sliding Fee Scale 376 1.5%
Indigent/Charity 0 0%
Other - Not listed above 8,339 34.4%
Totals 24,268 100%
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 months [This an Outpatient Imaging Center no
for the applicant specialty type [@dmissions

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services
at the practice site.

# of Radiologists 1-2 weekday; 1 weekend
# Vacancies 2
# Radiologists that have 44

hospital privileges

Approx. distance/time patient|10 miles/15-20 minutes
would need to travel to next
closest facility




Summerlin Hospital

Time period of report: Q4 2023 — Q3 2024

Total # of visits for % of visits per
12 months 12 months
Medicare visits 41,946 32.7%
Medicaid visits 30,476 23.8%
NV Check-up 0 0%
Sliding Fee Scale 3,308 2.6%
Indigent/Charity 0 0%
Other - Not listed above 52,416 40.9%
Totals 128,146 100%
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 months | Information not available
for the applicant specialty type




DR Horizon Ridge Clinic

Time period of report: Q4 2023 — Q3 2024

Total # of visits for |% of visits per
12 months 12 months
Medicare visits 45,089 56.3%
Medicaid visits 6,475 8.1%
NV Check-up 0 0%
Sliding Fee Scale 507 0.6%
Indigent/Charity 0 0%
Other - Not listed above 27,999 35%
Totals 80,070 100%
*For specialists/hospitalists:
*Time period of report: Q4 2023 — Q3 2024
*# of hospital/medical facility admissions for 6 months [This an Outpatient Imaging Center no
for the applicant specialty type [@dmissions




May 21, 2025

Primary Care Office
4150 Technology Way, Suite 300
Carson City, NV 89706-2009

DESERT RADIOLOGY

a radiology partners practice

Re:  Conrad State 30 J-1 Visa Waiver Application

Applicant: Dr. a James Barnaby
DOS Case No: ﬂ

Decar Sir or Madam:

Ellis, Bandt, Birkin, Kollins & Wong, PLLC d/b/a Desert Radiology (“Desert Radiology™) is submitting
this letter to request that the Nevada Division of Public and Behavioral Health act as an interested
government agency on behalf of an Intemational Medical Graduate, Dr. Joshua James Barnaby (“Dr.
Barnaby”) whois seekinga “Conrad State 30”J-1 Waiverunder the Immigration and Nationality Act (INA)
so that he may serve as a full-time Radiologist (Specialty: Body/General Radiology). Dr. Barnaby is
currently completing his Fellowship in Abdominal Imaging and Ultrasound at the University of Califomia,
San Francisco in J-1 status and is subject to the INA 212(e) two-year foreign residence requirement.

As an initial matter, we acknowledge that Desert Radiology is submitting Conrad State 30 J-1 Visa Waiver
Applications on behalf of three International Medical Graduates duringthe FFY 2024-2025 application
cycle. We discuss later the radiologist shortage, especially attenuatedin Clark andNye countics which have
large and aging populations with increased Medicare enrollment that requires more imaging. This shortage
is felt acutely at Desert Radiology where there are currently 7 unfilled radiologist positions (including our
3 International Medical Graduates). Moreover, two of our candidates (including Dr. Barnaby) specialize in
Body/General Radiology, and while some of their practice sites will overlap, these J-1 waiver candidates
will practice largely at different hospital sites. Our third candidate specializes in Interventional Radiology.
Frankly, our need for all threc of these candidates is critical (in fact, we need each of them and several
additional radiologists) in order to meet our community’s growing need for specialized radiology services.

About Desert Radiology

Desert Radiology is a leading radiology practice with 75 physicians. We perform over | .5 million studies
and procedures annually across 12 hospitals and 11 imaging centers in Las Vegas, Nevada and surrounding
areas. Desert Radiology is a subsidiary of Radiology Partmers, Inc., a national radiology practice founded
in 2012 with the mission of transforming radiology for radiologists, radiology practices, hospitals, health
systems, and paticnts and families. We are the leading on-site radiology practice in multiple counties across
the country with an experienced healthcare management team with a proven ability to scale and run a
nationwide operation. We employ over 3,800 radiologists in all 50 states. We operate over 130 imaging

centers around the country and partner with over 3,400 hospitals, urgent care centers, and other healthcare

facilities to provide best-in-class patient care. On average. our radiologists manage aver 50 million casas
per year.

We partner with hospitals, clinics, and imaging centers to provide consistent and exceptional radiology
supporttodeliver high-quality care. We offer 24/7 coverage by radiologistsin a broadran ge of subspecialty
care. We recruit, vet, and employ top-tier radiologists for placement at our hospital partner locations.

(702) 759-8600 * WWW.DESERTRAD.COM



Service Areas and Worksites

Dr. Barmnaby’s expertise in body/general radiology is needed to provide specialized radiology services to
the residents of Nevada’s Clark and Nye counties, as well as surroundin g underserved communities. Below
is a list of the facilitics where Dr. Barnaby will provide services, along with the total number of specialist
vacancies and the total number of specialists that have hospital privileges at each. A description of how the
beneficiary will satisfy the unmet health needs of the service area is also provided below.

Please note that I will serve as the contact person for all practice sites. My contact information is provided

at Tab A and below:

Contact Person: Jaclyn Ducharme | Director, Human Resources
2020 Palomino Lane, Suite 100, Las Vegas, NV 89106
Jaclyn.ducharme@radpartners.com | (702) 759-8787

Practice Sites:

Palomino Imaging Center* (HPSA ID: 1325536137; MUA ID: 06158)

2020 Palomino Lane, Las Vegas, NV 89106
# of Radiologist Vacancices: 2
# of Radiologists with specialist privileges: 44

Eastern Clinic* (HPSA ID: 1328484648)

3920 S. Eastern Ave., Suite 100, Las Vegas, NV 89119
# of Radiologist Vacancies: 2

# of Radiologists with specialist privileges: 44

Centennial Hills Hospital* (MUA ID: 07784)
6900 N Durango Dr., Las Vegas, NV 89149
# of Radiologist Vacancies; 2

# of Radiologists with specialist privileges: 44

Descrt Boulder City Hospital (HPSA ID: 1323522175; MUA ID: 1323865979)

901 Adams Blvd., Boulder City, NV 89005
# of Radiologist Vacancies: 2
# of Radiologists with specialist privileges: 44

Spring Valley Hospital* (HPSA ID: 1324377592)
5400 South Rainbow, Las Vegas, NV 89118

# of Radiologist Vacancies: 2
# of Radiologists with specialist privileges: 44

Northern Nevada Sierra Medical Center (HPSA ID: 1323717372)
6300 Longley Lane, Reno, NV 89511

# of Radiologist Vacancies: 2
# of Radiologists with specialist privileges: 44

Mountain View Hospital** (HPSA ID: 1321146138)
3100 N. Tenaya Way, Las Vegas, NV 89128
# of Radiologist Vacancies: 9

# of Radiologists with specialist privileges: 5

Sunrise Hospital and Medical Center** (HPSA ID: 1328484648: MUA ID: 07866)
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3186 S. Maryland Pkwy, Las Vegas, NV 89109
# of Radiologist Vacancies: 9

# of Radiologists with specialist privileges: 5

Cathedral Rock* (HPSA ID: 1321146138)

7200 Cathedral Rock Drive, Suite 230, Las Vegas, NV 89128
# of Radiologist Vacancies: 2

# of Radiologists with specialist privileges: 44

Centra Point* (HPSA ID: 1324377592)

6675 S. Cimarron Rd., Suite 105, Las Vegas, NV 89113
# of Radiologist Vacancies: 2

# of Radiologists with specialist privileges: 44

Pahrump Clinic* (HPSA ID: 1327512355; MUA 1D: 07931)
1397 South Loop Road, Pahrump, NV 89048

# of Radiologist Vacancics:

# of Radiologists with specialist privileges:

South Rainbow Clinic* (HPSA 1D: 1324377592)
3025 S. Rainbow Blvd., Las Vegas, NV 89146

# of Radiologist Vacancies: 2

# of Radiologists with specialist privileges: 44

Wynn Clinic* (HPSA ID: 1328484648)
4880 S. Wynn Road, Las Vegas, NV 89103

# of Radiologist Vacancies: 2

# of Radiologists with specialist privileges: 44

Summerlin Hospital*!
657 Town Center Drive, Las Vegas, NV 89144

Horizon Ridge*!
2811 W. Horizon Ridge Pkwy, Henderson, NV 89052

The practice locations provide health care services to the residents of Clark County Service Area, which is
either a Health Professional Shortage Area and/or a Medically Underserved Arca as designated by the U.S.
Department of Health and Human Resources. While two of the locations are not in a HPSA and/or MUA,

Dr. Barnaby will spend a minimum of forty hours per week at locations which meet these criteria. He will
read studies from locations based on priority and nced.

The practice sites above accept all patients regardless of their ability to pay, includin g medically indigent
uninsured, Medicare, and Medicaid patients. They also have an existing sliding fee discount scheduled
based on ramily size and income, and notice of the availability of the sliding fee scale is either posted at
each facility or provided in writing to each patient in the waiting room. See Tab A for copies of such
policies and an attestation regarding the same.

* Desert Radiology outpatient imaging center
* Member hospital of The Valley Health System
“* Member hospital of the Sunrisc Health System

' The Candidate will provide services (o this worksite only after satisfying the J-1 employment requirements of 40 hours per week
al a designatcd HPSA and/or MUA facility with service to Mcdicare. Medicaid and indigent patients.
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Generally, there is a severe lack of physicians serving Clark and Nye counties, especially in its underserved
communities. The residents will be adversely impacted if this waiver request is denied because there is a
severe shortage in the ability to meet the health care needs of the local population. While Desert Radiology
is centered in Las Vegas, Nevada, the practice area covers many smaller outlying areas. Radiologist
recruiting is critical to healthcare but also increasingly difficult, If patients were not able to access

diagnostic radiology treatment, they would need to travel approximately 8-10 miles (or 15-20 minutes) to
obtain the same service at the next closest facility.

Service Need

The American College of Radiology (ACR), the professional medical society representing 40,000
diagnostic radiologists, radiation oncologists, and interventional radiologists, notes that there is “a palpable
shortage of radiologists in practices and academic departments across the United States, with more than
1,900 physicianpositions” unfilled and currently activeon the ACR Jjobboard.? This shortage is felt acutely
at Desert Radiology where there are currently 4 unfilled radiologist positions.

With respect to patient care, a radiologist shortage results in delays in imaging services, creates longer
worklists for radiology staff, and risks burnout for the few radiologists carrying the weight of the radiology
needs for their health care facilities. While the need for radiologists has grown significantly across the
country, radiology residency programs have not similarly increased trainee output. This shortage is

especially attenuated in Clark and Nye counties which have large populations and an aging population with
increased Medicare enrollment that requires more imaging,

Accordingto a 2022 Report by the University of Nevada, Reno’s School of Medicine, in 2022, there were
approximately 15,000 people per Diagnostic Radiologist in Nevada.> Moreover, roughly 390,000 Clark
County residents lack health care coverage (representing about 10% of the County’s population).

Every sector within the healthcare field relies on radiology: surgery, pediatrics, obstetrics, oncology,
trauma-response, emergency medicine, etc. Radiologists utilize their highly specialized training to take
pictures or images of organs and tissue and then interpret those pictures to find images that evaluate and
support a diagnosis. Radiologists use imaging results to identity a wide range of problems from broken
bones to heart condition, blood clots, and cancer. A radiologist’s recommended diagnosis is referred to a
clinical physician to create a course of treatment.

Early diagnosissaveslives. Needless to say. a radiologist shortage which creates delaysin imagingservices

increases the amount of time a diagnosis is identified which negatively impacts patient outcomes,
sometimes with fatal consequences.

? American College of Radiology, “How Will We Solve Our Radiology Workforce Shortage?” hitps//www.acr.org/Practice-
Managunem-Qualily-lnfomlatics/ACR-BullelinlArticles/March-2024/]~low-Will-We-Solvc-Our-Radiology-Workforce—
Shortage#:~.'texl=As%20d1e%20need%20for%20radiology.training%20programs%20has%20l"aIlcn%20!>chind. (March 1, 2024),
3 University of Nevada, Reno School of Medicine, “Physician Workforce in Nevada: A Chartbook,”
hutpi/Avww.nevadapublichealthinstitutc.org/wvp-content/uploads/2023/01/22-P WIN-Chartbook-FINAL~] =1 822 pdf.

4 Southern Nevada Health District, “New Report Outlines Public Health Goals for Clark County,”
https://www.southemncvadahcalthdistrict_org/news-rclcasc/new-rcport—oullines-public-hcalth-goals-for-clark-coumyl.
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Dr. Barnaby’s Qualifications and Terms of Employment

Dr. Bamnaby is well-qualified for the Radiologist Physician position with Desert Radiology. He obtained
his Medical Degree from the Amcrican University of the Caribbean School of Medicine in Cupccoy, Samnt
Maarten in 2018. He entered the United States as a J-1 physician in 2019 upon acceptance of a General
Surgery Internship at the University of Connecticut School of Medicine in Farmington, Connecticut. Dr.
Bamaby then completed his residency in Diagnostic Radiology at the Nassau University Medical Center in
East Meadow, New York from 2020 to 2024 (Chief Resident from 2023 to 2024). Dr. Barnaby is currently
completing a fellowship in Abdominal Imaging & Ultrasound for the University of California, San
Francisco in San Francisco, California. See Dr. Barnaby’s Curriculum Vitac at Tab G.

Dr. Barnaby has a robust background in research and has given presentations throughout the United States
related to this research. Most recently, Dr. Barnaby waspart of several teams that presented to the American
Society of Neuroradiology. He is also a member of several professional societies in the field of Radiology,
including the American College of Radiology, the Radiological Society of North America, the Society of
Abdominal Radiology, Society of Interventional Radiology, Society of Thoracic Radiology,and American
Roentgen Ray Society, which is the first and oldest Radiology society in the United States.

As required by the Nevada Primary Care Office, Dr. Bamaby’s fully executed Employment Agreement
contains the following required terms:

Minimum of 40 hours per week, excluding travel or “on call” time:

Base salary of $450,000 to be paid periodically on a monthly basis;

Vacation, sick time, and continuing medical education time (9 weeks per year total);
Conditions for termination of the contract;

Language regarding how the position will begin within 90 days of Dr. Bamaby'sreceipt of a J-1
waiver fromUSCIS and duringthat period, Dr. Barnaby mustreceivethe licenses and certifications
required by the Nevada State Board of Medical Examiners; and

* Language regarding the Immigration and Nationality Act.

Moreover, the Employment Agreement does not include a “non-compete” clause nor does the Em ployment

Agreement allow Dr. Barnaby to be terminated without cause, as required by the Nevada Primary Care
Office.

See Employment Agreement at Tab 1.

Dr. Barnaby will practice under the specialty discipline of Body/General Radiology. In this position, he
will interpret general modalities including MR, CT, Ultrasound, plain films and injections. More
specifically, his duties will include using imaging technologies and nuclear medicine to diagnose and
evaluate illnesses and injuries inside the body, reviewing MRI studies for ref erring physicians and/or

orthopedic surgeons, interpreting additional plain film and ultrasound evaluations as needed, and
performing gencral radiology examinations.

Dr. Barnaby will begin employment on August |, 2025 (or as soon as practicable thereafter), and within
ninety (90) days of receipt of the waiver. [tbears repeating that Dr. Barnaby is one of an elite group of
individuals providing radiology services in the United States. The combination of his education and
professional experience is a rarity in our field and the opportunity to utilize his skillset to serve the patients
of Clark County and surrounding arcas will positively impact our community.



Conclusion

The enclosed application on behalf of Dr. Barnaby follows the requirements of the Nevada Primary Care

Office. Itisin the public interest to have Dr. Barnaby remain in the United States and provide essential,
life-saving, medical services to the residents of Nevada.

We hereby request a favorable recommendation from Nevada Primary Care Officc to the U.S. Department

of State supporting our application for waiver of the two-year foreign residency requirement on behalf of
Dr. Bamaby.

Thank youin advance foryour prompt processing of this submission. If youhave any questions or concems
regarding this matter, please do not hesitate to contact me.

Sincerely,

_S 2? CONG e

~—____.0
Jaclyn Dﬁh me
Director, Human Resources

Ellis. Bandt, Birkin, Kollins & Wong, PLLC d/b/a Desert Radiology
Radiology Partners



Current Location
San Francisco, CA, USA

Hometown

Moncton, NB, Canada

Phone ©®

Email Q

LinkedIn o

Doximity “d

Languages

English  Native
French Fluent

Joshua Barnaby, MD

FELLOW IN ABDOMINAL IMAGING & ULTRASOUND [|

Education & Employment

University of California, San Francisco (UCSF)
Fellowship | Abdominal Imaging & Ultrasound | San Francisco, CA

Nassau University Medical Center (NUMC)
Residency | Diagnostic Radiology | East Meadow, NY

Chief Resident Physician

University of Connecticut School of Medicine (UConn)
Internship | General Surgery | Farmington, CT

American University of the Caribbean School of Medicine
Medical School | Medical Doctorate (MD) | Cupecoy, Sint Maarten

GPA | 94%

Class Rank | 4 of | 5]

USMLE Step | | 250

USMLE Step 2CK | 258

USMLE Step 2CS | Pass

NBME Comp | 79

University of New Brunswick

Undergraduate | Bachelor of Science (BSc) | Fredericton, NB

A-line Properties Inc.
Assistant Commercial Properties Manager | Moncton, NB

Barnaby & Company Furniture Inc.
Sales Manager | Moncton, NB

The City of Moncton
Athletic Field Maintenance Crew Leader Moncton, NB

A&C Convenience
Weekend Manager | Moncton, NB

July 2024 — June 2025

July 2020 - June 2024

July 2019 — June 2020

Jan 2015 — Dec 2018

Sept 2008 — May 2012

Sept 2008 — Present

June 2005 - Dec 2014

June 2006 - Sept 2012

June 2004 — June 2008



Volunteer & Leadership Experience

* NUMC Radiology Chief Resident | (2022 - present)

* NUMC Radiology Residency Interviewer | (2022-2024)

* NUMC Student Academic Affairs Committee Member | (2020-2024)
* NUMC Resident Council Committee Member | (2021-2024)

* USMLE Step | Tutor | (2016-2017)

* Peer-to-Peer Class Tutor | (2015-2016)

* Classes tutored included Anatomy, Immunology, Physiology | & 2, Medical
Microbiology, Pathology | & 2, Neuroscience, and Pharmacology.

e Anatomy Lab Group Teaching Assistant | (2015)
» Canadian Cancer Society Relay for Life | (2014)
e Corporate Sponsorship Coordinator
* St. Maarten White & Yellow Cross Alzheimer’s Foundation | (2016)
* St. Maarten Community Action Day | (2015-2016)
* The Moncton Hospital - Horizon Health Network | (2012 - 2015)

* Volunteered in the Emergency department, Radiology department, and
Blood Bank.

Publications

* Barnaby J. Gluteal free silicone injections mimicking subcutaneous emphysema on

ultrasound | Published in Aunt Minnie Case Collection May 2024.

* Benzie G, Barnaby J, Zhou D. Small Bowel Diverticulosis mimicking intra-abdominal
abscess | Submitted to ACR Case in Point December 2023.

e Wang C, Barnaby }, Tahir M, Zhou D. Ruptured Cornual Ectopic Pregnancy on
Computed Tomography | Submitted to ACR Case in Point February 2024.

e Tahir M, Barnaby J, Wang C, Zhou D. Annular Pancreas with pancreatic divism on
MRI | Submitted to ACR Case in Point February 2024.

* Benzie G, Barnaby J, Zhou D. Hepatic pseudotumor in the setting of chronic Crohn’s
disease | Submitted to ACR Case in Point August 2023.

* Barnaby ), Frazier |, Zhou D. Metastatic small bowel carcinoid tumor | Submitted

to ACR Case in Point August 2023.
e Jin'S, Barnaby J, Zhou D. Pyloric stenosis following bariatric surgery | Submitted

to ACR Case in Point July 2023.

 Jin S, Barnaby J, Makayus A, Zhou D. LYAD associated pancreatitis | Submitted to
ACR Case in Point June 2023.

* Qi-Huang S, Barnaby ), Zhou D, Makaryus A. Acute coronary syndrome from an

aortic thrombus following COVID-19 vaccination | Submitted to BM) Case Reports
June 2023.

» Barnaby ), Frazier ), Zhou D. Median Arcuate Ligament Syndrome | Published in
RSNA Case Collection. September 2022.

e Barnaby ), Frazier ), Patel S. Atlanto-occipital dissociation | Published in RSNA Case
Collection. December 2022.

* LiangR, Barnaby J, Zhou D. Intraperitoneal bladder rupture with pneumoperitoneum

Published in RSNA Case Collection. February 2023.




» Barnaby J, Frazier |, Shah S. Gastrointestinal stromal tumor with intrathoracic

extension | Published in RSNA Case Collection. January 2023.

* Cao B, Barnaby}, Zhou D. Acute appendicitis with ascending septic thrombophlebitis
| Published in ACR Case in Point. September 2023.

* Barnaby ), Qi Huang S, David L. Full-thickness Achilles’ tendon tear | Submitted to
RSNA Case Collection June 2023.

* Qi-Huang S, Barnaby J, Mahmoudzadeh S, Lev S, Patel S. Acute amnesia caused by an
isolated left fornix infarct: A case report of an unusual entity | Published in Radiology

Case Reports. May 2022.
» Barnaby ), Chander B, Krumenacker |. Pulmonary tuberculosis | Published in RSNA

Case Collection. October 2021.
» Barnaby J, Lee W, Patel S. Medulloblastoma | Published in RSNA Case Collection.
August 2021.

* Momah U, Barnaby J, Poulos C, Lewis R. Traumatic Colostomy Evisceration in an

AIDS patient with anal cancer | Published in The Journal of Surgical Case Reports.
November 2020.

* Barnaby J, Martynov A, Ramanathan A, Fatehi M, Shah S. A giant subserosal myoma
causing acute deep venous thrombosis, an endovascular approach | Published in

Radiology Case Reports. April 2020.

* Barnaby ), Azzam M, Choe E, Kalodiki E, Lattimer CR. The effects of tangential skin
compression with adhesive tape in reducing the size of bulging varicose veins |

Abstract published in The British Journal of Surgery. 2018.

» Choe E, Azzam M, Barnaby ), Kalodiki E, Lattimer CR. Behaviour of the anterior
accessory saphenous vein as a source of recurrence from a RCT comparing laser to

foam at 5 years | Abstract published in The British Journal of Surgery. 2018.

e Barnaby ], Kalodiki E, Azzam M, Choe E, Geroulakos G, Lattimer CR. The
significance of the anterior accessory saphenous vein recurrence at § years | Abstract
published in Phlebology. 2018.

* Choe E, Azzam M, Barnaby J, Kalodiki E, Lattimer CR. Short stretch tape may reduce

pain and pigmentation after foam sclerotherapy | Abstract published in Phlebology.
2018.

Posters & Presentations

* Barnaby }. Gluteal free silicone injections mimicking subcutaneous emphysema on
ultrasound | Presented at NUMC Ann earc osium May 2024.

e AbuduA, Landman A, Makehei S, Ciftcikal Y, Barnaby J, Lev S. Image to Intervention:
Guiding Radiology Residents to Better Reporting to Enhance Neurosurgical Triage in

Patient Management | Educational exhibit presented at the American Society of
Neuroradiology (ASNR) 2024.

» Landman A, Makehei S, Vongchanyakul T, Ciftcikal Y, Oad M, Barnaby J, Lev S.
Neuroradiology Bullet Points: Assessment of Penetrating Firearm Injuries to the Head
Educational exhibit presented at the American Society of Neuroradiology

ASNR) 2024,
e Oad M, Barnaby J, Lev S. Tension Pneumocephalus: A Tardy Tale | Educational
exhibit presented at the American Society of Neuroradiology (ASNR) 2024.

e OadM, Barnaby ), Jenson A, Shah S. Evaluating the need for Bubble Echocardiography
in pulmonary embolism patients prior to mechanical thrombectomy - The Pros and




Cons of Screening to prevent TlAs and Strokes | Educational exhibit submitted
to Society of i Radiol I 4.

* Barnaby ], Oad M, Zhou D. The Enigma of Internal Hernias: Surgeons' Role in
Deciphering the Code | Educational exhibit accepted to ARRS 2024.

* Barnaby ), Oad M, Zhou D. Let’s clear the air. A case-based primer for the new
radiology resident for identifying benign vs pathologic air = Educational exhibit

accepted to ARRS 2024
* Barnaby ), Frazier ], Zhou D. Median Arcuate Ligament Syndrome | Case of the
week virtual lecture se Collecti ial Y d Twi

¢ Momah U, Barnaby J, Poulos C, Lewis R. Colostomy dehiscence in an

immunocompromised patient with anal malignancy Poster presentation at The
American Coll Gastroenterol nual Meeting 2020.

» Barnaby ], Heller B, Ramchand M, Zhou D. Right lower quadrant pain in a

reproductive age female: an imaging primer for the on-call radiology resident
Educational Exhibit at ARRS 2019.

» Barnaby ), Kalodiki E, Azzam M, Choe E, Geroulakos G, Lattimer CR. The
significance of the anterior accessory saphenous vein recurrence at 5 years | Poster

Presentation at the Royal Society of Medicine: Venous Forum, London, U.K. June
2018.

* Choe E, Azzam M, Barnaby }, Kalodiki E, Lattimer CR. Short stretch tape may reduce

pain and pigmentation after foam sclerotherapy | Poster Presentation at the Royal
Society of icine: Yenous F UK. 018.

» Barnaby ), Azzam M, Choe E, Kalodiki E, Lattimer CR. The effects of tangential skin
compression with adhesive tape in reducing the size of bulging varicose veins | Oral

Presentation at the Society of Academic and Research Surgery (SARS), Nottingham,
U.K. January 2018.

e Choe E, Azzam M, Barnaby ), Kalodiki E, Lattimer CR. Behaviour of the anterior
accessory saphenous vein as a source of recurrence from a RCT comparing laser to
foam at 5 years | Oral Presentation at the Society of Academic and Research
Surgery (SARS), Nottingham, U.K. January 2018.

e Barnaby ), Choe E, Liesner L, Reina B, Simmons K. Nitric Oxide induced functional
B12 Deficiency Oral Presentation at the AUC Clinical Symposium, Queen’s
Hospital, Romford, U.K. October 2017.

» Barnaby ). Goodman B, Choe E, Qureshi K. Assessing VTE risk in surgical patients:
An audit of the use of pharmacologic and mechanical VTE prevention | Clinical

audit/poster presentation Northwick Park Hospital Annual Symposium 20|7.
Quality Initiative (QI) Projects

¢ Jenson A, Barnaby J, Oad M, Rashid S. Simplifying Interventional radiology orders to

reduce ordering errors. Department of Radiology — Nassau University Medical Center
| (2024).

e Oad M, Barnaby J, Whorton M, Fantauzzi-Nieves K, Drabkin M. Streamlining patient
encounters for outpatient contrast-enhanced computer tomography studies via
standardization of required whole blood creatinine utilizing retrospective and

prospective studies. Department of Radiology — Nassau University Medical Center |
(2022-2024).

« Barnaby J, David L, Krumenacker ). Department wide standardization of reporting
templates for radiography and computer tomography to facilitate intra and inter-




departmental ease of communication and readability. Department of Radiology —
Nassau University Medical Center | (2022-2024).

e Barnaby ), Lev S. Interdepartmental standardization of communication and reporting
in Stroke and Trauma alerts. Department of Radiology — Nassau University Medical
Center | (2023).

Awards

* Nominated for Sigma Xi Scientific Research Honor Society | 2024

* Dr. Joy Checa award for best oral presentation ' AUC Clinical Symposium 2017
* Alpha-Omega-Phi Honor and Service Society | 2017

» Dean’s list for all semesters of medical school | 2015 - 2018

* AUC anatomy department - most valuable teaching assistant | 2015

e University of New Brunswick Academic Scholarship 1 2011 - 2012

e William and Lois Paine Founder's Scholarship | 2008 - 2009

* Edwin Jacob Special University Scholarship | 2008 - 2009

* Moncton High School McPherson Scholarship of Excellence | 2008 — 2009

Professional Societies

» Alpha Omega Phi Honor and Service Society

e American College of Radiology (ACR)

* Radiological Society of North America (RSNA)
e American Roentgen Ray Society (ARRS)

» Long Island Radiological Society (LIRS)

e New York Radiological Society (NYRS)

e Society of Abdominal Radiology (SAR)

e Society of Interventional Radiology (SIR)

e Society of Thoracic Radiology (STR)

e American Society of Neuroradiology (ASNR)
e Society of Skeletal Radiology (SSR)

Extracurricular activities & Interests

Outdoors Activities

* Hiking, Camping, Snowboarding, Snowmobiling, Mountain Biking, Kayaking,
etc...

e Completed the Tour du Mont Blanc | 2017 - The TMB is a 200 km hike
through the Alps of Switzerland, France, and Italy. | completed the trek over
an eight-day period with my brother.

Rock Climbing

Fitness Training

Downhill Mountain Bike Racing 2005-2015
Taekwondo | 1994-2008

e Third degree black beit
e 50+ gold medals at national and international competitions




e  Silver medalist Canadian Junior Nationals | 2006
e Bronze medalist Canadian junior Nationals | 1998
e Offered position to train for the Canadian Olympic Taekwondo Team

¢ Leader of the Chung Won Institute of Taekwondo demonstration team and
provincial taekwondo teams.

e Honor Student award
Travel

¢ Favorite countries visited thus far have been Switzerland, England, Peru,
Netherlands, Germany, Italy, France




J-1 Physician ﬁs»a} Waiver Program Application Attestation

Candidate Information
Full Name:James Benjamin Moroney

Place of Birth: Toronto, Ontario, Canada
County of Citizenship: Canada

Residency Discipline: Diagnostic Radiology
Residency Timeframe: 7/1/2020 to 6/30/2024
Location of Residency: Medical College of Wisconsin

Fellowship/Specialty: Interventional Radiology
Fellowship Timeframe: 7/1/2024t06/30/2025
Location of Fellowship: Medical College of Wisconsin

Employerinformation:

Employer’s Full Name: Radiology Specialists Ltd d/b/a Red Rock RadiologyAssociates
Employer’s Address: 7130 Smoke Ranch Road, Suite 101, Las Vegas, NV 89128
Employer’s Point of Contact Name: Jaclyn Ducharme, Director, Human Resources
Employer’s Email Address: jaclyn.ducharme@radparters.com

Employer’s Phone Number: (702) 759-8787

Official Legal Representative Information:

Law Firm Name:lce Miller, LLP

Law Firm Address: 250 West Street, Suite 700, Columbus, OH 43215
Point of Contact Name: Kenneth J. Robinson

Point of Contact Email Address: Kenneth.robinson@icemiller.com
Point of Contact Phone Number: (614) 462-2280

PracticeSitel nformation

Practice Site #1: MountainView Hospital

Practice Site #1 Address: 3100 N. Tenaya Way, Las Vegas, NV 89128
Number of Hours Candidate will practice at site per week: 40

Select all that apply:

] In a HPSA 1321146138 O In a MUA/MUP O Flex Spot
(] Federally Qualified Health Center (FQHC) [ Tribal Health Center
O Rural Health Clinic (RHC) O Primary Care Clinic for a Rural Health Hospital

Page 1



Ifusinga Flex Spot (nonHPSA):

FlexSpotInformationforsite#1:

Percentage of population served at or below 200% federal poverty level: N/A
Current physician to patient ratio at facility: N/A

Optimum physician to patient ratio: N/A

Wait times for serving this population: N/A

Approximate distance to nearest provider of the same specialty: N/A

Please list any barriers to serve this population: N/A

Specialist/Hospitalistinformationforsite#1:

Current physician to patient ratio at facility: 1:53 patients

Optimum physician to patient ratio: 1:32 patients

Approximate distance to nearest provider of the same specialty: 6.9 miles

Additional PracticeSites:

PracticeSiteinformation:

Practice Site #2: Sunrise Hospital

Practice Site #2 Address: 3186 Maryland Pkwy., Las Vegas, NV 85128
Number of Hours Candidate will practice at site per week: 40

Select all that apply:

(X] In a HPSA 1328484648 In a MUA/MUP 07866 O Flex Spot
[J Federally Qualified Health Center (FQHC) Tribal Health Center
O Rural Health Clinic (RHC) O Primary Care Clinic for a Rural Health Hospital

FlexSpotinformationforsite#2:

Percentage of population served at or below 200% federal poverty level: N/A
Wait times for serving this population: N/A

Specialist/Hospitalistinformationforsite#2:

Current physician to patient ratio at facility: 1:98 patients

Optimum physician to patient ratio: 1:32 patients

Approximate distance to nearest provider of the same specialty: 4 miles

Please list any barriers to serve this population: N/A

*If there are more than 2 practice sites, please add all additional practice locations with the above information, at

the end of this form.*




Employer and Candidate, seek a letter of support from the Physician Visa Waiver Program and requests the Division
of Public and Bghavioral :Ijlézulth to forward the J-1 Visa Waiver application to the U.S. Department of State as a State
Health Agency request, per DS-3035. Employer and Candidate have agreed to comply with the duties set forth in
Chapter 439A of the Nevada Revised Statutes (NRS) and Nevada Administrative Code (NAC) and to cooperate with
the Physician Visa Waiver Program.

In signing below, an authorized representative of the Employer and the Candidate declares under penalty of perjury
that all statements submitted with this application are true and accurate and this application complies with the

requirements of NRS 439A.175 and NAC 439.730 including as follows:

All practices sites where the Candidate will practice:
X Are located in a federally designated Primary Care HPSA, MUA/P or a site approved by the state as a
geographic exception or a flex slot (Public Law 108-441) to address the underserved;
Accept Medicare, Medicaid assignment and Nevada Checkup;
Offer a sliding discount fee schedule and a minimum fee based on family size & income; and
Has a policy stating all patients will receive treatment, regardless of their ability to pay which is either posted
at the site or provided to the patients.
The contract between the Employer and the Candidate provides the following:
Xl Candidate agrees to provide services during 3 -year waiver obligation.
Candidate will provide services 40 hours per week minimum plus on-call time.
Xl The salary meets or exceeds the prevailing wage for that area and for physicians of that specialty as reported

by the Foreign Labor Certification Center, Department of Labor, (htip://www.flcdatacenter.com):

X The amount of time off for vacation, sick leave and for Continuing Medical Education is included. The
employer shall maintain records to show the amount of time-off requested and the amount of time taken.

& Does not contain a “non-compete” clause that would prohibit the J-1 Visa Waiver physician from opening a
new clinic or working in a clinic in that shortage area upon completing the three-year commitment.
Conditions for termination of the contract, for both the physician and employer, are included. A “no-cause”
termination is not allowed.

X Any new contracts or amendments during the 3-year obligation will be sent to the PCO for review and
approval before signature.

[X] Agreement to begin employment at the stated practice site within 90 days of receiving a waiver from the
United States Citizenship and Immigration Services (USCIS). During the 90 days, the physician must obtain the

required licenses from the Nevada State Board of Medical Examiners, the Drug Enforcement Agency, the State
Page 3



Board of Pharmacy, and any other licenses as may be required for the physician to practice medicine in Nevada;

and

X A statement that the physician agrees to meet the requirements set forth in section 214(1) of the Immigration

and Nationality Act.

Please note in accordance with NRS Chapter 239, all public records, the contents not otherwise declared by law

to be confidential, shall be open for inspection or to obtain copies.

PHYSICIAN Eligibility Requirements

A. Eligibility: To be eligible for a letter of support by the Nevada Primary Care Office (PCO) within the Division of

Public and Behavioral Health (DPBH) a physician must:

1. Complete aresidency or fellowship training program and intend to practice in Nevada for a minimum of three
consecutive years.

2. Submit all relevant application components

3. Review and understand all terms included in the employment contract, including expectations for working
hours, hospital rounds, and on-call requirements. The PCO has limited authority under NRS 439A.180 to
ensure program requirements are met and cannot mediate labor disputes; therefore, the physician must
review all contracts carefully before signing. Labor disputes or medical safety issues will be referred to the
federal Department of Labor or to the Nevada State Board of Medical Examiners

4. Agree to notify the PCO of the start date of employment using the New Arrival Form.

5. Agreetoreview the Rights and Responsibilities presentation upon start of employment (presentation located

online at Conrad 30 J-1 Visa Waiver Information, Instructions & Forms).

6. Agree to report additional employment. Any additional or outside employment in which the J-1 Visa Waiver
physician engages must be stipulated in the original contract or added to a new contract which must then be
resigned by all parties and resubmitted to the Primary Care Office (PCO) for recommendation and for USCIS
approval, if applicable.

7. Agreeto limit absence from the practice site to a maximum of 180 consecutive days. If the physician is absent
from medical practice more than 180 consecutive days, the physician must submit an updated New Arrival
Form to the DPBH, PCO.

8. Agree to treat all clients regardless of ability to pay, accept Medicaid and Medicare patients on assignment,
and use a sliding fee scale for low-income, uninsured individuals. The practice site must provide notice to the
public, as evidenced by a sign in the waiting area regarding this policy.

9. Agree to obtain, within sixty days of start date, an individual National Provider Identifier (NPI) from the

Centers for Medicare and Medicaid Services, which will be used on all health care claims.
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10. Agree toreport practices within the practice site setting that do not meet the standards of care as established

by the Nevada State Board of Medical Examiners. http://www.medboard.nv.gov/.

NRS 41A.009 “Medical malpractice” defined. “Medical malpractice” means the failure of a physician, hospital
or employee of a hospital, in rendering services, to use the reasonable care, skill or knowledge ordinarily used
under similar circumstances.

11. Report semi-annually (April and October), via the Compliance form on the status of the physician services for
the previous six months and where those services were provided.

12. Agree to immediately report all changes to the work schedule, which will be in effect longer than three weeks,

to the PCO on the appropriate change of status form Conrad 30 J-1 Visa Waiver Instruction, Information &

Forms (nv.gov). These changes include, but are not limited to, a temporary assignment to another practice
site, a decrease in hours at the practice site, an increase of call-time requirement, an increase in hospital-
rounds time, and an increase in emergency room call. The most recent form on file will be used by the DPBH
to assess whether the physician and employer are compliant with these policies and state law.

13. Notify the DPBH, PCO, in writing, thirty days prior to transfer, in the event of physician transfer from the
approved facility to another facility within the medical practice or with another provider. The DPBH reserves
the right to approve or disapprove the transfer.

14. Notify the DPBH, PCO, in writing, within thirty days of disciplinary action and/or termination. In the event of
any emergency termination due to extreme circumstances affecting the health or safety of clients or other
individuals, the DPBH must be notified, no later than twenty-four hours after the emergency termination.

B. Consequences of Default:

A physician is in default if, at any time, he or she does not meet the conditions listed in section A. The DPBH,

PCO will monitor the physician and the medical practice. A physician found in violation of Nevada Revised

Statutes 439A.130 to 439A.185 or Nevada Administrative Code (NAC) 439A.700 to 439A.755 will incur the

penalties specified under NAC 439A.750.

EMPLOYER Eligibility Requirements

A. Eligibility: To be eligible to employ a J-1 Visa Waiver physician, a medical practice must comply with these
requirements:

1. Located in afederally designated Health Professional Shortage Area (HPSA), a federally designated Medically

Underserved Area or Population (MUA/P), or a “flex slot” documenting service to underserved populations,

as verified by the state. Determine if locations are designated at the following link:

https://data.hrsa.gov/tools/shortage-area

2. Thesite must have been operating at least six months before requesting a physician under the J-1 visa waiver
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program.
3. Submit all relevant application components

4. Agree to review the Rights and Responsibilities presentation upon the start of employment (presentation

located online at Conrad 30 J-1 Visa Waiver Instruction, Information & Forms)

5. Report additional employment of the physician. Any additional or outside employment in which the J1 Visa
Waiver physician engages must be stipulated in the original contract or added to a new contract which must
then be resigned by all parties and resubmitted to the Primary Care Office (PCO) for recommendation for
USCIS approval, if applicable.

6. The practice site must accept all patients regardless of ability to pay, accept Medicaid and Medicare on
assignment, and use a sliding-fee scale based on federal poverty guidelines to discount services to
lowincome uninsured persons. The medical practice must provide notice to the public that such a policy is
in effect and apply these access standards to the entire medical practice, not simply to those patients treated
by the J-1 Visa Waiver physician. These requirements should be in place for at least three months
immediately preceding the request for waiver.

7. Agree that the physician will use an individual National Provider Identifier (NP1) from the Centers for
Medicare and Medicaid Services on all Medicaid health care claims.

8. Report semi-annually (April and October), via the Compliance form on the status of the physician services
for the previous six months and where those services were provided.

9. Agree to report practices within the practice site setting that do not meet the standards of care as

established by the Nevada State Board of Medical Examiners. http://www.medboard.nv.gov/.

NRS 41A.009 “Medical malpractice” defined. “Medical malpractice” means the failure of a physician,
hospital or employee of a hospital, in rendering services, to use the reasonable care, skill or knowledge
ordinarily used under similar circumstances

10. Agree to immediately report all changes to the work schedule, which will be in effect longer than three

weeks, to the PCO on the appropriate change of status form Conrad 30 J-1 Visa Waiver Instruction,

Information & Forms (nv.gov). These changes include, but are not limited to, a temporary assignment to

another practice site, a decrease in hours at the practice site, an increase of call-time requirement, an
increase in hospital-rounds time, and an increase in emergency room call. The most recent form on file will
be used by the DPBH to assess whether the physician and employer are compliant with these policies and
state law.

11. Notify the PCO, in writing, at least thirty days prior to a transfer from the approved facility to another facility
within the medical practice. For a transfer outside the medical practice, the PCO must be notified, in writing,
at the earliest opportunity. The PCO reserves the right to approve or disapprove all transfers.

12. Notify the PCO, in writing, within thirty days of disciplinary action and/or termination. In the event of any
Page 6



emergency termination due to extreme circumstances affecting the health or safety of clients or other
individuals, the PCO must be notified no later than twenty-four hours after the emergency termination.

13. Understand that the PCO does not have the authority to mediate between employer and employees
participating in the J-1 Visa Waiver program, or to enforce labor standards. Further, the PCO assumes no
responsibility for negotiations or content of employment contracts or for termination of the contracts. if the
PCO becomes aware of such issues, it will recommend seeking advice from an attorney or contacting the
appropriate agency (i.e., Medicaid Fraud and Abuse, Department of Labor, United States Citizenship and
Immigration Services, Medical Board of Examiners). The PCO will, however, investigate allegations of
wrongdoing and issue a written determination of findings.

B. Consequences of Default:

An emplovyer is in default if, at any time, he or she does not meet the conditions listed in section A. The DPBH,

PCO will monitor the physician and the medical practice. An employer found in violation of Nevada Revised

Statutes 439A.130 to 439A.185 or Nevada Administrative Code (NAC) 439A.700 to 439A.755 will incur the

penalties specified under NAC 439A.750.

By signing below, | hereby attest that the above requirements have been met and | hereby agree to abide by all the

program policies and rules as described in NRS and NAC and as further required under the Rights and Responsibilities

located at the Divisions website at: http://dpbh.nv.gov/Programs/Conrad30/Conrad30-Home/.

Candidate/Physician:
| Jemed Mbﬂ'\&-} , declare under penalty of perjury, that | have read, understand

and agree to the foregoing terms of the Nevada Conrad 30 J-1 Visa Waiver Program Application Attestation. | further

understand that failure to comply with the requirements listed in Section A may result in sanctions as described in

section B above.

: lumﬂ Moroney M lr\kfw&oml M%bxﬁﬂl

Candidate Name (first/last) Title
s bl2 (202 g

Candidate Sighature Date

NOTARY PUBLIC

State of: (9 [ SCONST O
County of: MULLD AU €&

Subscribed and sworn before me on this 2 day of Jone , 2025
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Authorized Employer:

RS b U IME (YD , declare under penalty of perjury, that | have read, understand

and agree to the foregoing terms. | further understand that failure to comply with the requirements listed in Section

A may result in sanctions as described in section B above.

Employer Company/Business Name

Employer Representative Name (first/last)

Employer Signature

NOTARY PUBLIC

State of: Nu/a ﬂ a

County of: 0’“ m
Subscribed and Sworn before me on this Z2 _ day of Lﬁ){, 20 726

VX120

\ S.A. COSE

2 Notary Public, State of Nevada
No. 21-8813-01

My Appt. Exp. Sept. 1, 2025

Notary Signature

My Commission Expires: _&W 4, 2006
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Additional Information
Page 2, Additional Practice Sites:

Practice Site Information:

Practice Site #3: Red Rock Radiology
Practice Site #3 Address: 7130 Smoke Ranch Rd., Suite 101, Las Vegas, NV 89128
Number of Hours Candidate Will Practice at Site Per Week: 40

X In a HPSA (HPSA #: 1321146138)

ORural Clinic

O In a MUA/MUP

O Flex Spot

O Tribal Health Center

OPrimary Care Clinic for a Rural Health Hospital

Flex Spot Information for Site #3:

Percentage of population serviced at or below 200% of the federal poverty line: N/A

Wait times for serving this population: N/A

Specialist/Hospitalist Information for Site #3:
Current physician to patient ratio: Information Unavailable (# of Radiologists: 24)
Optimum Physician to Patient Ratio: Information Unavailable

Approximate Distance to Nearest Provider of the Same Specialty: < 1 mile!

' This out-patient Radiology practice site is located less than one mile from Mountain View Hospital.



Mountain View Hospital

Time period of report: Q2 2024-Q1 2025

Total # of visits for| o4 of visits per

12 months 12 months
Medicare visits 82,886 46.85%
Medicaid visits 50,467 28.53%
NV Check-up 0 0
Sliding Fee Scale 264 0.15%
Indigent/Charity 0 0
Other - Not listed above 43,295 24.47%
Totals 176,912 100%
*For specialists hospitalists:

*Time period of report:

*# of hospital/medical facility admissions for 6 Varies by hospital.
months for the applicant specialty type

Please provide the number of providers (Full Time Equivalents, FTE) providing patient

services at the practice site.

# of MDs by FTE 24 Radiologists

# of PAs by FTE N/A

# of APNs by FTE N/A




Sunrise Hospital

Time period of report: Q2 2024-Q1 2025

Total # of visits for{ o4 of visits per

12 months 12 months
Medicare visits 100,509 29.25%
Medicaid visits 157,806 45.93%
NV Check-up 0 0
Sliding Fee Scale 2,999 0.87%
Indigent/Charity 0 0
Other - Not listed above 82,270 23.959%,
Totals 343,584 100%
*For specialists hospitalists:

*Time period of report: | N/A

*# of hospital/medical facility admissions for 6 Varies by hospital
months for the applicant specialty type

Please provide the number of providers (Full Time Equivalents, FTE) providing

patient services at the practice site,

# of MDs by FTE 24
Radiologists

# of PAs by FTE N/A

# of APNs by FTE N/A




Red Rock Radiology
Time period of report: Q2 2024-Q1 2025

Total # of visits for} o4 of visits per

12 months 12 months
Medicare visits 3,234 43.43%
Medicaid visits 520 6.98%
NV Check-up 0 0
Sliding Fee Scale 85 1.14%
Indigent/Charity 0 0
Other - Not listed above 3,608 48.45%
Totals 7,265 100%
*For specialists hospitalists:

*Time period of report: | N/A

*# of hospital/medical facility admissions for 6 This is an outpatient imaging center; no
months for the applicant specialty type admissions

Please provide the number of providers (Full Time Equivalents, FTE) providing
patient services at the practice site.

# of MDs by FTE 24
Radiologists

# of PAs by FTE N/A

# of APNs by FTE N/A
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May 21, 2025

Primary Care Office
4150 Technology Way, Suite 300
Carson City, NV 89706-2009

Re:  J-1 Visa Waiver Recommendation Application

Applicant: Dr. James Benjamin Moroney
Case No:

Dear Sir or Madam:

Radiology Specialists LTD d/b/a Red Rock Radiology Associates (“Red Rock Radiology™) is submitting this letter to
request that the NevadaDivision of Publicand Behavioral Healthactas an interested government agencyon behalfof James
Benjamin Moroney (“Dr.Moroney”), whois seekin ga “Conrad State 30” J-1 Waiver under the Immigration and Nationality
Act so that he may serve as a full-time Physician (Interventional Radiologist). Dr. Moroney is currently completing
fellowship training in an Interventional Radiology Independent Residency at the Medical College of Wisconsin in
Milwaukee, Wisconsin in J-1 status and he is subject to the INA 212(e) two-year oreign residence requirement.

As an initial matter, we acknowledge that Red Rock Radiology is submitting Conrad State 30 J-1 Visa Waiver Applications
on behalf of two International Medical Graduates during the FFY 2024-2025 application cycle. The radiologist shortage—
and particularly, the shortage of intcrventional radiologists—in Nevada cannot be denied, which is especially attenuated in
Clark and Nye counties which have large and aging populations with increased Medicare enrollment that requires more
imaging. This shortage is felt acutely at Red Rock Radiology where there are currently 6 unfilled radiologist positions
(includingits 2 International Medical Graduates). Red Rock Radiology’sneedforboth J-1 waiver candidates is critical. Our
community’sdemand for IR services continues to rise due to advancements in minimally invasive procedures, while the
number of radiologists practicing in the state has not kept pace.

About Red Rock Radiology

Red Rock Radiology is a premier diagnostic imaging center. Today, the practice comprises of more than 25 radiologists

together with dozens of support staff. Red Rock Radiology operates a diagnostic imaging facility and provides radiology
services for 2 area hospitals.

Red Rock Radiology is a subsidiary of Radiology Partners, Inc., a national radiology practice founded in 2012 with the
mission of transforming radiology for radiologists, radiology practices, hospitals, health systems, and patients and families.
We are the leading on-site radiology practice in multiple counties across the country with an experienced healthcare
management team with a proven ability to scale and run a nationwide operation. We employ over 3,800 radiologists in all

50 states. We operate over 130 imaging centers around the country and partner with over 3,400 hospitals, urgent care
centers, and other healtheare facilities (o provide best-in-class patient care. On average, our radiologists manage over 50
million cases per year.

We partner with hospitals, clinics, and imaging centers to provide consistent and exceptional radiology support to deliver
high-quality care. We offer 24/7 coverage by radiologists in a broad range of subspecialty care. We recruit, vet, andemploy
top-tier radiologists for placement at our hospital partner locations. Accordingly, we now seek to employ Dr. Moroney to
provide serviceto Red Rock Radiology’simaging center, as well as to two area hospitals. Dr. Moroney’s expertise is needed
to provide Radiology services to the residents of Clark County, Nevada and surrounding underserved communities.

*
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Below is the information requested about Red Rock Radiology as set forth in the Nevada Primary Care Office’s Conrad
State 30 J-1 Visa Waiver Program Application Instructions:

Name of Employment Site: Red Rock Radiology
Physical Address: Address: 7130 Smoke Ranch Rd., Suite 101, Las Vegas, NV 89128
Mailing Address: 2020 Palomino Ln., Suite 100, Las Vegas, NV 89106

Name and Title of Contact Person: Jaclyn Ducharme, Director, Human Resources
HPSA ID: 1321146138

Phone Number: 702-759-8787
Fax Number: 702-942-4135

Email Address of Contact Person: Jaclyn.ducharme@radpartners.com

In addition to performing services for Red Rock Radiology, Dr. Moroney will perform services at the following additional
practice sites (please note that Chase Wilson will serve as the contact person for all practice sites):

Mountain View Hospital

® Address: 3100 N. Tenaya Way, Las Vegas, NV 89128
* HPSAID:1321146]38

Sunrise Hospital
* Address: 3186 Maryland Pkwy., Las Vegas, NV 89128
e HPSA ID: 1328484648
e MUA: 07866

Note, Mountain View Hospital and Sunrise Hospital are both operated by the Sunrise Healthcare System. Included at Tab
A of this application is evidence of Red Rock Radiology’s sliding fee scale. This sliding fee scale and notice that Red Rock
Radiology accepts patients regardless of ability to pay is posted in the waiting rooms of the locations from which Dr.
Moroney will practice or is provided to cach patient in writing at each of these locations.

Service Need

The American College of Radiology (ACR), the professional medical society representing 40,000 diagnostic radiologists,
radiation oncologists, and interventional radiologists, notes that there is “a palpable shortage of radiologists in practices and
academic departments across the United States, with more than 1 ,900 physician positions™ unfilled and currently active on
the ACR job board.' This shortage is felt acutely at Red Rock Radiology. Further evidence of Red Rock Radiology’s
challenges in finding qualified, interested candidates for the position of Interventional Radiologist is set forth in the
recruitment letter, and evidence attached thereto, included at Tab D.

With respect 10 patient care, a radiologist shortage results in delays in imaging services, creates longer worklists for
radiology staff, and risks burnout for the few radiologists carrying the weight of the radiology needs for their health care

facilities. While the need for radiologists has grown significantly across the country, radiology residency programs have
not similarly increased traince output.

' American College of adiology, “How Will We Solve Qur Radiology Workforce Shortage
Management-Quality-Informatics/ ACR -Bulletin/Anticl s/March-2024/How-Will-We-Solve-

Shortage#: -:text=As%20he%20nced%20for%20ra dio logy.tra ining%20programs%20has%20fa llen%20behind . (March 1, 2024).

“
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Accordingto a 2022 Report by the University of Nevada, Reno’s School of Medicine, in 2022, there were approximately

15,000 people per Diagnostic Radiologist in Nevada, > Moreover, roughly 390,000 Clark County residents lack health care
coverage (representing about 10% of the County’s population).3

Moreover, there is a growing shortage of interventional radiologists, particularly in small towns and rural areas. In an
interview with Health Imaging, Dr. Elizabeth Ann Ignacio, the chair of the Socicty of Interventional Radiology (SIR) Small
and Rural Practices Committee, president of the Hawaii Medical Association, and an ACR board member, cited to a recent
study that found that only 347 of 3,142 counties in the U.S. have a practicing interventional radiologist, and only 869 of
those counties had a radiologist at all to perform any image -guided procedures. Dr. | gnacio continued, “Paticnts in rural
regions often have to travel long distances to receive even basic procedures like biopsies or drainages. .. more complex
services, such as those related to oncology and trauma, are cven harder to access. *”

Every sector within the healthcare field relics on radiology: surgery, pediatrics, obstetrics, oncology, trauma-response,
emergency medicine, ctc. Radiologists utilize theirhighly specialized trainingto take pictures orima gesoforgansandtissue
and then interpret those pictures to find images that evaluate and support a diagnosis. Radiologists use imaging results to
identity a wide range of problems from broken bones to heart condition, blood clots, and cancer. A radiologist’s
recommended diagnosis is referred to a clinical physician to create a course of treatment,

Early diagnosis saves lives. Needless to say, a radiologist shortage which creates delays in imaging services increases the
amount of time a diagnosis is identified which negatively impacts patient outcomes, sometimes with fatal consequences.

Dr. Moroney’s Qualifications and Terms of Employment

Dr. Moroney is well-qualified for the Radiologist Physician position with Red Rock Radiology. He obtained a Master of
Science in Biomedical Sciences in 2013 from Boston University and earned his Medical Degree in 2018 from Michigan
State University’s College of Human Medicine. He entered the United States asa J-1 physician in 2019 upon acceptance of
a Internal Medicine Internship at the Medical College of Wisconsin in Milwaukee, Wisconsin. Dr. Moroney then completed
his residency in Diagnostic Radiology at the Medical College of Wisconsin from 2020 to 2024. Dr. Moroney is currently

completing fellowship training in an Interventional Radiology Independent Residency program at the Medical College of
Wisconsin. Seec Dr. Moroney’s Curriculum Vitae at Tab G.

Throughout Dr. Moroney’s medical education and trainin g, he hasalso devoted much of his time to research, serving as a
co-investigator for various medical research projects. He also has also been published several times, including mostrecently

in Cancers, where he wasthe lead author on an article titled “A Paradigm Shift in Primary Liver Cancer Therapy Utilizing
Genomics, Molecular Biomarkers, and Artificial Intelligence.”

As required by the Nevada Primary Care Office, Dr. Moroney’s fully executed Employment Agreement contains the
following required terms:

Minimum of 40 hours per week, excluding travel or “on call” time:

Basc salary of $450,000 to be paid periodically on a monthly basis;

Vacation, sick time, and continuing medical cducation time (9 weeks per year total);
Conditions for termination of the contract;

2 University of Nevada, Reno School of Medicine, “Physician Workforce in Nevada: A Chartbook,”

hilp. A www ey adapublichealthinstitute orp/wp conlent/uploads/2023/01/22-PWIN-Chartbook FINAL-1-18-22 pdi.
3 Southem Nevada Health District, “New Report Outlines Public Health Goals for Clark County,"

https://waw southemney adahea Ithdistrictorg news-release new -ieport-outlines-public-hea [th-goaIs-for-clark county/.

# Health Imaging, “How to address the shortage of interventional radiologists,” litips://healthima ging.com/topics/hea fthcare-
management/healthcare-staltmg how-address-shorta ge-interventional-radiologsts

“
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* Language regarding how the position will begin within 90 days of Dr. Moroney’s receipt of a J-1 waiver from

USCIS and during that period, Dr. Moroney must receive the licenses and certifications required by the Nevada
State Board of Medical Examiners; and

* Language regarding the Immigration and Nationality Act.

Moreover, the Employment Agreement does not include a “non-compete” clause nor does the Employment Agreement

allow Dr. Moroney to be terminated without cause, as required by the Nevada Primary Care Office. See Employment
Agreement at Tab 1.

Dr. Moroney will practice under the specialty discipline of Interventional Radiology. In this position, he will perform
invasive radiology procedures, includingthe following: magnetic resonance imaging, ultrasound, mammography, computed
tomography (CT), interventional radiology, interventional oncology, cardiac catheterization and PE scanning. More
specifically, his duties will include usin g imaging technologies and nuclear medicine to diagnose and evaluate illnesses and
injuries inside the body, reviewing MRI studies for referrin g physicians and/or orthopedic surgeons, interpreting additional
plain film and ultrasound evaluations as needed, and performing general radiology examinations.

Dr. Moroney will begin employment on J uly 1, 2025 (or as soon as practicable thereafter), and within ninety (90) days of
receiptof the waiver. Itbears repeating that Dr. Moroney is one of an elite groupof individuals providing radiology services
in the United States. The combinationofhis education and professional experience is ararity in our field and the opportunity

to utilize his skillset to serve the patients of Clark County and surrounding areas will undoubtedly positively impact our
community.

Conclusion

The enclosed application on behalf of Dr. Moroney follows the requirements of the Nevada Primary Care Office. It is in the

public interest to have Dr. Moroney remain in the United States and provide essential, lifesaving medical services to the
residents of Nevada.

We hereby request a favorable recommendation from Nevada Primary Care Office to the U.S. Department of Statc
supporting our application for waiver of the two-year foreign residency requirement on behalf of Dr. Moroney.

Thank you in advance for your prompt processing of this submission. If you have any questions or concerns regarding this
matter, please do not hesitate to contact me.

Sincerely,

K e e
(

Jaclyn Ducharme
Director, Human Resources
Radiology Partncrs

Radiology Specialists Ltd. d/b/a Red Rock Radiology Associates



JAMES B. MORONEY

POST-GRADUATE TRAINING

Interventional Radiology Independent Residency (Fellowship), 2024 — 2025
Medical College of Wisconsin
Milwaukee, Wi

Diagnostic Radiology Residency, 2020 — 2024
Medical College of Wisconsin
Milwaukee, WI

Internal Medicine Internship, 2019 — 2020
Medical College of Wisconsin
Milwaukee, WI

EDUCATION

Doctor of Medicine, 2014 — 2018
Michigan State University, College of Human Medicine
Grand Rapids, M|

Master of Science, Biomedical Sciences, 2013
Boston University, School of Medicine
Boston, MA

Bachelor of Science, Specialized Honors Psychology, 2009
York University
Toronto, Canada

ACTIVE RESEARCH

Project: Advanced Imaging Techniques to Salvage Complex Aortic Pathology in Connective
Tissue Disorder Patients

Source: Vascular :
Role: Co-Investigator
Principle Investigator: Michael J. Malinowski, MD, MEHP, FACS

Project: Liver-Directed Therapy of Biliary Tract Cancers

Source: E/sevier Publishing, book chapter for Biliary Tract Neoplasms
Role: Co-Investigator

Principle Investigator: Sarah B. White, MD MS FSIR



James B. Moroney
Project: Pulmonary Embolism — Thrombus Removal with Catheter-Directed Therapy (PE-
TRACT) trial

Source: National Institutes of Health (NIH)
Role: Sub-Investigator
Principle Investigator: Matthew Scheidt, MD FSIR

Project: A Prospective Multicenter Single-Arm Staged Study to Evaluate the Safety and
Effectiveness of Embrace ™ Hydrogel Embolic For Transcatheter Embolization of Arterial
Bleeding in Solid Organs and Peripheral Arteries (The HALT Study)

Source: Instylla, Inc.

Role: Sub-Investigator

Principle Investigator: Sarah B. White, MD MS FSIR

RESEARCH

Research Fellow

Michigan State University/Spectrum Health, 2018-2019

Principle Investigators: Mark DelLano, M.D., Jim Morrison, M.D.

Projects include post-vertebroplasty fracture risk, infection risk in single session port and
gastrostomy tube placement, percutaneous transsplenic vein recanulization in isolated gastric
varices, informatics analysis of social media utilization by radiologists

Research Assistant

Michigan State University/Spectrum Health, 2016-2017

Principle Investigator: Matthew Flannigan, M.D.

Retrospective analysis of the implementation and utility of the focused assessment with

sonography in trauma exam in comparison to computed tomography in blunt thoracic injury in
the pediatric population

Summer Research Intern
Glick Eye Institute, Indiana University School of Medicine, 2015
Principle Investigator: Alon Harris, Ph.D.

Investigated baseline retinal capillary perfusion and optic nerve head parameters in the
progression of open-angle glaucoma in diabetes mellitus

Clinical Research Assistant

Boston University School of Medicine/Medical Center, 2012-2013

Principle Investigator: Robin Ingalls, M.D.

Recruited participants, monitored subject progress, obtained and analyzed post-partum
specimens, contributed to study design and implementation for preterm-Chlamydia project

Graduate Thesis Research
Boston University, School of Medicine, 2011-2013
Principle Investigator: Joshua Safer, M.D.

Investigated the effect of thyroid hormone-dependent dermal fibroblast activation of connective
tissue growth factor and proliferative cell nuclear antigen



James B. Moroney
Research Assistant

University of Toronto, Center for Addiction and Mental Health, 2010-2011
Principle Investigator: Vivien Rekkas, Ph.D.
Investigated the role of episodic memory in recounting narrative storylines using blood-oxygen

level dependent functional magnetic resonance imaging to elucidate subcortical activation in
memory processing

PRESENTATIONS

Moroney, J. Risk of Acute Vertebral Fractures Post-Vertebroplasty Depends on the Distance and
Location Relative to the Initial Treatment Level. Presented at the Radiologic Society of North America
Annual Meeting. December 2, 2019, Chicago, IL.

Moroney, J. Procedural Outcomes of Single Session Versus Dual Session Port and Gastrostomy
Tube Placements in Cancer Patients. Presented at the Society of Interventional Radiology 2019
Annual Meeting. March 1, 2019, Austin, TX.

Moroney, J., (July 2015). Baseline Retinal Capillary Perfusion and Optic Nerve Head Morphology are
Predictive of Functional and Structural Glaucoma Progression in Diabetic Patients. Presented at the
Indiana University School of Optometry Vision Science Expo. July 22, 2015, Bloomington, IN.

PUBLICATIONS

Moroney, J., Trivella, J., George, B. & White, S.B. A Paradigm shift in primary liver cancer therapy

utilizing genomics, molecular biomarkers, and artificial intelligence. Cancers, 15(10):2791. PMID
37345129.

Vercruysse J, Mekasha S, Stropp LM, Moroney, J, et al. Chlamydia trachomatis infection, when
treated during pregnancy, is not associated with preterm birth in an urban safety-net hospital. /nfect
Dis Obstet Gynecol. 2020;2020:8890619. doi:10.1155/2020/8890619

Moroney, J. & Morrison, J. How the SIR Connect Open Forum has maximized collaboration among
members for improved patient care. IR Quarterly, Winter 2019.

Moroney, J., Ofosu, C., Castle, J. & Morrison, J. Risk of acute vertebral fractures post-vertebroplasty
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AWARDS

Venous Symposium Physician-In-Training Scholarship
Society of Interventional Oncology Resident Scholarship
MCW Outstanding Medical Student Teacher

TEACHING EXPERIENCE

Histology & Physiology Teaching Assistant, 2015-2016
Michigan State University, College of Human Medicine

Physiology Tutor, 2012-2013
Boston University, School of Medicine

CERTIFICATIONS & LICENSURE

State of Wisconsin Medical License: Exp 10/2025
Radiology Core Certifying Exam: June 2023
USMLE: Steps 1,2 (CS & CK), 3

LANGUAGE FLUENCY

English (Native)
French (Fluent)

LEADERSHIP & COMMUNITY ADVOCACY

MCW LGBT ERG Committee

Grand Rapids Red Project

College of Human Medicine Grievance Committee
Radiology Interest Group — Executive Board
Medical Business and Finance — Student Elective
Medical Student Research Journal Club

Boston University Outreach Van Project

2023
2018
2018
2017
2016
2015
2013

James B. Moroney

2023
2021
2021



J-1 Physician Visa Waiver Program Application Attestation

_M

Candidatesinformation:
Full Name: ALEENA SAMIMAR

Phone Number:_

email Address:
Date of Birth:_

Place of Birth:‘
County of Citizenship:B
DOS Case Number:-

Residency Discipline: Internal Medicine

Residency Timeframe: 07/2022 to 06/2025
Location of Residency: UC Health Parkview Medical
Center, Pueblo, Colorado

Fellowship/Specialty: N/A
Fellowship Timeframe: N/A
Location of Fellowship: N/A

Employers Information:

Employer’s Full Name: Dignity Health dba St. Rose Dominican
Hospital, San Martin Campus

Employer’s Address: 8280 W. Warm Springs Road, Las Vegas,
NV 89113

Employer’s Point of Contact Name: Lisa Pilger

Employer’s Email Address: Lisa.Pilger@Commonspirit.org

Employer’s Phone Number: 602-406-8483

Official Legal Representative Information:

Law Firm Name: JCL Immigration Attorneys PLLC

Law Firm Address: 1375 N. Scottsdale Road, Ste 390, Scottsdale, AZ 85257
Point of Contact Name: Sheryl Thomas

Point of Contact Email Address: sthomas@jclimmigration.com

Point of Contact Phone Number: 602-715-1618

Practice Site Information:
Practice Site #1: St. Rose Dominican Hospital, San Martin Campus
Practice Site #1 Address: 8280 W. Warm Springs Road, Las Vegas, NV

89113
Number of Hours Candidate will practice at site per week: 40 hours/week

1. Select all that apply:
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{2 In a HPSA HPSA # 1324377592 O In a MUA/MUP niUA # ] Flex Spot
[ Federally Qualified Health Center (FQHC) [ Tribal Health
O REPERHealth Clinic (RHC) O Primary Care Clinic for a Rural Health Hospital

*Forspedialists, hospitalistsand/orflexlocations please fill out the below section of the form that
pertainstoyou.

Spedialistinformation for site #1:

Current specialist to patient ratio at facility: Current Ratio.
Optimum specialist to patient ratio: Current Ratio.

Current number of specialist vacancies: Currant Vacancies.
Approximate distance to nearest provider of the same specialty:

Hospitalistinformation for site #1:

Current hospitalist to patient ratio: 55% of hospitai patient census; moving to 95%.
Optimum hospitalist to patient ratio: 17:1.

Current number of hospitalist vacancies: 3.

Approximate distance to nearest provider of the same specialty: 3 miles

Flex Spot Information for site #1:

Percentage of population served at or below 200% federal poverty level: % under 200% FPL
Wait times for serving this population: Wait times.

Approximate distance to nearest provider of the same specialty: Distance traveicd.

Current physician to patient ratio at facility: Current Ratio.

Optimum physician to patient ratio: Current Ratio.

Please list any barriers to serve this population: Ciick or tap here to enter texi.

Additional Practice Sites:

Practice Site Information:

Practice Site #2: Name of Practice Site 2.

Practice Site #2 Address: Address of Practice Site 2.

Number of Hours Candidate will practice at site per week: Number of hours at site 2.
Select all that apply:

O In a HPSA HPSA# O In a MUA/MUP MUA # [ Flex Spot
O Federally Qualified Health Center (FQHC) [ Tribal Health Center
O Rural Health Clinic (RHC) [ Primary Care Clinic for a Rural Health Hospital

*For specialists, hospitalists and/or flex locations please fill out the below section of the form that
pertains to you.
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Spécialist Information for site #2:

Current specialist to patient ratio at facility: Current Ratio,

Optimum specialist to patient ratio: Curient Ratio.

Current number of specialist vacancies: Current Vacancies.

Approximate distance to nearest provider of the same specialty: Distance travelied.

Hospitalist information for site #2:

Current hospitalist to patient ratio: Current Ratio.

Optimum hospitalist to patient ratio: Current Ratio.

Current number of hospitalist vacancies: Current Vacancias.
Approximate distance to nearest provider of the same specialty:

Flex Spot information for site #2:
Percentage of population served at or below 200% federal poverty level: % under 200% FPL
Wait times for serving this population: Wait times.
Approximate distance to nearest provider of the same specialty: Distance travelled.
Current physician to patient ratio at facility: Current Ratio.
Optimum physician to patient ratio: Cuirznt Ratio.
Please list any barriers to serve this population: Click or tap here to enter texi,
*|f there are more than 2 practice sites, please add all additional practice locations with the above information, at

the end of this form.*

Employer and Candidate, seek a letter of support from the Physician Visa Waiver Program and requests the Division
of Public and Behavioral Health to forward the J-1 Visa Waiver application to the U.S. Department of State as a State
Health Agency request, per DS-3035. Employer and Candidate have agreed to comply with the duties set forth in
Chapter 439A of the Nevada Revised Statutes (NRS) and Nevada Administrative Code (NAC) and to cooperate with

the Physician Visa Waiver Program.

In signing below, an authorized representative of the Employer and the Candidate declares under penalty of perjury
that all statements submitted with this application are true and accurate and this application complies with the

requirements of NRS 439A.175 and NAC 439.730 including as follows:

All practices sites where the Candidate will practice:
O Are located in a federally designated Primary Care HPSA, MUA/P or a site approved by the state as a
geographic exception or a flex slot (Public Law 108-441) to address the underserved;

{2 Accept Medicare, Medicaid assignment and Nevada Checkup;
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{2 Offer a sliding discount fee schedule and a minimum fee based on family size & income; and
& Has a policy stating all patients will receive treatment, regardless of their ability to pay which is either posted

at the site or provided to the patients.

The contract between the Employer and the Candidate provides the following:

{4 Candidate agrees to provide services during 3 -year waiver obligation.
@ Candidate will provide services 40 hours per week minimum plus on-call time.

& The salary meets or exceeds the prevailing wage for that area and for physicians of that specialty as reported

by the Foreign Labor Certification Center, Department of Labor, (http://www.flcdatacenter.com):

@ The amount of time off for vacation, sick leave and for Continuing Medical Education is included. The
employer shall maintain records to show the amount of time-off requested and the amount of time taken.

2 Does not contain a “non-compete” clause that would prohibit the J-1 Visa Waiver physician from opening a
new clinic or working in a clinic in that shortage area upon completing the three-year commitment.

@ Conditions for termination of the contract, for both the physician and employer, are included. A “no-cause”
termination is not allowed.

& Any new contracts or amendments during the 3-year obligation will be sent to the PCO for review and
approval before signature.

& Agreement to begin employment at the stated practice site within 90 days of receiving a waiver from the
United States Citizenship and Immigration Services (USCIS). During the 90 days, the physician must obtain the
required licenses from the Nevada State Board of Medical Examiners, the Drug Enforcement Agency, the State
Board of Pharmacy, and any other licenses as may be required for the physician to practice medicine in Nevada;
and

1 A statement that the physician agrees to meet the requirements set forth in section 214(l) of the Immigration

and Nationality Act.

Please note in accordance with NRS Chapter 239, all public records, the contents not otherwise declared by law

to be confidential, shall be open for inspection or to obtain copies.
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PHYSICIAN Eligibility Requirements

A. Eligibility: To be eligible for a letter of support by the Nevada Primary Care Office (PCO) within the Division of

Public and Behavioral Health (DPBH) a physician must:

1.

10.

11.

Complete a residency or fellowship training program and intend to practice in Nevada for a minimum of three
consecutive years,

Submit all relevant application components

Review and understand all terms included in the empioyment contract, including expectations for working
hours, hospital rounds, and on-call requirements. The PCO has limited authority under NRS 439A.180 to
ensure program requirements are met and cannot mediate labor disputes; therefore, the physician must
review all contracts carefully before signing. Labor disputes or medical safety issues will be referred to the
federal Department of Labor or to the Nevada State Board of Medical Examiners

Agree to notify the PCO of the start date of employment using the New Arrival Form.

Agree to review the Rights and Responsibilities presentation upon start of employment (presentation located

online at Conrad 30 J-1 Visa Waiver Information, Instructions & Forms).

Agree to report additional employment. Any additional or outside employment in which the J-1 Visa Waiver
physician engages must be stipulated in the original contract or added to a new contract which must then be
resigned by all parties and resubmitted to the Primary Care Office (PCO) for recommendation and for USCIS
approval, if applicable.

Agree to limit absence from the practice site to a maximum of 180 consecutive days. If the physician is absent
from medical practice more than 180 consecutive days, the physician must submit an updated New Arrival
Form to the DPBH, PCO.

Agree to treat all clients regardless of ability to pay, accept Medicaid and Medicare patients on assignment,
and use a sliding fee scale for low-income, uninsured individuals. The practice site must provide notice to the
public, as evidenced by a sign in the waiting area regarding this policy.

Agree to obtain, within sixty days of start date, an individual National Provider identifier (NP!) from the
Centers for Medicare and Medicaid Services, which will be used on all health care claims.

Agree to report practices within the practice site setting that do not meet the standards of care as established

by the Nevada  State Board of Medical Examiners. http://www.medboard.nv.gov/.

NRS 41A.009 “Medical malpractice” defined. “Medical malpractice” means the failure of a physician, hospital
or employee of a hospital, in rendering services, to use the reasonable care, skill or knowledge ordinarily used

under similar circumstances.

Report semi-annually (April and October), via the Compliance form on the status of the physician services for
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the previous six months and where those services were provided.
12. Agree to immediately report all changes to the work schedule, which will be in effect longer than three weeks,

to the PCO on the appropriate change of status form Conrad 30 J-1 Visa Waiver Instruction, Information &

Forms (nv.gov). These changes include, but are not limited to, a temporary assignment to another practice
site, a decrease in hours at the practice site, an increase of call-time requirement, an increase in hospital-
rounds time, and an increase in emergency room call. The most recent form on file will be used by the DPBH
to assess whether the physician and employer are compliant with these policies and state law.

13. Notify the DPBH, PCO, in writing, thirty days prior to transfer, in the event of physician transfer from the
approved facility to another facility within the medical practice or with another provider. The DPBH reserves
the right to approve or disapprove the transfer.

14. Notify the DPBH, PCO, in writing, within thirty days of disciplinary action and/or termination. In the event of
any emergency termination due to extreme circumstances affecting the health or safety of clients or other
individuals, the DPBH must be notified, no later than twenty-four hours after the emergency termination.

Consequences of Default:

A physician is in default if, at any time, he or she does not meet the conditions listed in section A. The DPBH,

PCO will monitor the physician and the medical practice. A physician found in violation of Nevada Revised

Statutes 439A.130 to 439A.185 or Nevada Administrative Code (NAC) 439A.700 to 439A.755 will incur the

penalties specified under NAC 439A.750.
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A.

EMPLOYER Eligibility Requirements

Eligibility: To be eligible to employ a J-1 Visa Waiver physician, a medical practice must comply with these

requirements:

1.

Located in a federally designated Health Professional Shortage Area (HPSA), a federally designated Medically
Underserved Area or Population (MUA/P), or a “flex slot” documenting service to underserved populations,

as verified by the state. Determine if locations are designated at the following link:

https://data.hrsa.gov/tools/shortage-area

The site must have been operating at least six months before requesting a physician under the J-1 visa waiver

program.
Submit all relevant application components
Agree to review the Rights and Responsibilities presentation upon the start of employment (presentation

located online at Conrad 30 J-1 Visa Waiver Instruction, Information & Forms)

Report additional employment of the physician. Any additional or outside employment in which the J1 Visa
Waiver physician engages must be stipulated in the original contract or added to a new contract which must
then be resigned by all parties and resubmitted to the Primary Care Office (PCO) for recommendation for
USCIS approval, if applicable.

The practice site must accept all patients regardless of ability to pay, accept Medicaid and Medicare on
assignment, and use a sliding-fee scale based on federal poverty guidelines to discount services to
lowincome uninsured persons. The medical practice must provide notice to the public that such a policy is
in effect and apply these access standards to the entire medical practice, not simply to those patients treated
by the J-1 Visa Waiver physician. These requirements should be in place for at least three months
immediately preceding the request for waiver.

Agree that the physician will use an individual National Provider Identifier (NPI} from the Centers for
Medicare and Medicaid Services on all Medicaid health care claims.

Report semi-annually (April and October), via the Compliance form on the status of the physician services
for the previous six months and where those services were provided.

Agree to report practices within the practice site setting that do not meet the standards of care as

established by the Nevada State Board of Medical Examiners. http://www.medboard.nv.gov/.
NRS 41A.009 “Medical malpractice” defined. “Medical malpractice” means the failure of a physician,
hospital or employee of a hospital, in rendering services, to use the reasonable care, skill or knowledge

ordinarily used under similar circumstances

10. Agree to immediately report all changes to the work schedule, which will be in effect longer than three
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weeks, to the PCO on the appropriate change of status form Conrad 30 J-1 Visa Waiver Instruction,

Information & Forms (nv.gov). These changes include, but are not limited to, a temporary assignment to

another practice site, a decrease in hours at the practice site, an increase of call-time requirement, an
increase in hospital-rounds time, and an increase in emergency room call. The most recent form on file will
be used by the DPBH to assess whether the physician and employer are compliant with these policies and
state law.

11. Notify the PCO, in writing, at least thirty days prior to a transfer from the approved facility to another facility
within the medical practice. For a transfer outside the medical practice, the PCO must be notified, in writing,
at the earliest opportunity. The PCO reserves the right to approve or disapprove all transfers.

12. Notify the PCO, in writing, within thirty days of disciplinary action and/or termination. In the event of any
emergency termination due to extreme circumstances affecting the health or safety of clients or other
individuals, the PCO must be notified no later than twenty-four hours after the emergency termination.

13. Understand that the PCO does not have the authority to mediate between employer and employees
participating in the J-1 Visa Waiver program, or to enforce labor standards. Further, the PCO assumes no
responsibility for negotiations or content of employment contracts or for termination of the contracts. If the
PCO becomes aware of such issues, it will recommend seeking advice from an attorney or contacting the
appropriate agency (i.e., Medicaid Fraud and Abuse, Department of Labor, United States Citizenship and
Immigration Services, Medical Board of Examiners). The PCO will, however, investigate allegations of
wrongdoing and issue a written determination of findings.

B. Consequences of Default:

An employer is in default if, at any time, he or she does not meet the conditions listed in section A, The DPBH,

PCO will monitor the physician and the medical practice. An employer found in violation of Nevada Revised

Statutes 439A.130 to 439A.185 or Nevada Administrative Code (NAC) 439A.700 to 439A.755 will incur the

penalties specified under NAC 439A.750.

By signing below, | hereby attest that the above requirements have been met and | hereby agree to abide by all the
program policies and rules as described in NRS and NAC and as further required under the Rights and Responsibilities

located at the Divisions website at: http://dpbh.nv.gov/Programs/Conrad30/Conrad30-Home/.
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Candidate/Physician:

| ALEENA SAMMAR, declare under penalty of perjury, that | have read, understand and agree to the foregoing
terms of the Nevada Conrad 30 J-1 Visa Waiver Program Application Attestation. | further understand that failure to
comply with the requirements listed in Section A may result in sanctions as described in section B above.

ALEENA SAMMAR PHYSICIAN
Candidate Name (first/last) Title

: QZ%Q g_@m,,mm 05'// éf/wm‘
Candidate Signature Date ]

NOTARY PUBLIC

State of: Mw/o\pl}ﬁ

County of: "qujzﬁo “/4

Sub(sLL/B:;nd sworn before me on this }ﬂ day of 2)_*291,]20 258"

Notgry Signature DEW! BERTRAHD

NOTARY 1D 201 84024874

- res: _P. DP. 20 Y PUBLIC
My Commission Expires: . . 'LB 31-:%3:} (pUBLIC l
MY COMMISSION EXPIRES G&'DS}'Z_{.‘-Z’.?-_J

Authorized Employer:

|_Jennifer Coleman-Jones , declare under penalty of perjury, that | have read, understand
and agree to the foregoing terms. | further understand that failure to comply with the requirements listed in Section
A may result in sanctions as described in section B above.

Dignity Health dba St. Rose Dominican Hospitals
Employer Company/Business Name

Jennifer Coleman-Jones MKT VP of HR Operations - AZ/NV
Employer Representative Name (first/last) Title
Employer Signature Date

NOTARY PUBLIC

State of:
County of:
Subscribed and Sworn before me on this day of , 20

Notary Signature

My Commission Expires:
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Candidate/Physician:

comply with the requirements listed in Section A may result in sanctions as described in section B above.

| ALEENA SAMMAR, declare under penalty of perjury, that | have read, understand and agree to the foregoing
terms of the Nevada Conrad 30 J-1 Visa Waiver Program Application Attestation. | further understand that failure to

ALEENA SAMMAR PHYSICIAN
Candidate Name (first/last) Title
Date

Candidate Signature

NOTARY PUBLIC
State of:
County of:

Subscribed and sworn before me on this day of , 20

Notary Signature

My Commission Expires:

Authorized Employer:

| Jennifer Coleman-Jones

, declare under penalty of perjury, that | have read, understand

and agree to the foregoing terms. | further understand that failure to comply with the requirements listed in Section
A may result in sanctions as described in section B above.

Dignity Health dba St.

Rose Dominican Hospitals

Emplaoyer Company/Business Name

Jennifer Coleman-Jones

MKT VP of HR Operations - AZ/NV

Employer Representative Name (first/last) Title

< s éf/m.,-””

05 - 2- 025

Emplo}er Signature

NOTARY PUBLIC

State of:
County of:

< LA

Date

.
Subscrjbed ahd S e o hisﬁﬁ/ayof%mé{_ﬁ/
Rl R [l

Notary’éignat‘ﬁf’ -y ;/

My Commission Expires™

' AT

GENERAL NOTARY - State of Nebraska

KERRY LLYTLE
My Comm. Exp. March 29, 2029
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Practice Site: St. Rose Dominican Hospital, San Martin Campus: 8280 W. Warm Springs Road, Las Vegas,

NV 89113

Time Period of Report: 04/01/2024 to 03/31/2025:
This data includes all inpatient and outpatient and ED visits in

all specialties

Total # of visits for % of visits per 12

12 months months

Medicare visits 12236 37%

Medicaid visits 6730 20%

NV Check-up 0 0

Sliding Fee Scale 0 0

Indigent/Charity 1917 6%

Other 1486 5% - Includes other
government payers
(VA, DOD) and
workman’s
compensation

Commercial 10462 32%

Totals 32831 100%

*For specialists/hospitalists:

*Time period of report: | 04/01/2024 to
03/31/2025
*#of hospital/medical facility admissions for 6 months for | 1267

the applicant specialty type

Please provide the number of providers (Full Time Equivalents, FTE) providing patient services at the

practice site.

# of MDs by FTE

24 Resident Physicians at San Martin, Total of 13 active
Hospitalists (12 Hospitalists, 1 Chief of Medicine, 3
additional Hospitalists to start in August 2025 with an
additional 3 vacancies to be filled)

# of PAs by FTE

0

# of APNs by FTE




i H 222 W. Thoma: 7
Dignity Health. s s
Direct 602.405.8483
May 20, 2025
Name of Employment Site: St. Rose Dominican Hospital, San Martin Campus
Name & Title of Contact Person: Lisa Pilger, Immigration Program Manager, Human
Resources
Employment Site Mailing Address: 222 W. Thomas Road, Ste 222, Phoenix, AZ 85013
Employment Site Physical Address: 8280 W. Warm Springs Road Las Vegas, NV 89113
Hospital Telephone Number: 702-492-8000
Hospital Fax Number: N/A
Contact Person Telephone Number: 1 (602) 406-8483
Contact Person Fax Number: 1 (602) 230-6486
Contact Person Email: Lisa.Pilger@Commonspirit.org

Re:  Request that DPBH Act as an “Interested Government Agency”
Sponsoring Employer: Dignity Health dba St. Rose Dominican Hospital
J-1 Waiver Applicant: Aleena Sammar; DOS No.:

Madam/Sir:

Dignity Health dba St. Rose Dominican Hospitals (“Dignity™) requests that the Nevada Division
of Public and Behavioral Health (“DPBH”) recommend a J-1 Waiver on behalf of Dr. Aleena
Sammar to provide Internal Medicine-Hospitalist services. Dignity wishes to employ Dr. Sammar
as an Internal Medicine-Hospitalist from August 25, 2025 to August 24, 2028 at our St. Rose
Dominican Hospital, San Martin Campus located at 8280 W. Warm Springs Road Las Vegas, NV
89113.

Dignity Health dba St. Rose Dominican Hospitals

Dignity is part of CommonSpirit Health, a nonprofit, Catholic health system dedicated to
advancing health for all people. It was created in February 2019 by Catholic Health Initiatives and
Dignity Health. CommonSpirit Health operates 140 hospitals and more than 1,500 care sites across

21 states.

Dignity is committed to serving the continuing health care needs of the southern Nevada
community. Dignity Health's mission includes serving and advocating for the poor and
disenfranchised and partnering with others in the community to improve quality of life. We put
this mission into practice in part through community health programs, community grants and
investments, and sustainability initiatives.

Medically Underserved Population/Area



Practice Sites & Demographics

Dr. Sammar will provide internal medicine/hospitalist services at:

. 8280 W. Warm Springs Road Las Vegas, NV 89113
o HPSA Name: LI-Spring Valley
o ID: 7323095787
0 HPSA Score: 12

St. Rose Dominican Hospital, San Martin Campus is situated within Clark County. In Las Vegas,
NV, 14.7% of the population, representing 96.5k out of 656k people for whom poverty status is
determined, reside below the poverty threshold.

United States Census Bureau

Income & Poverty

. Median household income (2018-2022) $66,356
. Per capita income (2018-2022) $36,275
. Persons in poverty 14.7%
Primary Language

. Foreign born persons 20.8%
Age of Residents

. Persons Under 5 years 5.9%

. Persons Under 18 years 22.9%

. Person 65 years and over 15.3%

. Female persons 49.7%
Patient Population Mix

. Uninsured, under 65 years 15.2%

. Veterans 40,559
. Language other than English spoken at home, 5 years and over ~ 33.1%

Exceptional Community Need

Dignity physicians play a crucial role in addressing the significant healthcare gaps in an
underserved urban area, offering essential care to the local population. Dr. Sammar is poised to fill
a position where there is an urgent demand for qualified candidates. Nevada is facing deteriorating
health outcomes, as reflected in the state's drop from 35th to 42nd in the nation according to the
America's Health Rankings report, from 2019 to 2022. Key health indicators such as obesity,
diabetes, opioid-related deaths, and childhood immunization rates have all seen negative trends.
Additionally, educational outcomes and the availability of affordable housing have declined in
recent years. A significant contributing factor to these challenges is the acute shortage of
physicians across almost every part of the state, exacerbating the problem of limited access to care.
Indeed, Clark County’s health priority is access to care.



The 2022 America's Health Rankings report highlighted Nevada's ranking at 42nd nationally in
various health indicators. While the state exhibits strengths in areas like a low prevalence of
excessive drinking, a low occupational fatality rate, and low residential segregation, it faces
challenges such as a high prevalence of non-medical drug use, elevated rates of economic hardship,
and poor access to care—particularly notable is the low rate of individuals having a primary care
provider. Mental health concerns have surged, with a 34% increase in adults experiencing frequent
mental distress between 2018 and 2021, coupled with a 13% rise in households below the poverty

line from 2017 to 2021.

Insufficient access to care significantly contributes to these adverse health outcomes, and Nevada
ranks poorly in physician availability, standing at 45th in the nation for active physicians per
100,000 population, 49th for primary care physicians, and 49th for general surgeons. In 2021,
approximately 67.3% of Nevada's population resided in federally designated primary medical care
Health Professional Shortage Areas (HPSAs), indicating a shortage of healthcare providers for
specific groups within defined geographic areas.

Although these shortages are pervasive statewide, geographic disparities are more pronounced in
densely populated regions like Clark County and in North Las Vegas, particularly, shortages are
conspicuous, affecting residents, many of whom are low-income. The pressing need for physicians
underscores the urgency in addressing healthcare disparities and enhancing access to medical
services across the state. See Nevada Division of Public and Behavioral Health, Nevada State
Health Assessment 2022 DPBH-SHA-2022.pdf (nv.gov) Dr. Sammar will be able to support an
expanding patient care for in the greater Las Vegas area and will contribute significantly to
supporting internal medicine care in the broader Las Vegas area.

Medicaid, Medicare, Uninsured & Indigent Patients

Dignity treats all patients regardless of their ability to pay and accept Medicare, Medicaid, and
Nevada Check-Up. Dignity uses a sliding fee scale and does not charge more than the usual and
customary rate prevailing in the geographic area in which we provide services.

Dr. Sammar’s Qualifications, Responsibilities & Ability to Satisfy the Unmet Needs of the
Underserved Community

Dr. Sammar, under the direction of the Chief Physician Executive, will be responsible for the
comprehensive medical care of inpatients. This role focuses exclusively on hospitalized patients,
managing their acute and chronic conditions in coordination with multidisciplinary teams. She will
ensure high-quality, efficient, and patient-centered care from admission through discharge.

Specifically, Dr. Sammar will have the following duties in connection with her employment as an
Internal Medicine-Hospitalist:
e Admit, diagnose, treat, and discharge adult inpatients with a wide range of internal

medicine conditions.
e Manage complex medical cases in collaboration with specialists, nursing staff, case
managers, and ancillary providers.



e Perform comprehensive history and physical exams, order and interpret diagnostic tests,
and develop treatment plans.

e Provide patient rounding, documentation, and progress updates daily.

¢ Coordinate transitions of care, including discharge planning and communication with
primary care providers.

Respond to inpatient emergencies and provide rapid clinical decision-making.

¢ Participate in quality improvement initiatives, peer review, and hospital committees as
required.

e Follows all hospital guidelines. Works with Department Managers to comply with all
Dignity Health St. Rose Dominican Hospital’s policies, Federal, State, and regulatory
guidelines, standards, associations, and organizations.

e Follows staff coverage schedules to ensure effective physician staffing levels for

center/division.

e Assists Department Managers with clinical supervision including input to performance and
evaluation.

e Submits changes in accordance with Dignity Health St. Rose Dominican Hospital’s
policies.

o Dictates patients care notes and signs off on dictation in accordance with Dignity Health
St. Rose Dominican Hospital’s policies.

Dr. Aleena Sammar will complete her Internal Medicine Residency from the Parkview Medical
Center Program in Pueblo, CO in June 2025. She received her Doctor of Medicine from the Federal
Medical and Dental College in Islamabad, Pakistan. She is licensed to practice medicine Colorado
and is currently awaiting her Nevada license.

Conclusion

In conclusion, Dr. Sammar will provide valuable services in a health professionals shortage area
and to a medically underserved area and population. Dignity’s St. Rose Dominican Hospital, San
Martin Campus is located in an area of high priority for access to care.

If you have any questions or need additional information, please contact our immigration attorney,
Sheryl Thomas at 602-831-2329 or sthomas@jclimmigration.com

7 .
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Jennifer Coleman-Jones
MKT VP of HR Operations — AZ/NV

Sincerely,

— A —

A member of CommonSpirit



ALEENA SAMMAR

EDUCATION

01/2013- 07/2018
M.B.B.S. (Bachelor of Medicine, Bachelor of Surgery)

Federal Medical and Dental College, Islamabad, Pakistan

POSTGRADUATE TRAINING

07/2022- 06/2025
Internal Medicine Resident
UCHealth- Parkview Medical Center, Pueblo, CO

Chief Resident- Internal Medicine
UCHealth- Parkview Medical Center, Pueblo, CO
2024-2025

RESEARCH PROJECTS AND PUBLICATIONS

Valproate- Induced Hyperammonemic Encephalopathy Causing New- Onset seizures
Cureus Journal of Medical Science, October 2023

EGP Imitating GPA: A misdiagnosis or evolving pathophysiology

The American College of CHEST physicians, October 2023

Metastatic Gastric Adenocarcinoma leading to Pseudomyxoma Peritonei: A Rare Case of
Unfamiliar origin

The American Journal of Gastroenterology, October 2023
The Villous Villain: A Rare Case of Insidious Onsct Enteropathy in a Patient on Olmesartan
The American Journal of Gastroenterology, October 2023

Rate of Utilization of Bezlotuximab for Prevention of C.difficile Infection in a Community
Hospital: A Quality Improvement Project

The American Journal of Gastroenterology, October 2023



Timing of paracentesis in relation to Antibiotic therapy in Cirrhotic patients with SBP: A Quality
Improvement Project

The American Journal of Gastroenterology, October 2023
The Role and Efficacy of Vitamin C in Sepsis: A Systemic Review and Meta-Analysis

Advances in Respiratory Medicine, June 2022

POSTER PRESENTATIONS

Bilirubin and Bad bones

TKB Research Symposium, UCHealth Parkview Medical Center, May 2024

Gastric Ulcers: A rare presentation of Metastatic Small cell carcinoma of Uterine origin

TKB Research Symposium, UCHealth Parkview Medical Center, May 2024

Valproate- Induced Hyperammonemic Encephalopathy Causing New- Onset seizures

TKB research Symposium, UCHealth Parkview Medical Center, May 2024

A Case of Listeria Bacteremia after Afebrile Gastroenteritis in an End Stage Renal Disease Patient
TKB research Symposium, UCHealth Parkview Medical Center, May 2024

Gastric Ischemia with Extensive Pneumatosis and Portal Venous Gas Following Dosage Increase

of Tirzepatide
Oral presentation, TKB Research Symposium 2024, UCHealth Parkview Medical Center, May

2024

Acute MI precipitated by influenza infection in a patient with a family history of premature CAD
TKB research Symposium, UCHealth Parkview Medical Center, May 2024

Sticky Situations and Gastric Invaders: Navigating the Complex Terrain of Gastric

Adenocarcinoma Leading to Jelly Belly (PMP).
TKB research Symposium, UCHealth Parkview Medical Center, May 2024

Post COVID-19 Neuromyelitis Optica Spectrum disorder: A Case Report

Governer's Choice Presentation at The American College of Physicians Colorado Chapter
Meeting, February 2024

Best Oral presentation TKB 2024, Uchealth Parkview Medical Center, May 2024

Appropriate Use of PPI in outpatient setting and Consequences of the Long-Term Use

The American College of Physicians, Resident/Fellow Meeting, May 2024

Cheilitis Granulomatosis: An Unusual Case of Lip Swelling

The American College of Physicians, Colorado Chapter Meeting, February 2024

Rate of utilization of Bezlotuximab for prevention of C.difficile infection in a community hospital

The American College of Gastroenterology Annual Meeting, October 2023



e A Survey on Giant Cell Arteritis- Related Knowledge Among Internal Medicine Residents
The American College of Rheumatology Annual Meeting, November 2023

e Pancreatitis: A Possible Cause of Undifferentiated AV block
The American College of Physicians, Colorado Chapter Meeting, 2022

Ongoing/ Submitted Projects

o Identification of Barriers to screening of Colorectal Cancer in Community- QI project

e A case of Dysphagia secondary to Necrotizing Autoimmune Myopathy triggered by COVID-19
Presidential Poster Award, American College of Gastroenterology Annual Meeting, 2024

e CMV infection presenting as colitis and Pancreatic insufficiency in an Immunocompetent patient

e Pancreatic insufficiency and AV malformation: A case report

e Esophageal Thermal injury after Atrial fibrillation Ablation

e Metastatic ovarian Cancer: A rare cause of Lower GI bleeding

e Fulminant Lupus Nephritis: An Uncommon Cause of Acute Liver Failure

e A rare case of biloma and subsequent bilothorax post extra corporeal shock wave lithotripsy of a

right renal stone
Presidential Poster Award, American College of Gastroenterology Annual Meeting, 2024

HONORS/AWARDS

e Academic excellence 100% scholarship award for Advanced level studies —Beaconhouse School
System Faisalabad (2010 - 2012)

e Awarded academic merit scholarship for medical school (2013-2018)

e First division in all professional medical school examinations

PROFESSIONAL ASSOCIATIONS

¢ American College of Physicians
e American College of Physicians Research Committee, Colorado Chapter
e American College of Gastroenterology

o Sepsis Committee, UCHealth Parkview Medical Center



e Program Evaluation Committee, UCHealth Parkview Mcdical Center
e Graduate Medical Evaluation Committee, UCHealth Parkview Medical Center
e Member of Pakistan Medical Council (PMC)

LANGUAGE SKILLS

e Proficient in English, Urdu, Punjabi, Hindi

INTERESTS
¢ Reading
o Hiking

e Swimming



J-1 Physician's Sorted by Practice Site 1

J1# Di: Practice Site 1 Name |Practice Site 2 Name | Additi Practice Sites Emp| Name
. Advanced Heart Care Associates - Advanced Heart Care Associates - Hende.rson Hospital, Advar?ce.d Heart Care . .
2023-08-F1 Cardiology Associates - Henderson, Dignity Health Hospital - Advanced Heart Care Associates
Pecos Burnham . ) )
Siena Campus. Spring Vallev Hospital
Spring Valley Hospital, Valley Hospital, Desert
View Hospital, Henderson Hospital, Sunrise
Hospital, Mountain View Hospital, Cathedral
2022-10 Musculoskeletal & Neuroradiology Boulder City Hospital Centennial Hills Hospital Rock, Centra Point, Eastern, Horizon Ridge, Desert Radiology
Pahrump, Palomino, South Rainbow, Wynn
Road, Northern Nevada Sierra Medical Center,
Red Rock Radinlosv
Spring Valley Hospital, Valley Hospital, Desert
View Hospital, Henderson Hospital, Sunrise
. . . Hospital, Mountain View Hospital, Cathedral Ellis, Bandt, Birkin, Kollins, &
Diagnostic Radiology/Vascular & " " . " " . - .
2023-03 It " \ Rad Boulder City Hospital Centennial Hills Hospital Rock, Centra Point, Eastern, Horizon Ridge, Wong, PLLC d/b/a Desert
nterventional Ra
Pahrump, Palomino, South Rainbow, Wynn Radiology
Road, Northern Nevada Sierra Medical Center,
Red Rock Radinlosv
Spring Valley Hospital, Valley Hospital, Sunrise
Hospital, Mountain View Hospital, Cathedral
Rock, Centra Point, Eastern, Hori Ridge , Ellis, Bandt, Birkin, Kollins &
2023-17  Neuroradiology/Diagnostic Radiology  Boulder City Hospital Centennial Hills Hospital ock, Gentra Point, Lastern, Horizon Ridge 'S, Band, Birkin, (otins
Pahrump, Palomino, South Rainbow, Wynn Wong, PLLC dba Desert Radiology
Road, Northern Nevada Sierra Medical Center,
Red Rock Radiologv. Summerlin Hosbital
Spring Valley Hospital, Valley Hospital, Desert
View Hospital, Henderson Hospital, Sunrise
H ital, M tain View H ital, Cathedral . L :
. " " . " " ospitat, Moun z.aln ‘ewRosp a. @ _e ra Ellis, Bandt, Birkin, Kollins & Wong
2024-06 Neuroradiology Boulder City Hospital Centennial Hills Hospital Rock, Centra Point, Eastern, Horizon Ridge, .
) ) PLLC d/b/a Desert Radiology
Pahrump, Palomino, South Rainbow, Wynn
Road, Northern Nevada Sierra Medical Center,
Red Rock Radinlosv
Spring Valley Hospital, Valley Hospital, Desert
View Hospital, Henderson Hospital, Cathedral
Rock, Eastern, Palomino, Centra Point, Pah , Ellis, Bandt, Birkin, Kollins & W
2024-13  Neuroradiology Boulder City Hospital Centennial Hills Hospital ock, Lastern, Palomino, Gentra Point, Pahrump, Ellis, Bandt, Birkin, Koflins & Wong
South Rainbow, Wynn Road, Sunrise Hospital, PLLC dba Desert Radiology
Mountain View Hospital, Northern Nevada Sierra
Medical Center. Red Rock Radiologv
C Tahoe Regi | Medical C Tahoe Medical G - Minden, C: - .
2023-05 Interventional Cardiology Cardiology Clinic arson Tahoe Reglonal Medica arson fa .oe edicat roup inden, Garson Carson Tahoe Physician Clinics
Center Tahoe Medical Group - Dayton
C Tahoe Regi | Medical C Tahoe Cardiols Clinic- Minden, C: - .
2023-06 Cardiology Cardiology Clinic arson Tahoe Regional Medica arson 1a <.>e ar “_) f)gy Inic- Minden, C-arson Carson Tahoe Physician Clinics
Center Tahoe Cardiology Clinic - Dayton
2023-10-F2 Pediatric Hematology/Oncology Cure 4 the Kids Foundation Cure 4 the Kids Foundation
2024-28-F2 Pediatric Hematology & Oncology Cure 4 The Kids Foundation Cure 4 The Kids Foundation
Alli for Childhood Di:
2025-12-F2 Pediatric Rheumatology Cure 4 The Kids Foundation Summerlin Hospital Sunrise Hospital fance for & _OO |seas.es
d/b/a Cure 4 The Kids Foundation
2024-22 Internal Medicine Dignity Hea.lth Me(.:llcal Group - Dignity l-.Ie.alth dba S.t. Rose
West Flamingo Primary Care Dominican Hospitals
202513 Infectious Disease El-Salibi Infectious Diseases of St. Mary's Regional Medical Center Northern Nevada Health Syste.rn Sierra Medical El-Salibi Infectious Diseases of
Southern Nevada-Reno Center, Northern Nevada Medical Center Southern Nevada
2022-13 Endocrinology, Diabetes & Metabolism Endocrinology Clinic Carson Tahoe Physician Clinics
Sunrise Hospital, Centennial Hills Hospital,
University Medical Center, Valley Hospital
2022-06 Infectious Disease Fire Mesa Clinic Moutain View Hospital Medical Center, Spring Valley Hospital, Sagebrush Health
Henderson Hospital, Desert Springs Hospital,
North Vista Hosbital. Southern Hills Hospital
C Tahoe Regi | Medical
2023-15 Gastroenterology Gastroenterology Clinic Carston ahoe Reglonal Medical Carson Tahoe Physicians Clinics
enter
2024-02 Endocrinology, Diabetes & Metabolism Henderson Hospital Valley Hospital Platinum Hospitalists, LLP
Advanced Heart Care Associates - Pecos,
2025-10-F1 Interventional Cardiologist Henderson Hospital Spring Valley Hospital Henderson Hospital West, Advanced Heart Care = Advanced Heart Care Associates
Associates - Henderson
::—:c)tf:lrnlanr I:IIZC)I_,I A:soc;atedo . AP at St R San Martin. Uni ity Medical Hoffman, M.D., Associated
athologists Chartered, a Ques . . at St. Rose San Martin, University Medical .
2024-24-X  Surgical Pathologist ) g. APC at North Vista Hospital ity Pathologists Chartered, a Quest
Diagnostics Company - APC at Center . .
Diagnostics Company
Burnham Lab
Northwest-Centennial Hills Kidney Specialists of
Southern Nevada, Pahrump-Nye County Kidney
Specialists of Southern Nevada, Southwest-
South Hills Kid S| ialists of South
. Kidney Specialists of Southern Kidney Specialists of Southern outhern At S ‘aney ) Pecalists o f)u ern Kidney Specialists of Southern
2022-11 Nephrology & Hypertension Nevada, Sunrise Hospital, Desert Springs
Nevada Nevada ) ) ) A . . Nevada
Hospital and the following Fresenius Dialysis Unit
Locations: North East, Desert Inn, Oasis, Union
Village, Lake Mead North, South Pecos, Warm
Snrings COVID Lnit
Bernstein Pokroy & Lehrner Ltd
KSOSN - N Las Vi , KSOSN - Pah , KSOSN . o
202502 Nephrology KSOSN - Deer Springs Way KSOSN - Jones et as vegas, anrump DBA Kidney Specialists of
- Sunse
Southern Nevada
LV Surgery Associates PLLC, Centennial Hills
. . Hospital, Henderson Hospital, Desert View .
2023-18-F3 Colorectal Surgeon/General Surgery LV Surgery Associates PLLC LV Surgery Associates PLLC ) . ) . LV Surgery Associates PLLC
Hospital, Spring Valley Hospital, Valley Hospital,
Summerlin Hospital
LV Surgery Associates PLLC, LV Surgery
A iates PLLC, LV S A iates PLLC, .
2024-26-F1 Vascular Surgery LV Surgery Associates PLLC LV Surgery Associates PLLC ssociates ) ureery .ssocla es_ LV Surgery Associates PLLC
Henderson Hospital, Desert View Hospital, Valley
Hospital. Summerlin Hospital
Radiol B ialists Ltd d/b/:
2025-14 Interventional Radiology MountainView Hospital Sunrise Hospital Red Rock Radiology adiology pe.cla Sts ) a
Red Rock Radiology Associates
Radiol B ialists Ltd d/b/:
2025-22 Interventional Radiology Mountainview Hospital Sunrise Hospital Red Rock Radiology adiology pe.cla Sts ) a
Red Rock Radiology Associates
202212 Nephrology Nevada Ki(?lney Disease & Sunrise Hospital & Medical Center University M.edical Center, Kindred Healthcare, Nevada Kidn.ey Disease &
Hypertension Centers Valley Hospital Hypertension Centers
Nevada Mental Health & Health Stark Medicine, Kh , Jeid:
2025-11 Psychiatry jeva a Mental Hea eatthy Humboldt General Hospital ark Medicine urana, jeider
Minds PLLC DBA Nevada Mental Health
i Makhija & B LLP db:
2025-17 Nephrology Nevada Nephrology Consultants  Sunrise Hospital Davita Lake Mead DC Qazi Makhija arney a

Nevada Nephrology Consultants



2023-13

2025-18

2025-20

2025-21

2024-21

2022-08

2025-05

2024-11

2024-12

2025-04

2025-07

2025-06

2022-14

2024-09

2024-27

2022-04

2022-01-X

2022-02

2022-09-X

2023-01-TX

2023-02

2024-07

2024-25

2024-17

2024-01

2024-23

2025-15

2025-16

2025-03

2025-01
2023-07
2024-08-TX

2025-19

2023-04

2024-15

2024-16

Internal Medicine

Body/General Radiology

Interventional Radiology

General Radiology

Family Medicine

Pediatric Neurology

Oncology/Hematology

Neurology

Neurology and Neuro-oncology

Neurology

Neurology

Rheumatology

Internal Medicine

Pulmonary Disease/Critical Care

Minimally Invasive Gynecologic Surgery

Infectious Disease

Pulmonary/Critical Care

Pulmonary, Critical Care & Sleep
Medicine

Cardiovascular Medicine &
Interventional Cardiolog

Interventional Cardiology

Interventional Cardiology

General Cardiology

Infectious Disease

Nephrology

Emergency Medicine

Neonatology

Neonatal/Perinatal

Neonatal

Neonatology

Neurology
Neurology/Vascular Neurology

Clinical Cardiology

Internal Medicine

Neonatal-Perinatal Medicine

Neonatology

Pediatric Cardiac Intensivist

Northeastern Nevada Regional
Hospital

Palomino Imaging Center

Palomino Imaging Center

Palomino Imaging Center

Pavilion Primary Care Clinic

Pediatric Neurology Office

Renown Medical Group -
Hematology/Oncology

Renown Medical Group -
Neurology

Renown Medical Group -
Neurology

Renown Medical Group -
Neurology

Renown Medical Group -
Neurology

Renown Medical Group -
Rheumatology

Renown Medical Group Primary
Care and UNR Internal Medicine
Residency Training Clinic

Renown Regional Medical Center

Renown Women's Health

Sagebrush Health Infectious
Disease Clinic

Saint Mary's Regional Medical
Center
Saint Mary's Regional Medical
Center
Saint Mary's Regional Medical
Center
Saint Mary's Regional Medical
Center
Saint Mary's Regional Medical
Center
Saint Mary's Regional Medical
Center

Sierra Infectious Diseases

SNSC (Sierra Nevada Specialty
Care) Carson City

Southern Hills Hospital & Medical
Center
Southern Hills Hospital & Medical
Center

Southern Hills Hospital & Medical

Center

Southern Hills Hospital & Medical
Center

Southern Hills Hospital and
Medical Center
Southwest Medical

Specialty Clinic
St. Mary's Medical Group -
Cardiology

St. Rose Dominican Hospital, San
Martin Campus

Sunrise Children's Hospital

Sunrise Children's Hospital

Sunrise Children's Hospital

DR Eastern Clinic

DR Eastern Clinic

DR Eastern Clinic

Sunrise Children's Hospital

Renown Medical Group -
Neurodiagnostics

Renown Medical Group - Oncology

Centennial Hills Hospital, Desert Boulder City

Hospital, Spring Valley Hospital, Northern Nevada

Sierra Medical Center, Mountain View Hospital,
Sunrise Hospital and Medical Center, Cathedral
Rock, Centra Point, Pahrump Clinic, South
Rainbow Clinic, Wynn Clinic, Summerlin

Hosnital. Horizon Ridse
Centennial Hills Hospital, Desert Boulder City

Hospital, Spring Valley Hospital, Northern Nevada

Sierra Medical Center, Mountain View Hospital,
Sunrise Hospital and Medical Center, Cathedral
Rock, Centra Point, Pahrump Clinic, South
Rainbow Clinic, Wynn Clinic, Summerlin
Hosnital. Horizon Ridse

Mountain View Hospital, University Medical
Center

Renown Radiation/Oncology

Renown Medical Group - Pulmonary Renown South Meadows Hospital

Renown Women's Health

Mountain View Hospital

Saint Mary's Center for Pulmonary
Services

Saint Mary's Center for Pulmonary
Services

Saint Mary's Center for Pulmonary
Services

Saint Mary's Regional Medical
Center

Saint Mary's Regional Medical
Center

St. Mary's Medical Group,
Cardiology Office

Renown Regional Medical Center

Carson Tahoe Regional Medical
Center

Mountain View Hospital and
Medical Center

Mountain View Hospital

MountainView Hospital & Medical
Center

MountainView Hospital & Medical
Center

Mountainview Hospital and Medical
Center

St. Mary's Regional Medical Center

Renown Health

Centennial Hills Hospital, University Medical
Center, Valley Hospital Medical Center, Spring
Valley Hospital, Henderson Hospital, Desert
Spring Hospital, North Vista Hospital, Southern
Hills Hosbital. Sunrise Hosbital

St. Mary's Medical Group, Northwest Cardiology,
St. Mary's Medical Group, Galena Cardiology

St. Mary's Regional Medical Center, Northern
Nevada Medical Center, Northern Nevada
Medical Center Sierra

SNSC Elko

Sunrise Hospital and Medical Center, ER at the
Lakes, ER at Aliante, ER at Skye Canyon

Sunrise Hospital

Sunrise Hospital

St. Mary's Medical Group, Northwest Cardiology,
St. Mary's Medical Group, Galena Cardiology

Hospitalist Services of Nevada-
Scherr, P.C.
Ellis, Bandt, Birkin, Kollins &
Wong, PLLC d/b/a Desert
Radiology

Ellis, Bandt, Birkin, Kollins &
Wong, PLLC d/b/a Desert
Radiology

Ellis, Bandt, Birkin, Kollins &
Wong, PLLC d/b/a Desert
Radiology

Dignity Health dba St. Rose
Dominican Hospitals
Pokroy Medical Group of Nevada
Ltd. Dba Pediatrix Medical Group
of Nevada

Hometown Health Plan, Inc.

Renown Health

Renown Health

Hometown Health Plan, Inc.

Hometown Health Plan, Inc.

Hometown Health Plan, Inc.

Hometown Health Plan Inc.

Renown Health

Renown Health

Sagebrush Health

Saint Mary's Medical Group Inc

Saint Mary's Medical Group Inc.

Saint Mary's Medical Group, Inc.

Saint Mary's Medical Group, Inc.

Saint Mary's Medical Group, Inc.

St. Mary's Medical Group, Inc.

Sierra Infectious Diseases Parker
& Yee APC

O'Neill, Clark, Navarte & Vicks, PC
dba Sierra Nevada Specialty Care

Fremont Emergency Services

Pokroy Medical Group of Nevada
Ltd dba Pediatrix
Pokroy Medical Group of NV, LTD
d/b/a Pediatrix Medical Group of
Nevada
Pokroy Medical Group of NV, LTD
d/b/a Pediatrix Medical Group of
Nevada
Pokroy Medical Group of NV, LTD
d/b/a Pediatrix Medical Group of
Nevada
Optum Medical Group Il (Rhodes),
P.C.
Carson Tahoe Physician Clinics

St. Mary's Medical Group, Inc.

Dignity Health dba St. Rose
Dominican Hospital, San Martin
Campus
Pokroy Medical Group of Nevada
Ltd. Dba Pediatrix Medical Group
of Nevada
Pokroy Medical Group of Nevada
Ltd dba Pediatrix
Pokroy Medical Group of Nevada
Ltd dba Pediatrix



2025-08

2023-09
2023-11
2023-14
2023-20
2024-03

2024-14

2024-18

2022-03

2022-05

2022-07

2025-09
2022-15
2023-T

2024-10

2024-19
2024-20

2024-04

2024-05

Neonatal/Perinatal

Interventional Radiology

Diagnostic & Interventional Radiology

Critical Care/Internal Medicine
Neuroradiology

Neurointensivist

Infectious Disease

Critical Care Intensivist

Critical Care Intensivist

Plastic Surgery

Critical Care Intensivist

Pulmonology & Critical Care Specialist

Interventional Cardiology

Pediatric hospitalist

Vascular Neurology

Internal Medicine
Geriatric Medicine

Infectious Disease

Endocrinology

Sunrise Children's Hospital

Sunrise Hospital
Sunrise Hospital
Sunrise Hospital
Sunrise Hospital

Sunrise Hospital

Sunrise Hospital

Sunrise Hospital

Sunrise Hospital and Medical
Center

Sunrise Hospital and Medical
Center

Sunrise Hospital and Medical
Center

Sunrise Hospital and Medical
Center

United Critical Care

University Medical Center

University Medical Center

UNLV Clinic

UNLV Clinic

Wound Care Experts (Fort
Apache)

Wound Care Experts (Fort
Apache)

Mountain View Hospital

Mountain View Hospital

Mountain View Hospital

University Medical Center
University Medical Center

Wound Care Experts (Sahara)

Wound Care Experts (Tenaya)

Southern Hills Hospital, Red Rock Radiology

Southern Hills Hospital, Red Rock Radiology

Pokroy Medical Group of NV, LTD
d/b/a Pediatrix Medical Group of
Nevada
Radiology Specialist LTD dba Red
Rock Radiology Associates
Red Rock Radiology Associates
Eid Nevada Critical Care, PLLC
dba United Critical Care
Red Rock Radiology Associates
Eid Nevada Critical Care, PLLC
dba United Critical Care
Eid Critical Care, PLLC dba United
Critical Care
Eid Nevada Critical Care, PLLC
dba United Critical Care
Eid Nevada Critical Care, PLLC
dba United Critical Care
Burn and Reconstructive Centers
of America
Eid Nevada Critical Care PLLC dba
United Critical Care
Eid Critical Care, PLLC dba United
Critical Care
Prime Cardiology Group PLLC
University Medical Center of
Southern Nevada
Ammar PLLC d/b/a Stroke and
Neurology Specialists
University of Nevada, Las Vegas
University of Nevada, Las Vegas

Wound Care Experts

Wound Care Experts



Updated Summation Table

Facility Name:

Time Period of Report:

Total # of visits for
12 months

% of visits per

12 months

Medicare visits

Medicaid visits

NV Check-up

Sliding Fee Scale

Indigent/Charity

Private Insurance

Other (please provide a breakdown of this percentage)

Totals

*For specialists/hospitalists:

*Time period of report:

*# of hospital/medical facility admissions for 6 months for
the applicant specialty type
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